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Board of Trustees 
Bowling Green State University 
June 30, 1995 
Notice having been given in accordance with the Board of Trustees Bylaws, the following 
members met in 108 Eppler North, Bowling Green Campus on June 30, 1995: John A. Laskey, 
Chair; G. Ray Medlin, Jr., Vice Chair; Jason Bristol; David A. Bryan; C. Ellen Connally; Alvin 
Heard; Delbert L. Latta; Valerie L. Newell; Thomas W. Noe; and Kermit F. Stroh. John C. 
Mahaney, Jr. was not present. 
Also present were President Paul J. Olscamp; Lester E. Barber, Executive Assistant to the 
President and Secretary to the Board; Fiona MacKinnon-Slaney, Chair, Faculty Senate, and 
1995-96 Faculty Representative to the Board; Jeff Stefancic, 1995-96 Undergraduate Student 
Representative to the Board; Vilma Matos-Ortiz, 1995-96 Graduate Student Representative to 
the Board; Judith Allton, 1994-95 Firelands College Representative to the Board; Bryan Benner, 
1995-96 Administrative Staff Representative to the Board; Kathy Eninger, 1994-95 Classified 
Staff Representative to the Board; Eloise E. Clark, Vice President for Academic Affairs; J. 
Christopher Dalton, Vice President for Planning and Budgeting; Edward Whipple, Vice President 
for Student Affairs; Robert L. Martin, Vice President for Operations; Philip R. Mason, Vice 
President for University Relations; Gaylyn J. Finn, Treasurer; media representatives; and a 
number of observers. 
Chair Laskey called the meeting to order at 10:10 a.m.; the Board Secretary called the roll and 
announced that a quorum was present (eight Trustees). 
MINUTES 
Motion was made by Mr. Noe and seconded by Ms. Newell that the minutes of the meeting of 




New Student Trustee 
Jason Bristol, a sophomore environmental policy major from Chardon, has been appointed as a 
student member of the Board of Trustees by Governor George Voinovich. Jason will be serving a 
term ending March 16,1997. He succeeds Jodi Chappell, of Salem whose term expired in March. 
Jason is a member of the Undergraduate Student Government and the Student Affairs Advisory 
Board. He is also vice president of Beta Theta Pi fraternity and the Inter-Fraternity Council 
representative for his house. We welcome Jason as the newest member of the Board of 
Trustees, and I would ask that he stand. 
Our special thanks to Jodi Chappell, who served so well as a Student Trustee. Jodi contributed a 
great deal to the Board and we wish her the best as she pursues her professional career. 
I understand that Dr. Linda Dobb, new dean of the Library and Learning Resources is in 




Our original proposed 1995-96 Educational Budget was built assuming an increase in subsidy for 
1995-96 of 6.25%, halfway between the 5.4% increase recommended by the House and the 7.1% 
increase recommended by the Senate. The Conference Committee assigned to reconcile the 
different versions of the budget passed by the House and the Senate approved its final report. 1 
am pleased to report that the projected subsidy increase for BGSU for 1995-96 in the final 
Conference Committee report is 7.2%! 
Raising our projected subsidy increase for next year from 6.25% to 7.2% will provide enough 
additional revenue to allow us to achieve the three highest priority goals of the budget committees 
for 1995-96: 5% pools for salary increases (including the 1% generated by health care savings); 
3% operating budget increases; and a 6% increase in the allocation for library acquisitions. As 
you will recall, we propose to target the operating budget increases to the areas with the most 
critical needs. 
Faculty. Staff and Student Awards 
Dr. Kristie Foell, Assistant Professor in the Department of German, Russian and East Asian 
Languages, has been awarded a Senior Fulbright Foundation fellowship at the Humboldt 
University in Berlin. 
I 
Lt. Col. Jon T. McDermott, Chair of Aerospace Studies, was recently recognized by the Air 
Force Association for outstanding performance as Chair of the University's Air Force Officer 
Education Program and service to Air Force Association members in Northwest Ohio. The 
award recognizes service in aviation education, officer career development and assistance to local 
veterans. Only four chairs of college-based ROTC programs nationwide, a group which numbers 
more than 160, received the award. 
Dr. Joseph E. Havranek, Assistant Professor in the Department of Special Education, has been 
named the 1994 Outstanding Rehabilitation Educator of the Year by the National Association of 
Rehabilitation Professionals in the Private Sector. The award recognizes Havranek as an 
outstanding counselor in the private sector, an excellent professor and a professional who has 
contributed much to the rehabilitation community's well as the community where he lives and 
works. 
I 
Nancy Footer, the University's Legal Counsel, has been appointed to the Board of Directors of 
the National Association of College and University Attorneys. This is an important organization 
and we congratulate Nancy on this honor. 
Roger Minier, assistant director of the Northwest Ohio Educational Technology Foundation, 
received a $100,000 grant from the United States Department of Education to provide Machine 
Readable Cataloging (MARC) training. These sessions, to be held in Bowling Green, will be the 
first time formal training is offered in how an electronic media resources cataloging method can be 
utilized to assist teachers in locating classroom resources for students in grades K-12. 
Dr. Edward Whipple, Vice President for Student Affairs, has been selected by The National 
Association of Student Personnel Administrators, to be one of ten chief student affairs officers 
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from across the country and Canada to visit France September 13-25. The purpose is to review 
and evaluate student services at various universities in France. Institutions will be visited in 
Paris, Lille, Tours, and Nice. 
Development 
Cash and marketable securities given to the University in the first eleven months of 1994-95 total 
$3,514,226 compared to $3,628,191 for the same period a year ago. It should be noted that in 
May, 1994, Bowling Green received a $600,000 settlement from the James Good Estate and in 
June, 1994, an additional $250,000 was received (a total of $850,000 in 1993-94). 
The recently completed spring telefund focused on raising dollars for the college programs and 
the parents' fund. The total pledged during the fall and spring telefunds was $707,203. This 
represents another increase in our telefund program which generated $658,000 last year. An 
additional calling session was added this year in late May and early June to help raise additional 
dollars for alumni chapter scholarships as a part of the Scholarship 2000 program. 
On May 22 the second New Bremen/Minister area luncheon was held with more than 200 area 
business and community leaders in attendance. The speaker was Dr. Charles Behling, Professor 
of Management. Additional luncheons are tentatively scheduled for August and November. This 
is part of our outreach program. 
I 
Career Services 
JoAnn Kroll, Director of Career Services, was the featured speaker at the first Russian national 
conference on placement services held May 17-18 at Mendeleyev University of Chemical 
Technology in Moscow. Sessions included the administration and marketing of placement 
services, vocational theory, diagnosis of career choice problems and use of assessments in career 
counseling, job hunting strategies in a developing economy, resume and cover letter design, and 
interviewing techniques. Ms. Kroll was instrumental in the establishment of the first placement 
office in Russia at Mendeleyev University in November, 1991. 
I 
Student Affairs 
The talent for this year's Parents' Weekend has been finalized. The October 7 concert will feature 
Mel Torme in an 8 p.m. show in Anderson Arena. BGSU's The Real Deal, the 1994 Collegiate 
Barbershop Quartet National Champion, will open for Mel Torme. 
The Annual Pre-Registration program will begin on June 26 and run through July 27. On June 26 
and July 27 programs for transfer students will be held, while the 15 one-and-one half day 
freshmen sessions will be held in between. This marks the first time that an early transfer 
session will be held. 
The Office of Student Life will become a reality on July 1. The newly created office will serve 
the needs of students through services in the areas of Judicial Affairs, Orientation, Student 
Organizations, Leadership Development, Parents Programs, Research, Student Information and 




On August 15, the Parents' 800 number will go into effect. Funded by donations of Parents' Club 
members, the service will assist parents with obtaining information to help their sons and 
daughters in becoming successful students. 
NMR - Nuclear Magnetic Resonance Spectrometer 
I reported to you earlier in the year about the prospects of the Department of Chemistry 
acquiring a Nuclear Magnetic Resonance Spectrometer (NMR). It has been purchased and is now 
up and running. It stands more than six feet tall and looks like a giant stainless steel radio tube. 
Its components are a powerful magnet housed inside a high-tech super-cooled thermos bottle, and 
some very sensitive electronic measuring devices. With a field strength of 400 megahertz, the 
newly installed research tool puts Bowling Green State University on a par with other major 
research institutions across the nation and it will allow University scientists to explore the basic 
building blocks of matter. 
At a cost of $500,000, it is also the single most expensive piece of scientific equipment the 
University has ever purchased. What does it do? Well, if you really want to know first-hand, 
Dr. Neocles Leontis, or Professor Doug Neckers, would be delighted to show you. But I am told 
that at a distance of six feet, it has the power to alter the beat of a pacemaker, and at three feet it 
can erase the magnetic strip on a credit card. It was designed, 1 am told, to make atoms "sing" 
and "dance". You may recall, the machine was purchased by equal grants from the National 
Science Foundation, the Ohio Board of Regents and the University. Our special thanks to 
Professor Douglas Neckers and his fine staff of scientists for their hard work and untiring 
diligence in acquiring this spectacular piece of scientific equipment for Bowling Green. 
Tucker Center for Telecommunications Groundbreaking 
Ground was broken on Friday June 16 to enlarge facilities for television learning services in the 
Tucker Center for Telecommunications. The $1.4 million expansion project, which will provide 
1,120 square feet of additional space, is being funded by money provided by the state for 
academic classroom support. The unit also produces educational video programs ranging from 
videotaping classroom presentations to the live/interactive broadcast of MathBoosters. a program 
aimed at first through third grade students. In addition, the unit manages the teleteaching facilities 
at Olscamp Hall and interactive compressed video and satellite classes offered at the University. 
During the 1994-95 academic year, Bowling Green's closed circuit television received 10,000 
requests for tape playbacks, records, satellite downlinks and uplinks. Eighty-two departments 
used the system. 
I 
Child Care Facility 
BGSU was granted the largest amount from the $2 million pool appropriated to the Ohio Board 
of Regents for child care on campus. The University was given $304,000 by the Regents at the 
June 5 Controlling Board meeting. These dollars are part of the matching fund process, and will 
be combined with the funds provided by WSOS Community Action Commission, Inc., to build 
the combined Head Start/Child Care facility on the northern portion of the campus. The release 
of construction funds took place on June 19. 
82 
World Wide Web 
The World Wide Web became an important force in University image projection with the 
redesign which was launched on March 31. A concentrated effort has led to a new look and 
expanded information available to the ever-growing cyberaudience of this exciting new medium. 
From an average of 1,400 contacts, or hits, per day in August 1994, traffic has risen to more than 
60,000 hits per day, including 14,000 inquiries from some 3,000 individuals and organizations. 
The Office of Public Relations is coordinating this effort with assistance from numerous academic 
and administrative departments. 
I 
University Food Operations 
University Food Operations, in conjunction with the Business Office, Computer Services, 
University Union, and the Bookstore, is in the process of updating its on-line debit meal plan 
system for the campus. The new equipment and software will give each student and staff 
member an optional discretionary charge account. This will automate the processing of individual 
charge transactions across campus. Goals of offering the charge account are to reduce paperwork, 
speed transaction time, offer better service and increase sales. 
The charge account would provide flexibility to both students, staff and department users of the 
system. The charge account could be used at any time in any location on campus that has signed 
on to the Griffin service. Current on-line users would be food and beverage vending, the 
University Union Pheasant Room, Bowl 'n' Greenery, Falcon's Nest, Prout dining operations, 
Food Operations convenience stores and dining operations. Areas who have expressed an 
interest in signing on to the discretionary account are: the Student Union non-food, Bookstore, 
Little Shop, Firelands Bookstore, Student Recreation Center, College of Musical Arts, Union 
Activities Organization, Athletic Department ticket office, Ice Arena, Golf Course; Food 
Operations non-food and mobile units, and Firelands food and beverage vending. 
Any enrolled student may sign up for this discretionary charge plan. This charge account would 
roll from semester to semester and could be used as long as the student is registered at BGSU 
main campus or Firelands. Faculty and staff members would have the same charge account 
availability. 
Update on Fall Semester 1995 Admissions Data 
As of June 9, 1995, we have received 9,315 applications from freshmen seeking admission to the 
main campus for the 1995 Fall Semester. This represents an increase of 467 or 5.28%. Transfer 
applications number 862, which is a decrease of 70 or -7.51%. All comparisons are made with 
application statistics from the previous year for the same general time period. 
The June 10 Firelands Admissions Office Statistical Report shows a Fall 1995 admitted/pending 
figure of 363 students for Firelands College. This is 9 students (approximately 2.4%) down from 







Summer/Fall Semester 1995 Registrations 
As of June 15, 1995, all-campus enrollment for summer 1995 is 7,078, up 175 students (2.5%) 
from summer 1994. Fall Main Campus enrollment for 1995 as of June 15 is 11,020, down from fall 
of 1994 by 89 students. 
At the current time, 636 students have registered for Fall Semester 1995 classes at Firelands. This 
compares to 656 last year, a decrease of approximately 3%. Freshman orientation/registration 
begins June 19,1995. 
Summer Session 1995 Firelands registrations are running ahead of the last year by 61 Firelands 
students. Presently 444 (vs. 383 in 1994) student have processed course requests for the summer 
term. 
Registration and Records transmitted a data file electronically to the Ohio Board of Regents for 
the first time on June 15,1995. The file of additions and deletions to the Course Inventory was 
sent via a file transfer program over the internet and successfully received. In the future, all data 
files sent by Registration and Records to OBOR will be accomplished electronically. 
Summer Commencement 
Summer Commencement will be held on Saturday, August 12, 9:30 a.m. in front of University 
Hall. Mr. Edward J. Reiter, Chairman and CEO of Mid Am, Inc., will give remarks to the 
graduates. The Honorable Damon J. Keith, Judge for the U.S. Court of Appeals for the Sixth 
Circuit, will receive an honorary doctor of Public Service degree. Dr. Jerry Russell May, 
Certified Clinical Psychologist, Associate Dean for Admissions and Student Affairs, and 
Professor of Psychiatry and Behavioral Sciences, University of Nevada - Reno, will receive the 
Alumni Association's Distinguished Alumnus Award for 1995. Dr. Sidney Ribeau, new BGSU 
President, will preside. 
REMARKS BY TRUSTEES ON OLSCAMP PRESIDENCY 
Members of the Board of Trustees provided the following individual remarks, reflecting upon the 
Olscamp presidency. Mr. Laskey began by noting that Paul Olscamp had the second longest 
tenure of any Bowling Green State University president. He spent 13 years of his life at this 
university. 
Judge Ellen Connolly: There is a phrase in Ecclesiastes about a time to change. I reflect on that 
passage from time to time, because change is difficult. It's rough. I was chair of the Presidential 
Search Committee, and we were all dealing with the new president. Then, all of a sudden we had 
to think, "Wait a minute, someone that we care about a great deal is leaving." I would just like to 
say to you, Paul, that we didn't start out on the best foot, but we have become dear, personal 
friends. I am going to miss you, and your footprint will be on BGSU for as long as the 
university exists. 
David Bryan : I would like to speak a little about Paul's accomplishments but in an area which 
may not be as well known as some others. Having lived in Bowling Green and been associated 
with the School of Art through the Medici Circle, I've gotten to know how the arts have 
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flourished under Paul's tenure. While he was President, the School of Art added a $9 million 
addition to the Fine Arts Center, and an arts campaign raised $2.19 million in private funds for 
the arts. 
One of the most outstanding programs that I ran into was something called Music Plus. Having 
been a sixth grade teacher in north Toledo during the early 1970s, I gained an appreciation for this 
program. It's a program from the College of Musical Arts in which a professor drives to Toledo 
every Wednesday night, picks up 10-12 inner city students who have been chosen by their 
teachers, and brings these students back to the Musical Arts Center. They then participate in a 
program that has three components: (1) study of music; (2) a musical instrument lesson; (3) 
creativity session. It's a wonderful program that has been supported by Paul Olscamp and 
developed under his leadership. 
During Paul's tenure, honorary degrees were given to Eva Marie Saint, Jeffrey Hayden, and Jean 
Arthur. Paul has been a very big supporter of the renovation and rededication of the Gish Film 
Theatre. That is a theatre that puts this university into the national limelight. Probably one 
regret that I have is that I never heard Paul sing the Canadian national anthem. I am told by those 
that have that it is a positive influence on the arts. That is one pleasure that I hope somehow, 
someday I can have. Paul, from an arts perspective, thank you for your leadership and your 
years at BGSU. 
Delbert Lathi: I welcome this opportunity to say a few words about Paul, but I'm going to go 
back into a little history. Even though I just came on this Board a couple of years ago, my 
interests in Bowling Green go way back. I can recall working with Dr. McDonald, Dr. 
Harshman, Dr. Jerome, Dr. Moore. They were all fine people but I have never worked with any 
individual on this campus who knows more about what's going on in minute detail than President 
Olscamp. Going through my memory of individuals who appeared before committees that I was 
on in Washington, I recall the Rules Committee, where I served 24 years and heard the chairmen 
of various committees tell the Rules Committee what's going on, what's in a bill, etc. M y 
memory immediately points out to me a man who is deceased, Wilbur Mills, who chaired the 
Ways and Means Committee and knew more about the Tax Code than any other living individual 
— even though his career ended up in a pond. Wilbur Mills would come before the Rules 
Committee, and he didn't have to turn around to an aide to get an answer when he was asked 
questions. And so it is with Paul Olscamp. When you ask him a question, he didn't have to turn 
to an aide to get an answer; he knew the answer. In that perspective he is going to leave a 
tremendous void. I don't know how he accumulated so much knowledge and kept up to date on 
the things that were going on. 
It has been alluded to that several faculty and community members had someone else in mind for 
president when Paul Olscamp came here, but I just wonder what those people say today after all 
the accomplishments of Paul Olscamp on this campus. The other day, I had the opportunity to 
fill in for Chair Laskey at the Tucker Center groundbreaking ceremony. That was the ninth 
groundbreaking ceremony that President Olscamp had while president. And you look around 
this campus and you see what's happened under Paul Olscamp. We're going to know about it for 
years and years. BGSU and the community are going to be harvesting the benefits that he leaves 








Paul, from a personal standpoint, I already miss you in our neighborhood. That friendly wave as 
you went by has stopped and will be missed. 
Ray Medlin: Well about the time you think someone couldn't leave you with a gift, Paul has left 
me with a terrific gift today. It has been my distinct pleasure to have worked with Paul Olscamp 
and the other Trustees in making the University a better place. In theory the Board is supposed 
to be an anchor in a sea of change and stabilize the flagship of the university, but in truth the 
Board has been under constant change over a five-year period. Education has been under attack 
from a number of different areas, and I think that it is no secret that Paul Olscamp has had to deal 
with a lot of problems including financial problems and lack of funding from the state. Paul has 
been successful in dealing with each and every one of those changes. And if anyone thinks that's 
an easy thing to do, then put yourself in his shoes, because it's not. When you work in a shared 
governance situation, it's extremely difficult to make sure that you try to satisfy the needs of 
everybody and listen to everybody before you make decisions. I have the greatest degree of 
respect and personal admiration for Paul Olscamp. I think that he is not just a tremendous 
person and tremendous leader; I'm proud to be his friend. I'm going to miss you. 
Kermit Stroh: I'm probably one of the newest on the Board. I knew Paul Olscamp before I 
became a Trustee because we would run into each other at athletic events. When I became a 
Trustee I felt maybe that would be the only angle that Paul felt I would be very interested in. 
But through my association and the chance of having served with him, I've been able to learn a lot 
about the entire University. Through his teaching, Paul Olscamp has shown to me a way of 
working — being able to disagree as well as agree and still work for a main point. One of the 
things I think is so important, is that I have been able to take that back and use that in dealing 
with people within my own life and my own business. For that, Paul will always remain very 
close and important within my life. 
Valerie Newell: One thing that I think is particularly special that I appreciate from Paul is his 
reaching out to the alumni and understanding the importance of having alumni involved in the 
highest levels of the University. I always appreciated that reaching out, and I know other alumni 
really appreciate that also. 
Thomas Noe: I have had the good fortune of trying to follow Paul at a hockey game when I did 
the American anthem after Paul did the Canadian, and I assure you that he is a very difficult act 
to follow. Paul you've done a great job. The facilities here are in great shape. Sidney is going to 
take over a tremendously solvent campus. I think that BGSU is much better than it was 13 years 
ago. There is no one out there that can argue that. Best of luck to you in the future. 
Alvin Heard: I'd like to thank you for an accomplishment you made that I know about. The 
very first time that I met you I asked you to do me a favor to come and talk to some students in 
the pre-college enrichment program. You told them how you came to be in your position. I got a 
call from one of those students about two weeks ago. He's now enrolling in a pre-med program, 
and he attributed that to you. He could not believe that the president of a university would 
actually come and talk to high school students. I want to thank you again for that and for all 
your support over the last few years. 
John Laskey: I wouldn't be here if it wasn't for Paul Olscamp. Seven years ago I was invited 
down to his office to speak with him and to get to know him.  I'm not going to talk about the 
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accomplishments; everybody in the room knows about the accomplishments. What I'd like to 
talk a little bit about is you, and what I see of you. There is a saying: "As with individuals, so 
with groups (or institutions)." What you have brought to BGSU is balance. I think for an 
institution or human being to be whole you must have balance. Their mind, body and spirit must 
be whole. Otherwise you're going to have disease — dis-ease. You talked about creative tension 
in the newspaper the other day. We've had that and it's been healthy. It's been very educational 
for me, and I appreciate that very much. 
I look at Bowling Green State University, the body of it and our facilities, and the university is 
very whole. We have the facilities we need and want because of you. I look at the mind, and I 
see a great faculty. I see an administrative staff that is second to none, and a classified staff that 
builds special warmth for you. The spirit of BGSU is great. When we travel to Toledo, 
Cleveland, or Columbus you can't beat us, and that is displayed in all our departments and on the 
athletic field. You've picked good people, Paul. You've done a hell of a job. 
Chair Laskey then presented President Olscamp with a bronze falcon from the entire University 
community. 
PERSONNEL/FACILITIES COMMITTEE 
Mr. Stroh reported that the Personnel/Facilities Committee met on Thursday afternoon and 
reviewed nine action items. 
I 
Administrative Staff Personnel Changes Since May  5. 1995. Meeting and Faculty Personnel 
Changes Since February 2. 1995 Meeting 
No. 69-95 Mr. Stroh moved and Judge Connally seconded that the Board of Trustees 
has reviewed and ratified the Administrative Staff Personnel Changes since 
the May 5, 1995, meeting and the Faculty Personnel Changes since the 





May 5, 1995 through June 30, 1995 
ACADEMIC AFFAIRS 
John Clark 
New Appointments Full-time 
Assistant Director, General Studies 
Writing, English 
Sherice L. Freeman Counselor/Coordinator of Tutoring: 





Linda Nieman        Assistant Director, Office of Sponsored   6-5-95/6-30-95 
Programs and Research 
$26,900 fyr 
$24,850 fyr 









Animal Research Technician, University   5-4-95/6-30-95 
Animal Facilities (formerly classified) 
Reappointments Full-time 
$19,500 fyr 
Research Assistant, Biological Sciences     5-1-95/7-31-95 $19,057 fyr 
(externally funded) 
Resignations 
Project Coordinator, Chemistry 6-30-95 Pursuing other job 
Opportunities 
Director of Business and Operations 6-30-95 Another position 
Chemistry (externally funded) 
Part-time Coordinator of Geriatric 6-30-95 Commuting dis- 
Education Center, College of Health (externally funded) tancetoofar 
And Human Services 
I 
Changes in Assignment. Title and/or Salary 
Joyce Blinn, Reading Specialist, Academic Enhancement, employed three additional days on 6/7, 8, 
12/95, $365.16, 
Julie Rogers from Technical Assistant, $24,116 fyr to Coordinator of Computer Services, Firelands 
College, $28,116 fyr, effective 4-3-95/6-30-95, promotion. 
Linda Santiago, Polygraph Technician, Psychology, externally funded, 1994-95 contract extended 5-1- 
95/7-31-95, $15,450 fyr. 
David Stanford, Associate Director, Cooperative Education, $33,691 fyr, resigned from this position on 
5-3-95 to accept the position of Director of Major Gifts, Development, University Relations, $40,000 
fyr, effective 5-4-95/6-30-95, promotion. 
Corrections to Previously Reported Personnel Actions 
James Litwin, the salary figures for Jim's internal transfer were erroneously reported at the 3-31-95 




Eddie Brentlinger   Radiation Safety Officer, Environmental 
Health and Safety 
5-1-95 Another position 
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Changes in Assignment. Title and/or Salary 
Jean Crozier, Service Manager, University Union, returned to work from leave of absence without pay, 
effective 5-8-95. Effective 5/8-12, 15-19/95 she will be working 4 hours per day and 8 hours per day 
beginning 5-22-95. 




Director, Computer Operations, 
University Computer Services 
New Appointments - Full-time 
7-1-95/6-30-96 
Resignations 
Special Projects Coordinator, 
Planning and Budgeting 
6-30-95 





Timothy King from Full-time Director of Institutional Planning and Research to Part-time (50%) 
$43,600 fyr, prorated, effective 3-27-95/6-30-95 and Part-time Coordinator of Access Services (50%) 
Residential Services, Student Affairs, $25,000 fyr, effective 3-27-95/6-30-95. 
Rebecca McOmber from Director, Systems Support, Registration and Records, $42,778 to Registrar, 
Registration and Records, $56,000 fyr, effective 4-14-95/6-30-95, promotion. 
Richard Peper from EDP Auditor, $36,505 fyr to Information Systems Auditor, Internal Auditing, 





Assistant to the Athletic Director for 
Facilities, Intercollegiate Athletics 
Assistant Men's Soccer Coach, 
Intercollegiate Athletics 









Assistant Director of Small Group 
Housing and Greek Life, Residential 
Services 




Changes in Assignment. Title and/or Salary 
Carolyn Agler, Medical Assistant, Student Health Services, employed extra hours beyond 1994-95 
contract on 5/22, 23/95 (9 hours each day); $209.88. 
Molly Crowe, Part-time Medical Transcriptionist, Student Health Services, employed extra hours 
beyond 1994-95 contract on 5-22-95 (4 1/2 hours) and 5-23, 30/95 (4 hours each day); $138.50. 
Kathryn Ellis, Part-time Pharmacist, Student Health Services, employed extra hours beyond 1994-95 
contract on 4/3, 5, 10, 12, 17, 19, 24, 26/95 (one hour each day), 4-11-95 (1.5 hours, 5/13/95 (one hour), 
5/22, 23, 30/95 (4 hours each day); $381.98. 
Barbara Hoffman, Nurse Clinician, Student Health Services, employed extra hours beyond 1994-95 
contract on 5/22, 23/95 (9 hours each day); $383.04. 
LuAnn Hogrefe, Part-time Nurse Clinician, Student Health Services, employed extra hours beyond 1994- 
95 contract on 5/30, 31/95 (9 hours each day); $340.74. 
Mary Johnson, Part-time Nurse Clinician, Student Health Services, employed extra hours beyond 1994- 
95 contract on 4/22-26/95 (40 hours); $846.00. 
I 
James Kettinger, Staff Physician, Student Health Services, employed extra hours beyond 1994-94 
contract on 5/22, 23/95 (4 hours each day); $343.20. 
Marilyn MacKay, Lab Coordinator, Student Health Services, employed extra hours beyond 1994-95 
contract on 4/5, 13, 20, 27/95 (8 hours each day); 5/2, 4, 5/95 (8 hours each day), 5/22, 24, 26, 30, 31/95 
(9 hours each day), 5/26/95 (4 hours); $1,963.20; in addition to pay already reported for reduced work 
schedule. 
Susan Perkins, Nurse Clinician, Student Health Services, employed extra hours beyond 1994-95 contract 
on 5/24-26/95 (22 hours); $444.18. 
Janet Spieker, Part-time Pharmacist, Student Health Services, employed extra hours beyond 1994-95 
contract on 5/24 and 25/95 (8 hours each day); $357.12. 
Catherine Swick, Interim Coordinator, Recreational Sports, from $23,690 fyr to $28,000 fyr effective 4- 
24-95/6-30-95, salary increase due to certification as a Health and Fitness Director by the American 




Brad Hundt Part-time Television Promotions 
Assistant, WBGU-TV 
4-19-95 Another position 
(externally funded) 
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ACADEMIC AFFAIRS - FACULTY 
Overview of Personnel Changes 
Cumulative since February, 1995 
Main Campus 
Leaves of Absence 
Lakshmi Pulakat, Assistant Professor, Biological Sciences, (new), Spring, 1995 (shared appointment) 
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Libraries & Learning Resources 
Philosophy 
Romance Languages 
Music Performance Studies 
Mathematics and Statistics 
Physics & Astronomy 
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Educational Foundations & Inquiry 
Educational Foundations & Inquiry 
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Physics & Astronomy 


















































Accounting and Management 
Information Systems 
4/21/95 






Changes in Assignment, Rank and Salary 
Daniel J. Brahier, from Instructor of Educational Curriculum and Instruction, temporary, $31,200 
academic year, to Assistant Professor, probationary (1/7), $32,000 academic year rate, completion of 
Ph.D. 3/25/95. 
Nancy Brendlinger, Journalism, $3,000 stipend appointed Chair, 1995-96 and 1996-97. 
Dennis East, Libraries and Learning Resources, $5,000 as Interim Dean, Spring 1995. 
Reyes Diaz Fidalgo, from Instructor of Romance Languages, temporary, $31,700 academic year, to 
Assistant Professor, probationary (1/7), $32,500 academic year rate, completion of Ph.D. 9/1/94. 
Nancy Down, Libraries and Learning Resources, $1,000 as acting coordinator, cataloging. 
Margot Fadool, from Instructor of Educational Curriculum and Instruction, terminal, $31,200 academic 
year, to Assistant Professor, probationary (1/7), $32,000 academic year rate, completion of Ph.D. 
4/14/95. 
Julia McArthur, from Instructor of Educational Curriculum and Instruction, terminal, $31,200 to 
Assistant Professor, probationary (1/7), $32,000 academic year rate, completion of Ph.D. 12/16/94. 
John Makay appointed the Director of the School of Mass Communication (5-year appointment) with a 
$2,000 stipend increase and a $4,000 fiscal year rate salary adjustment, effective 5/19/95. 
Nancy Merritt appointed Associate Dean for Undergraduate Studies with a $2,500 fiscal year stipend, 
effective 6/6/95. 
Valerie Miller, Instructor of Social Work, extend contract from 5/1 to 6/23/95. 
Kelly Moore, Information Services, Library, $1,000 fiscal year rate stipend for Acting Coordinator, 
Reference Services, March 6, 1995-June 30, 1995. 
Daniel Pavuk, Instructor, Biological Sciences, from terminal to temporary, academic year. 
Steven C. Russell, Interim Assistant Dean, College of Educational and Allied Professions, contract 
extended 5/22-6/30/95. 
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Vickie Rutledge Shields, Telecommunications, from Instructor to Assistant Professor, academic year, 
salary book correction. 
Melissa Spirek, Assistant Professor, Telecommunications, from $38,110 to $39,110, spring, 1995. 
James Sullivan, Dean's Office Business Administration, $7,000 fiscal year rate as Interim Dean effective 
2/13/95. 
Barbee Teasley, Professor, from Leave Without Pay, spring 1995, to spring 1995 & 1995-96 academic 
year. 
Adrian P. Turner, from Instructor of Health, Physical Education and Recreation, terminal, $31,200 to 
Assistant Professor, probationary (1/7), $32,000 academic year rate, completion of Ph.D. 1/6/95. 
New Appointments - Faculty 
1994-95 
Lakshmi Pulakat, Assistant Professor, Biological Sciences, probationary (1/7), $39,140 ayr, Spring, 
1995. 
Linda A. Shinnock, Instructor, Romance Languages, $26,000 ayr, Spring, 1995. 
I 
1995-96 
Louis L. Krueger    Professor     School of Art, July 1995 (Tenure) 




(includes $4,000 stipend) I 
John Chun Humanities June, 1995 
Resignation 
Robin R. Garland, Applied Sciences, effective 12/18/94. 
Change in Assignment, Rank and Salary 
James E. Nimtz, Humanities, from Lecturer (salary book) to Instructor (contract). 
Tenure and Promotion Recommendation 
No. 70-95 Mr. Stroh moved and Mr. Noe seconded that approval be given to the tenure 
and promotion recommendation for Dr. Frank Bosworth, as submitted. The 




Proposed Appointments - Distinguished Teaching Professor 
President Olscamp read the following citation on Dr. Ralph Wolfe: 
Members of the Bowling Green State University faculty with the rank of Professor who 
demonstrate extraordinary achievements as effective teachers in their discipline or in 
interdisciplinary fields are eligible for consideration as Distinguished Teaching Professors. 
Professor Ralph Wolfe began his association with the University when he received his bachelor 
of science degree here in 1951. In subsequent years Professor Wolfe returned for a master's 
degree, taught as an intern instructor, then returned as a full-time faculty member shortly after 
earning a Ph.D. from Indiana University. 
Few faculty members have had more influence on Bowling Green State University than Professor 
Wolfe. In his tenure at BGSU, he has been exceptionally active in University governance, serving 
frequently in leadership roles. Under his loving care as Gish Professor of Film Studies, the Gish 
Film Theatre has become a point of campus pride and the home of serious film studies. It is as a 
teacher, however, that his students remember and praise him for his enthusiasm, his love of 
language, and his ability to motivate and inspire. He has made British literature, film studies, and 
poetry a rich and vivid experience for his students. They frequently cite him as the best 
professor they encountered at BGSU. One former student said, "I can only wish that many 
students will have my good fortune to register for a class instructed by Ralph Wolfe, a chance to 
enter into the vision of one man who joins learning with life." 
It is a distinct honor and very great personal pleasure to present the nomination of Professor 
Ralph Haven Wolfe as the University sixth Distinguished Teaching Professor. 
No. 71-95 Mr. Noe moved and Judge Connally seconded that approval be given to 
naming Ralph Wolfe as a Distinguished Teaching Professor. The motion 
was approved with no negative votes. 
I 
President Olscamp the read the following citation on Dr. Edmund Jefferson Danziger, Jr.: 
Dr. Edmund J. Danziger has been enthusiastically nominated by his colleagues for the award of 
Distinguished Teaching Professor in recognition of his extraordinary achievements as an effective 
teacher. 
Professor Danziger has been a member of the BGSU faculty since 1966 and in these ensuing 
years has developed a legendary reputation on campus as a skilled and inspiring teacher. In a 
recent semester, 200 students vied for the 45 places available in one of his upper level classes. 
To cite his department chair, "he brings to the classroom knowledge, insight, enthusiasm for 
scholarship, and an inquiring mind developed in thirty years of productive research that have 
earned him recognition as one of the nation's leading scholars in American Indian history." 
Professor Danziger challenges his students to expand their horizons, stretch intellectually, and to 
think critically. By arranging active learning experiences such as extensive historical field trips 
and visits to the classroom by Native American leaders he helps students appreciate the living,a 
ctive nature of history. Graduate and undergraduate students praise Professor Danziger as a kind 
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and caring mentor who is an exciting and devoted teacher and who continues to share his time and 
wisdom with them after they graduate. 
Professor Danziger has also found time to serve in many service capacities for the Department 
and University, including a five-year term as chair of the History Department. 
The University is proud to honor this fine teacher and scholar and to recommend Professor 
Edmund Danziger as the University's 1995 Distinguished Teaching Professor. 
No. 72-95 Mr. Latta moved and Mr. Noe seconded that approval be given to naming 
Edmund Danziger as a Distinguished Teaching Professor. The motion was 
approved with no negative votes. 
Proposed Renovation of Kreischer and Harshman Quadrangles 
Mr.   Stroh reported  that the Personnel/Facilities  Committee  recommended to  the  Finance 
Committee approval of the Kreischer-Harshman renovation project. 
I 
Proposed Improvement Project To Be Funded 
Mr.   Stroh reported  that the Personnel/Facilities  Committee  recommended to  the  Finance 
Committee the approval of a $30,000 improvement project. 
Proposed Amendment to the Academic Charter: Article XIII. Academic Reconfiguration 
No. 73-95 Mr. Stroh moved and Mr. Medlin seconded that approval be given to the 
proposed amendment to the Academic Charter on Academic 
Reconfiguration (Article XIII), as presented in the attached. The motion 
was approved with no negative votes. 
Proposed Revision to the Academic Honesty Policy 
No. 74-95 Mr. Stroh moved and Ms. Newell seconded that approval be given to the 
proposed revision to item 2.e. of the Academic Honesty Policy in Section 
B.II.H. of the Academic Charter, as presented in the attached and passed by 
Faculty Senate at its April 4, 1995, meeting. The motion was approved 
with no negative votes. 
Proposed Naming of Room in Hayes Hall 
No. 75-95 Mr. Stroh moved and Mr. Latta seconded that 111 Hayes Hall be named in 
honor of John Raney as recognition of his accomplishments as a faculty 
member and University Architect and, in particular, his role in the design of 
Hayes Hall (the former Practical Arts Building). The motion was approved 





Proposed Naming of Rooms in Eppler North 
No. 76-95 Mr. Stroh moved and Judge Connally seconded that the learning resource 
room on the first floor of Eppler North be named the "Mary A. Watt 
Resource Center" in honor of Dr. Watt's leadership in the development of 
the physical education teacher education program and that the dance studio 
on the second floor of Eppler North be named the "Mary E. Whitney Dance 
Studio" in honor of Ms. Whitney's contributions to the art of dance not only 
at the University but also at the state and national levels. The motion was 
approved with no negative votes. 
Status of State-Funded Capital Improvements 
Mr. Stroh called on Vice President Martin to review the status of the University's state-funded 
capital improvements. Mr. Martin updated the Board on the Eppler complex renovation, the 
construction of a library compact storage facility in Levis Park, the Ridge Street tunnel project, 
the McFall Center renovation, the Kreischer and Harshman Quadrangles renovation, and the 
South Hall replacement. 
FINANCE COMMITTEE 
I 
Mr. Latta reported that the Finance Committee met on Thursday afternoon and reviewed eleven 
action items. 
Proposed 1995-96 Residence and Dining Hall and Residence Hall Technology Budgets 
No. 77-95 Mr. Latta moved and Mr. Stroh seconded that approval be given to the 
Revised 1994-95 Residence and Dining Hall Budgets, and to the Proposed 
1995-96 Residence and Dining Hall Budgets and the Residence Hall 
Technology Budget, as listed; and furthermore, because of cost uncertainties 
related to energy costs and other factors, that the President, or his designee, 
is authorized to approve, for residence and dining hall accounts, interfund 
transfers within the approved operating budget and appropriate reserve to 
maintain a balanced budget. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
Proposed 1995-96 Educational Budgets - Main Campus and Firelands College 
I 
No. 78-95 Judge Connally moved and Mr. Medlin seconded that approval be given to 
the Revised 1994-95 Educational Budget (Main Campus) in the amount of 
$136,601,742, to the Proposed 1995-96 Educational Budget (Main Campus) 
in the amount of $142,745,117, to the Revised 1994-95 Educational Budget 
(Firelands) in the amount of $5,670,205, and to the Proposed 1995-96 
Educational Budget (Firelands) in the amount of $6,037,709, and that the 
iramgpgmjjw»i™p« 
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President, or his designee, is authorized to approve interfund transfers 
within the approved budgeted level for the 1995-96 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Medlin, Ms. 
Newell, Mr. Noe, Mr. Stroh; Mr. Latta abstained. The motion was 
approved with seven affirmative votes and 1 abstention. 
I 
Proposed 1995-96 General Fee and Related Auxiliary Budgets 
No. 79-95 Mr. Latta moved and Mr. Stroh seconded that approval be given to the 
Revised 1994-95 General Fee and Related Auxiliary Budgets and to the 
Proposed 1995-96 General Fee and Related Auxiliary Budgets, as listed, and 
that the President or his designee is authorized to approve interfund 
transfers with the approved budgeted level for the 1995-96 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"~Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
Proposed Instructional Fees. Nonresident Surcharge, and General Fee. Effective Fall Semester 1995 
(Motion 1) 
No.80-95 Mr. Latta moved and Mr. Bryan seconded that approval be given to the 
Proposed Instructional Fees, Nonresident Surcharge, and General Fee for the 
Main Campus, Off-Campus Centers and Firelands, listed below, effective 
Fall Semester, 1995, which will result in, as an example, an increase in 
instructional and general fees for a full-time undergraduate student of $75 per 
semester. 
I 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
INSTRUCTIONAL and GENERAL FEES PER SEMESTER 
Effective Fall Semester, 1995 (4% Increase) 
For the Main Campus, Off-Campus Centers and Firelands 
Main Campus/Off Campus 
Undergraduate Instructional Fee 
Graduate Instructional Fee 
Nonresident Surcharge 
General Fee 
General Fee—50 Mile Radius 
Full-Time Rate 












$    50 
Hourly Rate* 






















$    52 $    54 
* Hourly rates not to exceed full-time rates 
Undergraduate Instructional Fee 








$ 6.00 $   6.00 
I 
Proposed  Targeted Additional Increases in  Instructional  and  General  Fees.  Effective  Fall 
Semester 1995. for Technology Enhancement (Motion 2) 
No. 81-95    Mr. Latta moved and Judge Connally seconded that 
WHEREAS, there is a clear need for enhancing technology at BGSU, in 
particular for increasing access to computing on campus and 
enlarging and upgrading the campus network infrastructure; and 
WHEREAS, there was considerable support expressed this year by 
students, as well as faculty and staff for the goal of improving 
computing resources on campus; 
NOW, THEREFORE, BE IT RESOLVED: that approval be given to 
Targeted Additional Increases in Instructional and General Fees 
for the Main Campus, Off-Campus Centers and Firelands, as 
listed, effective Fall Semester 1995, which will result in, as an 
example, an additional increase in instructional and general fees 
for a full-time under-graduate student of $37 per semester and 
that the additional net revenue generated from the additional fee 
increases be used for technology enhancement such as 
networking infra- structure and increased computer access on 
campus. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"--Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
I 
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INSTRUCTIONAL and GENERAL FEES PER SEMESTER 
Effective Fall Semester, 1995 
For the Main Campus, Off-Campus Centers and Firelands 
(Includes 2% Increase for Technology Enhancement; 6% Overall for 1995-96) 
Full-Time Rate Hourlv Rate* 
1995-96 1995-96 1995-96    1995-96 
(4%) (6%) 
Main Campus/Off Campus 
Undergraduate Instructional Fee $1,597 $1,628 $158.00     $161.00 
Graduate Instructional Fee $2,184 $2,226 $202.00     $206.00 
Nonresident Surcharge $2,279 $2,279 $217.00    $217.00 
General Fee $ 343 $ 349 $ 35.00      $ 36.00 
General Fee—50 Mile Radius $ 132 $ 135 $ 14.00     $ 14.00 
General Fee—Centers (Grad. only) $   50 $    50 $   5.00     $   5.00 
(Firelands - Includes 1% Increase fo r Technology Enhancement; 
5% Overall for 1995-96) 
Full-Time Rate Hourlv Rate* 
1995-96 1995-96 1995-96   1995-96 
(4%) (5%) 
Firelands 
Undergraduate Instructional Fee $1,438 $1,452 $140.00    $142.00 
Graduate Instructional Fee $2,184 $2,226 $202.00     $206.00 
Nonresident Surcharge $2,279 $2,279 $217.00    $217.00 
General Fee $    54 $    55 $   6.00     $   6.00 
* Hourly rates not to exceed full-time rates 
.Issuance of 1995-96 Contracts 
No. 82-95    Mr. Latta moved and Ms. Newell seconded that 
WHEREAS, it is the goal of the Board of Trustees to provide, within 
budgetary constraints, a general salary increase for continuing 
faculty and administrative staff each year which includes 
recognition of meritorious performance; and 
I 
I 
WHEREAS ,after careful consideration of the recommendations of the 
Faculty Senate and the Administrative Staff Council, the Board 
of Trustees believes that it is important that salary increases for 
1995-96 be in part merit-based, even if that means that the 
across-the-board salary increase may be less than the increase in 
inflation; 
NOW, THEREFORE, BE IT RESOLVED, that the salary increment pool 
approved for continuing faculty and administrative staff for 
1995-96 be distributed 50% based on merit and 50% across-the- I 
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I 
board, which will result in across-the-board salary increases for 
BGSU faculty and administrative staff of 2.5%; 
RESOLVED FURTHER, that the President, or his designee, is authorized to 
process and implement all faculty and administrative personnel 
con-tracts for 1995-96 except those of the Vice Presidents and 
President: 
RESOLVED FURTHER: That the contract salaries for all faculty and 
administrative personnel shall be reported subsequently to the 
Board of Trustees; 
I 
RESOLVED FURTHER: That the appropriate members of the University 
(Area Heads/Deans/Vice Presidents) are hereby authorized in 
accordance with accepted policies in the Academic Charter and 
other governance documents to make changes to individual 
salaries resulting from changes in assignment or market 
adjustments; benefits, and administrative titles as may become 
necessary or appropriate as a result of subsequent events or 
circumstances occurring during such fiscal year; and that such 
adjustments be reported subsequently to the Board of Trustees. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
Proposed Changes - Materials and Special Program Charges. Effective 1995-96 
No. 83-95 Mr. Latta moved and Mr. Stroh seconded that approval be given to the 
proposed changes in the Materials and Special Program Charges, effective 
1995-96, as listed. 
I 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
Proposed Renovation of Kreischer and Harshman Quadrangles 
No. 84-95    Mr. Latta moved and Mr. Medlin seconded that approval be given: 
(a) for the President or his designee to proceed with a major renovation 
project in Kreischer and Harshman Quadrangles, as described in the 
attached materials with an estimated project cost of $16,900,000 and 
(b) for the Treasurer of the University to submit a request(s) to the Ohio 
Board of Regents seeking their approving action for Bowling Green 
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State University to proceed with arrangements for interim and/or 
permanent financing renovations of Kreischer and Harshman 
Quadrangles. It is anticipated that the total financing package ~ 
including direct project costs, all related administrative charges, 
capitalized interest during construction, and the funding of an 
appropriate debt service reserve — will approximate $17,350,000. The 
Treasurer is authorized to seek Board of Regents approval to borrow an 
amount not to exceed 110% of the total estimated financing package. 
i 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
Proposed Easement to Toledo Edison 
No. 85-95 Mr. Latta moved and Mr. Bryan seconded that approval be given to the 
Proposed Easement to The Toledo Edison Company for the purpose of 
providing the necessary electrical service to the Regional Cooperative 
Library Warehouse facility currently under construction in Levis Park in 
Perrysburg, Ohio. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. I 
Proposed Improvement Project To Be Funded 
No. 86-95    Mr. Latta moved and Mr. Bryan seconded that approval be given to the 
allocation of funds for the following Improvement Project totaling $30,000. 
Other Auxiliaries 
WBGU-FM 
1) Radio Transmitter for FM Station $30,000 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
Proposed Agreement with Student Legal Services. Inc. 
No. 87-95 Mr. Latta moved and Mr. Stroh seconded that the Board of Trustees 




The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"~Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
OTHER ITEMS 
Sponsored Grants and Contracts Awarded: April and May 1995 
No. 88-95 Judge Connally moved and Mr. Noe seconded that grants and/or contracts in 
the amount of $1,455,492.81, for the months of April and May, 1995, be 
accepted and expenditures applicable thereto in that amount be authorized. 
The motion was approved with no negative votes. 







Ohio Board of Regents' New Master Plan 
I 
Mr. Medlin praised President Olscamp for the op-ed piece he wrote which appeared in The 
Blade recently. 
No. 89-95 Mr. Medlin moved and Mr. Latta seconded that the Bowling Green State 
University Board of Trustees expresses its deep interest in and concern for 
the new master plan, entitled "The Challenge is Change: Creating the High 
Performance Campus in Ohio," which has been proposed for adoption by 
the Ohio Board of Regents. We applaud efforts to develop appropriate 
long-range planning for higher education in Ohio, and we generally support 
the principle of encouraging "high performance" from Ohio's public colleges 
and universities. 
I 
However, any specific plan for the future of Ohio higher education should 
definitely be developed in conjunction with campus boards of trustees, the 
groups assigned responsibility by law for the governance of our state 
colleges and universities. We believe that local boards of trustees must have 
an opportunity to be involved in a significant way in the development of 
such a plan. 
We urge the adoption of a timetable for review and consideration of the 
proposed plan which will allow adequate time for analysis, response, and, if 
necessary, negotiation with local boards within Ohio. 
President Olscamp informed the Board of Trustees that similar sentiments have 
been adopted unanimously by the Inter-University Council of Presidents. This 
Master Plan for Ohio has not been developed in broad consultation with universities 
throughout the state, and it is critically important for the future of higher education, 
particularly at the graduate level.    He encouraged University  constituencies to 
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communicate with the Board of Regents their interest in being involved before the 
final plan is approved. 
The motion was approved with no negative votes; there was one abstention. 
REPORTS - CONSTITUENT REPRESENTATIVES 
Faculty ReDresentative - Fiona MacKinnon-Slanev 
Dr. MacKinnon-Slaney, on behalf of the faculty, thanked President Olscamp for his energy and 
vision as president over the past 13 years. He has encouraged the university as an institution of 
higher learning to serve the people of Ohio in important ways. It is a tribute to his leadership 
that during a time in which the educational system has been challenged by powerful and 
conflicting external and internal pressures that he has been able to steer a course which remained 
reasoned and steady. Under Dr. Olscamp's leadership Bowling Green State University has 
evolved as an institution that focuses on quality undergraduate education, as well as graduate and 
research programs that fill a special niche. He will be remembered for his encouragement of 
faculty governance, his articulate position statements on state policy as it interfaces with the 
university, and his sense of humor. She welcomed Dr. Olscamp back to the faculty. 
Although the change in the presidency is a marker event in the history of Bowling Green State 
University, Dr. MacKinnon-Slaney noted that it is not really an ending or a beginning but rather a 
continuation for an institution that values education, "Morality, and knowledge as being 
necessary to good government and the happiness of the people," as the words over the east door 
ofMcFall Center declare. 
Dr. MacKinnon-Slaney reported that the Senate officers have met to start planning for the next 
academic year. Their theme is "Building Community: Moving Toward 2020 with a Vision." 
The "Building Community" theme emerged from the ad hoc Gender Sensitivity Committee last 
spring as it broadened its discussion to include not only gender issues, both male and female, but 
also the quality and structure of the academic environment and the quality and structure of the 
workplace encompassing all faculty, students and staff. 
The focus, "Moving Toward 2020 with a Vision," invites colleagues to reexamine the basic 
assumptions about the university and its mission. As a state-assisted institution of higher 
learning accountable to all constituencies, on and off campus, the university community must be 
increasingly effective and efficient in the pursuit of excellence. 
Dr. MacKinnon-Slaney concluded her report by outlining a tentative list of topics the Senate 





Technology, teaching and learning in the 21st century - making higher education accessible to 
all citizens of Ohio through technology 
Student learning environment - creating a positive, innovative learning environment for all 
learners in a society in flux 
Faculty salaries and equity - creating an equitable salary structure 
External and internal constituencies:    inclusion, involvement and information - improving 




Building research collaboratives  -  involving  undergraduates,  graduate  students,   faculty, 
business and community people in entrepreneurial research initiatives to create outstanding 
learning opportunities in the region 
Reconfiguration - creating an organizational culture in which interdisciplinary connections 
flourish 
Undergraduate Student Representative - Jeff Stefancic 
Mr. Stefancic reviewed projects that Undergraduate Student Government is working on over the 
summer. The first is a production of a student discount card which will provide students, 
faculty, and staff savings at local businesses. It is USG's goal to encourage students to shop 
locally and to make them more aware of the services in downtown Bowling Green. The other 
project is the faculty course indication booklet. Working in cooperation with the faculty, it is his 
hope that they can come produce a booklet that will please both students and faculty. He also 
plans to make this document accessible on-line via computer resources on campus. Mr. Stefancic 
thanked the Board for approving funds for the Kreischer and Harshman Quadrangle renovation 
project. This reaffirms the Board's and administration's commitment to improving the quality of 
residence life on campus. He concluded by expressing his best wishes to Dr. Olscamp in his 
future endeavors and thanked him for his support of undergraduate students. 
Graduate Student Representative - Vilma Matos-Ortiz 
I 
Ms. Matos-Ortiz reported that the Executive Committee of the GSS will be having a retreat this 
weekend to discuss ideas, goals, and activities for the next year. The new version of the graduate 
student life booklet is in press. On behalf of the graduate students, Ms. Matos-Ortiz extended 
best wishes to Dr. Olscamp and thanked him for his advocacy of library resources, technology, 
and minorities. 
Firelands College Board Representative - Judith Allton 
I 
Dr. Allton reported that the Firelands College Board nominating committee has proposed for 
reappointment Dan Keller and Sharon Barnes from Erie County and Judy Allton from Huron 
County. The officers for 1995-96 are Dan Keller, President; Patrick DeVille, Vice President; 
Lesley Ruszkowski, Secretary and Sharon Barnes, Treasurer. The advisory board endowment 
fund has been increased by over $2,000 and when added to the previous balance of $17,000 plus 
interest will now make available a $1,000 scholarship. The joint Review Board on Respiratory 
Education visited Firelands on May 8-9 and recommended keeping the two-year associate degree 
program. The on-site report will be reviewed during the December meeting of the Joint Review 
Board on Respiratory Education at which time final accreditation will be determined. The Tri- 
county Alumni Chapter is hosting its annual dinner theater alumni event on July 21; dinner will 
be held at Firelands College followed by attending a play at Huron Playhouse. Ms. Allton 
expressed her best regards to President Olscamp upon his retirement. 
Administrative Staff Council Representative - Bryan Benner 
Mr. Benner thanked President Olscamp for his leadership during the past 13 years. Mr. Benner 
said that Administrative Staff Council would be re-evaluating past goals and determining new 
directions during the next few months.   Initial discussions concern continuing participation in 
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improving the quality and cost effectiveness of the health insurance program, pursuing a salary 
position which would place administrative staff fourth in the state among public institutions, and 
continuing to build the corpus of the ASC Foundation. The administrative staff scholarship 
committee awarded a $1,000 scholarship to Julie Ford, a musical arts major, and three $150 
scholarships last month. 
Classified Staff Council Representative - Kathy Eninger 
Ms. Eninger reviewed Classified Staff Council activities during this past year. Classified Staff 
Council is still working with Administrative Council to change the vacation accrual policy. Four 
$ 175 supplemental scholarships will be awarded to classified staff and their dependents at fall 
convocation. On July 11, Classified Staff Council will hold its meeting at Firelands and will 
review results of a survey recently conducted and set goals for the next year. On July 18-19, 
Classified Staff representatives will attend the fifth annual Staff Conference at Miami University. 
Ms. Eninger updated the Board on progress being made in changing the Ohio Revised Code as it 
relates to classified staff involvement in political activities. She thanked President Olscamp for 
making a presentation to Inter-University Council on the issue and reported that some legislation 
has been introduced that would allow classified employees to take vacation to work at the polls 
on election day. Ms. Eninger concluded her report by thanking the Board for its support and 
wishing Dr. Olscamp a long, healthy, and happy retirement. 
EXECUTIVE SESSION 
I 
Chair Laskey announced that in keeping with the provisions of the state's "sunshine law" and 
Amended Section 121.22 of the Ohio Revised Code, he is proposing that members meet in an 
executive session for the purposes of considering public employee compensation and conferring 
with an attorney concerning disputes and pending court action. He requested that members meet 
in executive session in 107 Eppler North with the session expected to last approximately 30 
minutes; the regular meeting to be reconvened at that time to take action if necessary and for the 
purposes of adjournment. 
I 
No. 90-95 Judge Connally moved and Mr. Stroh seconded that members of the Board 
of Trustees meet in an executive session to consider public employee 
compensation and to confer with an attorney concerning disputes and 
pending court action. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"—Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell, Mr. Noe, Mr. Stroh. The motion was approved with 
eight affirmative votes. 
The regular meeting was recessed at 12:00 noon, Trustee Noe left the meeting, and the remaining 
members moved into executive session in 107 Eppler North. 
Chair Laskey reconvened the regular meeting at 2:00 p.m. with the announcement that members 
had met in executive session for 120 minutes for the purposes of considering public employee 
compensation and conferring with an attorney concerning disputes/pending court action, and no 




No. 91-95    Judge Connally   moved and  Mr. 
resolution be approved: 
Medlin  seconded  that  the   following 
RESOLVED: That the total salary pool will be increased by $23,200 for the 
salaries of the Vice Presidents of the University for the fiscal 
year 1995-96; and 
RESOLVED FURTHER: That the President shall consult with the Finance 
Committee of the Board in setting the salaries. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes"-Mr. Bryan, Judge Connally, Mr. Laskey, Mr. Latta, Mr. 
Medlin, Ms. Newell.   The motion was approved with six affirmative votes. 
ADJOURNMENT 





Bowling Green State University 
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June 16, 1995 
MEMORANDUM 
Board of Trustees TO: 
FROM:   Paul J. Olscamp 
President I Mfa 
RE       Proposed Amendment to Academic Charter    Article XIII, 
Academic   Reconfiguration 
I Attached is an amendment to the Academic Charter on Academic Reconfiguration which reflects action passed by the Faculty Senate 
at its March 7, 1995 meeting and changes to that action which you 






Bowling Green State University 
Vice Pre* idem for 
Academic Affairs 
230 McFaU Center 
Bowling Green, Ohio 43403-0020 
Phone:(419)372-2915 
FAX: (419) 372-84'" 
May 31,1995 I 
MEMORANDUM 
TO: Paul J. Olscamp 
President 
FROM: Eloise E. Clark 
Vice President feSr^caliemic Affairs 
SUBJECT:     Reconfiguration Charter Change 
A subcommittee of the Board of Trustees has reviewed the recent 
action of Faculty Senate, along with the suggestions for change that Dr. 
Barber and I had presented to Senate. They have made independent 
changes to the proposed amendment as shown in bold type in the 
attached. 
A number of changes are editorial which clarify the process or add 
appropriate flexibility.  The primary changes relate to the University's 
obligation in the event that the reconfiguration results in the elimination 
of a tenured or probationary faculty position. 
Dr. Barber and I have reviewed these changes and recommend that 






I BOT Version of 5/15/95 ARTICLE XHI: ACADEMIC RECONFIGURATION 
I 
I 
SECTION A: DEFINITIONS AND CONDITIONS 
Reconfiguration is a modification in the organizational structure of the academic units of 
the University. It may involve one or more colleges, schools, departments, programs, 
institutes, or centers. It may be induced by the addition of new academic programs or 
expansion of existing academic programs, as well as by program reduction or 
curtailment. There are three basic types of academic program reduction or curtailment: 
(1) consolidation of previously separate units, (2) reduction of an existing unit, or 
(3) elimination of an existing unit If an academic program is curtailed or discontinued, 
normally it may not be reinstituted for a period of at least five calendar years after the end 
of the academic year in which it was discontinued. 
Reconfiguration may be stimulated by a variety of conditions such as societal changes that 
impact specific disciplines, the need for realignment to increase effectiveness, and the need 
to develop new programming by consolidation of existing programs. Whatever its origins, 
the purpose of reconfiguration must be to enhance the broad educational mission of the 
University. To this end, the proposed reconfiguration or organizational restructuring must 
be accompanied by evidence and a rationale that demonstrate that more effective use of 
resources for teaching, research, and service will be achieved and that it carries substantial 
faculty support. Regardless of the catalyst, faculty participation and the academic integrity 
of the University must guide the action. 
The following criteria shall be used for considered in making reconfiguration decisions 
and for the purpose of determining the academic integrity of a reconfiguration proposal. 
These criteria are not meant to replace collegiate criteria used to evaluate programs or 
departments but to supplement them where appropriate. 
1. Coherence and Consistency of Mission. The units should fit together as 
colleges or departments in a coherent fashion. The combination should allow 
the faculty to understand and work with each other's evaluation criteria. The 
mission of the newly created unit should be consistent with that of the 
University. 
2. Effectiveness/Efficiency. The unit should be cost effective. The structure of the 
unit should enhance opportunities for external funding. The size of the unit 
should be appropriate for its mission. 
3. Societal Needs. The mission of the unit and the educational programs offered 
should meet the contemporary and future needs of society and the state of 
Ohio. There should be employment opportunities for graduates of the 
programs. Relationships with external agencies or groups should be 
established, or the opportunities for the establishment of such relationships 
110 
should be evident. The nature and direction of the programs should be 
made clear. 
4. Enhancement of Academic Quality. The reconfiguration should enhance the 
quality of the University's academic programs. Students' experience should be 
enriched. Unnecessary program duplication should be avoided. 
5. Enhancement of Interdisciplinarity. The reconfiguration should enlarge the 
potential for interdisciplinary programs and activities. Suggestions on how the 
reconfiguration might contribute to the development of such interdisciplinary 
programs and activities should be included in the proposal. 
6. Sense of Community. The reconfiguration should enhance the potential for 
enriching the sense of community within the University's faculty. The proposal 
should foster or enhance opportunities for faculty to work together, for faculty 
development, and for research collaboration in new areas. 
7. Realization of Academic and Intellectual Potential. The reconfiguration should 
be consistent with the long range trends in academic disciplines. The proposal 
should enhance the University's ability to maintain relevancy in terms of both 
the direction of each discipline and the needs of students. 
SECTION B: INITIATING RECONFIGURATION 
Proposals for reconfiguration may originate with any member of the University 
Community (as defined in HA of this Academic Charter), after consulting with the 
affected units. 
If the proposal for reconfiguration is limited to changes in the organizational structure, 
academic program or curriculum within a college, school, department, or other academic 
or research unit, the governing process, rules, and procedures for such changes established 
elsewhere in this Charter shall be followed (IV.F.2, VI.C, VELC, Vm.F, IX.C. DC.G, 
IX.H, X.B, X.D, XI.C, XII.B). 
If the proposal for reconfiguration is limited to the creation of a new undergraduate 
college, the governance process, rules and procedures in IX.I of this Charter shall be 
followed; a new school, X.H; a new department, XI.G; and any other new academic or 
research unit, XII.C. 
If the proposal for reconfiguration involves changes that affect two or more colleges, it 
shall be submitted to the Vice president for Academic Affairs (VPAA), and it shall 
include estimated costs and benefits. The VPAA shall then submit the proposal to the 
Committee on Academic Affairs (CAA) and shall call a meeting of the CAA to determine 
if the proposal appears to have academic integrity as defined by the criteria listed in 
XIH.A above. 







If the proposal is determined to have sttefc academic integrity, by-the majority vote of the 
membership of the CAA (which include the VPAA as a voting member), the following 
procedure shall be observed: 1. the VPAA shall appoint a university-wide committee 
consisting of at least five regular faculty members [as defined in HC and B-I.C.2.C) of 
this Charter]. Half of the membership of this committee shall include representative faculty 
from each of the units identified in the proposal. The remaining members shall include a 
representative (chosen by the Senate Executive Committee) from the Faculty Senate, a 
representative appointed by the USG, and a representative appointed by the GSS. The 
committee shall be designated as the Academic Reconfiguration Committee (ARC). In the 
event that there is more than one reconfiguration proposal having academic integrity (as 
defined in XIII. A and XIII.B), the VPAA shall appoint more than one ARC. The VPAA, 
or his/her designate, shall be the chair of each ARC. 
I 
2. The ARC will study and discuss the reconfiguration proposal which shall- 
include, but not be limited to, a tabulation of the number of regular faculty 
members from the academic units affected who have voted for the proposal, 
the number who have voted against the proposal, the number who have 
abstained from voting on the proposal, and any rationale given by the faculty- 
members for their votes or positions on the proposal. This information shall 
accompany the proposal throughout the review and approval process. 
(The above paragraph 2 is moved to Section C.) 
^7  If the proposal appears to have academic integrity, as defined by the criteria 
listed in XIHA above and indicated by a majority vote of the ARC, it shall go- 
forward in the review and approval process. Reconfiguration proposals which 
do not have the support of the majority vote of the ARC shall be referred back 
to the initiators of the proposal with comments. 
(The above paragraph 3 is moved to Section C.) 
SECTION C: REVIEW AND APPROVAL PROCESS FOR RECONFIGURATION 
PROPOSALS THAT AFFECT TWO OR MORE COLLEGES 
The ARC shall consider each proposal affecting two or more colleges on the basis of its 
potential impact on the university community. ARC will meet with the academic units 
affected, appropriate collegiate advisory groups, deans of affected areas, students from the 
academic units affected, and others as appropriate. All proposals containing reductions in 
academic offerings shall also give appropriate attention to reductions or reassignments of 
related administrative staff, classified staff, and other support services. 
The ARC will study and discuss the reconfiguration proposal which shall include, but not 
be limited to, a tabulation of the number of regular faculty members from the academic 
units affected who have voted for the proposal, the number who have voted against the 
proposal, the number who have abstained from voting on the proposal, and any rationale 
given by the faculty members for their votes or positions on the proposal. This information 
shall accompany the proposal throughout the review and approval process. 
- 3 - 
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As part of the review process, a realistic resources requirement statement, including the 
proposal's estimated costs, shall be submitted to the Vice President for Planning and 
Budgeting (VPPB) who shall prepare a resource impact analysis of the proposal and 
request that the Faculty Senate Budget Committee and University Budget Committee 
(FSBC/UBC) review and comment on the analysis. This resource review and analysis, 
including the proposal's estimated costs, shall accompany the proposal throughout the 
review process as it is considered by the various bodies. 
If the proposal appears to have academic integrity, as defined by the criteria listed in 
Xm.A above and as indicated by a majority vote of the ARC, it shall go forward in the 
review and approval process. Reconfiguration proposals which do not have the support 
of the majority vote of the ARC shall be referred back to the initiators of the proposal 
with comments. 
The recommendation from ARC shall be submitted to the affected colleges/units and the 
VPAA who shall forward the proposal, the recommendation from ARC, and the opinions 
and comments of the affected colleges/units to the Undergraduate Council or Graduate 
Council, as appropriate, for review and approval. After consideration by these bodies, the 
proposal along with their comments and recommendations shall be forwarded to the CAA 
for review and transmittal to the Faculty Senate, for review and approval. The Faculty 
Senate shall act upon the recommendation(s) of these bodies, and the established 
procedures for the implementation of Senate actions shall be followed. 
If the reconfiguration is approved by the President and the Board of Trustees, the VPAA 
shall establish a timetable for the changes and develop appropriate budgetary transfers. 
SECTION D: FACULTY RIGHTS UNDER ACADEMIC RECONFIGURATION 
After the approval of a reconfiguration proposal, the following terms and conditions of 
appointment shall be in force for the regular (tenured and probationary) faculty of the 
academic unit(s) affected by the reconfiguration. Nothing in this Section Xm.D shall be 
interpreted as weakening or diminishing the rights of the faculty under the University 
policy on faculty appointment and tenure found in B-I.C of this Charter. 
A. Tenured Faculty 
I 
I 
The University shall not dismiss or terminate the employment of any tenured faculty 
member as a consequence of reconfiguration (as defined in XIII.A), or for any other 
reason, except Universitywide financial exigency (as defined in Appendix A) or for 
cause as established in B-I.C.3. This means that BGSU must offer comparable 
employment within the University to any tenured faculty member who is displaced by 
reconfiguration. 
If a tenured faculty member is displaced because of academic reconfiguration as 
defined in XIII.A of this Charter and his/her area of expertise or field of study is 





eliminated, the tenured faculty member may choose at his/her option any one of the 
following three options: two options are available to the tenured faculty member: 
1.   The displaced tenured faculty member may accept transfer be transferred to 
another academic unit within the same college or a different college within the 
University. The University shall find comparable employment for the displaced 
tenured faculty member in another academic program, unit or department in 
the same college or in a different college in the University, which is agreed 
upon mutually by the displaced faculty member and the VPAA. If retraining or 
additional education is necessary or advisable for transfer and placement, and if 
the tenured faculty member agrees, the University shall continue the displaced 
tenured faculty member's current rank, tenure, full-time salary and benefits 
and shall pay for all retraining or educational expenses for a period of up to 
two calendar years beyond the end of the academic year in which the 
reconfiguration becomes effective. 
2. The displaced tenured faculty member may choose early retirement benefits 
under the State Teachers Retirement System (STRS) Early Retirement 
Incentive Plan (ERIP) if he/she is age 50 or over and has the required years of 
Ohio public service credit. The University shall guarantee the availability of an 
early retirement incentive plan for all displaced and eligible tenured faculty as 
long as such a plan is available to all faculty at the University. The retirement 
benefits shall become effective immediately following the academic year in 
which the reconfiguration becomes effective. 
3T  The displaced tenured faculty member may choose to aecept a severance 
allowance. The University shall provide such a severance allowance to the 
displaced tenured faculty member consisting of the maintenance of his/her 
full-time salary and benefits for a period of three calendar years beyond the 
end of the academic year in which the reconfiguration becomes effective. 
In those rare instances where a comparable assignment cannot be arranged, the 
University reserves the right to negotiate an individual faculty member's 
resignation. Such resignation would be predicated upon a severance 
arrangement with the faculty member involving up to two years of special 
assignments and the maintenance of his/her full-time salary and benefits. 
B. Probationary Faculty 
If a probationary faculty member is displaced because of reconfiguration (as defined in 
Xin. A) and his/her area of expertise or field of study is eliminated, the probationary 
faculty member may choose at his/her option any one of the following three options: 
two options are available to the probationary faculty member: 
1.   The displaced probationary faculty member may accept transfer be transferred 
to another academic unit within the same college or a different college within 
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the University. The University witi shall make every a good faith effort to find 
comparable employment for the displaced probationary faculty member in 
another academic program, unit or department in the same college or in a 
different college in the University, which is agreed upon mutually by the 
displaced faculty member and the VPAA. If retraining or additional education 
is necessary or advisable for transfer and placement, and if the probationary 
faculty member agrees, the University shall continue the displaced faculty 
member's current rank, probationary status, full-time salary and benefits and 
shall pay for all retraining or educational expenses for a period of up to one 
calendar year beyond the end of the academic year in which the 
reconfiguration becomes effective. 
I 
If a probationary faculty member accepts transfer to a department, school or 
college where the criteria for tenure, promotion and salary increases are 
different from those previously extant in his/her original academic unit and 
he/she continues to teach and do research in the same general subject area as 
before, the probationary faculty member shall have the right to renegotiate 
up to two additional years of probation before the tenure decision is made. 
Postponing such a tenure decision must be reconciled with Section B-I.C 
of this Academic Charter (University Policy on Faculty Appointment 
and Tenure). 
2.   The displaced probationary faculty member may choose early retirement 
benefits under the State Teachers Retirement System (STRS) Early Retirement 
Incentive Plan (ERIP) if he/she is age 50 or over and has the required years of 
Ohio public service credit. The University shall guarantee the availability of an 
early retirement incentive plan for all displaced and eligible probationary 
faculty as long as such a plan is available to all faculty at the University. The 
retirement benefits shall become effective immediately following the academic 
year in which the reconfiguration becomes effective. 
I 
3r  The displaced probationary faculty member may choose to accept a severance 
allowance. The University shall provide such a severance allowance to the 
displaced probationary faculty member consisting of the maintenance of 
his/her full-time salary and benefits for a period of one calendar year beyond 
the end of the academic year in which the reconfiguration becomes effective. 
If the loss of a specialization under reconfiguration is such that it becomes necessary 
to eliminate the position of a probationary faculty member, the elimination of the 
probationer's position must be consistent with the existing procedures described 
elsewhere in this Academic Charter (B-I.C.2.c)(l). Elimination of a probationary 
faculty member's position shall carry the assurance of one year of employment 
beyond the contract year in which the reconfiguration becomes effective. 
I 
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I SECTION E: RIGHTS OF APPEAL Any faculty member whose terms and conditions of employment are adversely affected by failure to follow due process or to conform to the academic reconfiguration procedures 
described in Article XIII of this Charter shall have the full rights of appeal under the rules 
and procedures of the Committee on Faculty Personnel and Conciliation (FPCQ 
established in IV.F.4 and B-I.E of this Charter. 
I 
The foregoing amendment includes 
revisions suggested by the Board of 
Trustees and conveyed by Lester Barber 
on 5115195. The original amendment 
was adopted overwhelmingly with no 
negative votes* by the Faculty Senate 
at its meeting on 3115195. 
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MEMORANDUM 
TO: Board of Trustees 
June 16, 1995 
FROM:   Paul J. Olscamp 
President 
RE:       Proposed Revision to Academic Honesty Policy 
Attached is a proposed revision in the Academic Honesty Policy 
passed by Faculty Senate at its April 4, 1995 meeting. I support the 





I Bowline Green State University The Faculty Senate 140 McFall Cmv Bowling Green. Ohio 43403-OC 






TO:  Paul Olscamp 
President 
FROM: Veronica Gold 0' 
Secretary, Faculty Senate 
DATE:    April 25, 1995 
RE-   Transmittal to the Board of Trustees the Resolution on Faculty Repre- 
sentation en Boards of Trustees, the Templates for Tenuring Units to 
Use for Annual Review, Promotion, and Tenure Documents, and the Resolu- 
tion on the Revision to the Academic Honesty Policy 
The fifteen class-day period mandated by the Academic Charter relative to actions 
taken by the Faculty Senate in its meeting of April 4, 1995 has elapsed.   Since no 
request for review has been received by the Faculty Senate, I am transmitting for 
informational purposes, the proposed Resolution on Faculty Representation on Boards 
of Trustees, and the Templates for Tenuring Units to Use for Annual Review, 
Promotion, and Tenure Documents with the related resolution.   The Resolution on the 
Revision to the Academic Honesty Policy requires action by the Board of Trustees. 
The Faculty Senate also affirmed the current policy on grade changes as written in 
the section entitled "Retaking a Course" on page 11 of the Bowling Green State 
University  Undergraduate  Catalog  1993-95. 
A copy of the official minutes of the meeting is enclosed with the copy of each 
resolution and related support documents.    If there are any questions about the 
proposed resolutions, the support documents, or the minutes, please contact me at the 
Senate Office.   Thank you. 
I 
Enclosure 






WHEREAS, a revision to the Academic Honesty Policy (B -3XH2e) has been 
proposed in regard to appeals to the president of the university, and 
WHEREAS, the revision has been approved by the Academic Honesty Committee, 
the Undergraduate Council and the Committee on Academic Affairs, 
THEREFORE, be it resolved that the policy be changed from: 
Present policy: 
An appeal shall be based en new evidence, procedural 
error or error in interpretation of evidence. The 
appellants must describe the basis of the appeal. 
(Severity of the penalty is not considered a ground for 
appeal unless it exceeds the maximum, which would be 
a procedural error.) 
To proposed policy: 
An appeal shall be based onprocedural error alone 
(severity of the penalty is not considered a ground for 
appeal unless it exceeds the maximum, which would 
be a procedural error.) 
I 
Endorsed by the SEC 3/2S/95 




I B-II.H Academic Honesty Policy Page 10 of?1 
I 
(4) If the Academic Honesty Committee grants a hearing, the hearing 
process shall begin within fifteen days of receipt of the student's 
written notice of appeal. A taped record shall be made of all appeal 
hearings conducted by the Academic Honesty Committee. 
(5) In the event of a hearing, the Academic Honesty Committee shall 
furnish the instructor who imposed the original penalty with a copy 
of the student's written appeal along with any or all pieces of 
evidence introduced in the student's behalf. 
(6) If the decision of the hearing body is overturned by the Academic 
Honesty Committee and the appeal deadline has passed with no 
appeal, or if the decision of the Academic Honesty Committee is 
upheld on final appeal, the Chair of the Academic Honesty 
Committee shall direct the instructor to void the penalty. When a 
' penalty is a grade or affects the grade, the instructor shall be 
obligated to compute the student's grade according to the decision of 
the Academic Honesty Committee regarding the penalty. 
e)       Appeals to the President 
(1) The student, course instructor, or academic Dean shall have ten 
days from the date on which the person receives notice of the 
decision of the Academic Honesty Committee to file an appeal with 
the President. 
(2) The student, course instructor, or academic Dean shall send a 
written appeal to the President of the University and shall send a 
copy of the appeal to the Chair of the Academic Honesty Committee 
and to the academic Dean. 
(3) An appeal shall be baaed on new twaenee, procedural errcr, or 
error in interpretation ef eridar.se.  The appellants must describe 
the basis of the appeal. (Cive.iy at* the penalty is not gansidered a 
ground far appeal unless it e:iaegJ3 the aaaaaauffl, which would be a 
procedural error.) 
(3) An appeal shall be based on procedural error alone (severity of 
the penalty is not considered a ground for appeal unless it exceeds 
the maximum, which would be a procedural error.) 
(4) If the President grants a hearing, the hearing process shall begin 




Decisions of the initial hearing body shall be stayed until the 
President has issued a decision. 
If an appeal deadline has passed with no appeal or if the decision of 
the initial hearing body has been upheld on appeal, the decision of 








committees; athletics, cultural events, faculty development, library advisory, and 
publications. Kumler moved and Wendand seconded a motion to close the nominations for 
University Standing Committees. The motion was approved unanimously by voice vote. 
Behling thanked Diane Wtormire, Administrative Secretary to the Faculty Senate, for her 
work on behalf of Com/Com 
Behling asked Roberton, Chair of the Senate Ad Hoc Committee on Tenure and Promotion 
Policies and Procedures (CTP), to present a synopsis of the committee's work and the 
related resolution. Behling said that the Senate was responsible for promoting equity in 
tenure and promotion standards and procedures. She said that when the Senate Ad Hoc 
Committee on Gender Equity concluded its report, it was apparent that there were some 
instances in which there were no clear tenure and promotion policies or procedures in place 
within the University. Roberton told the Senate that the CTP was appointed in December, 
1994 and charged with the responsibility to review college level tenure and promotion 
documents. She explained that members of the CTP obtained those documents, where 
available, from their respective colleges. Roberton said the documents were reviewed for 
"clarity and completeness," and to what extent each offered probationary faculty 
information on criteria and procedures for tenure and promotion. Roberton stated she 
wanted to make it clear that the CTP had not attempted to evaluate either the criteria or 
procedures related to tenure or promotion. She said there was one college in which there 
were no documents for probationary and tenured faculty, although those may exist at a 
department level. Roberton also stated there was wide variation in tenure and promotion 
documents across colleees, and some had very detailed descriptions of tenure and 
promotions criteria and'procedures as well as suggestions for the preparation of credentials. 
After examining the documents, Roberton said the CTP determined it would be appropriate 
to prepare "an outline or template." Subsequently, drafts of those templates were presented 
to VPAA Clark and the Council of Deans. She said the templates presented to the Senate 
for consideration were outlines "at the tenuring unit level" of suggestions which       _ _ 
departments should provide faculty applying for tenure or promotion. Roberton explained 
that the documents were purposely "redundant" since the CTP attempted to respond to a 
sussestion from the Council of Deans that three separate documents would be useful. She 
toldthe Senate the documents would also be helpful to tenured faculty since those clarified 
the role of the tenured faculty in the review processes. Roberton said that one document, 
the TemDlate for Describing the Annual Review of Probationary Faculty, was designed by 
the CTP'since it felt that annual reviews were an important pan of the tenure and promotion 
process. She said the two remaining documents, the Template for Describing Promotion 
Procedures, and the Template for Describing Tenure Procedures were similar in nature. 
Roberton was asked how many colleges there were. She responded there were seven 
colleges within the University,' but that Firelands College was not represented on the CTP. 
S tang asked if the CTP requested approval of the templates, and to whom would the 
Senate's action on the item be directed. Behling explained that the consensus among SEC 
members was to forward the templates to each college with a request that the deans of each 
collese inform the Senate of the templates' effectiveness after one year of use. Stang 
suggested that the title of each template clearly indicated that its use is suggested, and not a 
recommendation. Wolfe suggested use of the word "proposed" in the title of each 
template. Stang ursed that it be made clear there is no attempt to develop uniform criteria 
for tenure or promotion, but that the Senate is recommending the formation of clearly 
defined procedures to be used during reviews. Behling was asked if the Senate was voting 
on the templates or the related resolution. She said that the Senate was asked to vote on the 
related resolution (attached). Behling called the question and the Senate unanimously 
approved the resolution by voice vote. She thanked the CTP for its efforts. 
Osbome moved and Wolfe seconded a motion to reorder the agenda to permit the Senate to 
discuss proposed revisions to the Academic Honesty Policy and the Policy on Grade 
Changes. The motion was approved by a vote of 28 in favor, 16 against, and four 
abstentions. Holmes said the'CAA extended its thanks to Diane Whitmire for the 
preparation of the survey on Academic Budget Priorities at BGSU for 1995-96. Holmes 







POLICY ON GRADE 
CHANGE 
I 
said the changed proposed by the CAA would modify procedures in the appeal policy. He 
stated what was proposed was limiting the President's role in the process to a review for 
procedural error. Holmes explained to the Senate that the two other grounds for appeal, an 
appeal based on new evidence, or an appeal based on interpretation of evidence would not 
be reviewed by the President if the Senate approved the revision to the appeal policy. 
Holmes added'that those two grounds for appeal may be made earlier in the review 
process. Wolfe asked if the Committee on Academic Honesty would hear additional 
appeals based on the grounds described by Holmes. Holmes responded affirmatively. 
Applebaum said he recalled that after the Committee on Academic Honesty made its 
decision, the remaining avenue for appeal was the President. He questioned whether it 
would be possible to appeal a decision if new evidence surfaced after the Committee on 
Academic Honesty ruled since the President's role would be limited to a review for 
procedural error. Holmes asserted that students had opportunity to submit newly 
discovered evidence at several "stages" in the appeal process. Clark said that new evidence 
could be interpreted as a procedural error if it was not available when the "hearing board" 
heard the case. Newman asked if what was proposed amounted to redefining the role of 
the Committee on Academic Honesty as the "final arbitrator." Holmes said Newman's 
statement was correct. Newman said he preferred that the Committee on Academic 
Honesty be the final arbitrator. Vaillancourt indicated that the GSS supported the proposed 
changes. Wood said the Academic Honesty Committee was permitted to consider an issue 
regardless of whether a student submitted an appeal or not. Thibault asked what was the 
rationale for the change. Holmes said the rational was to reduce the President's workload, 
and that the change paralleled the current procedures followed in faculty grievance issues. 
Schmidt said he was in favor of the motion since there were indications that the Committee 
on Academic Honesty could reconsider an appeal upon presentation of new evidence. 
Gold asked if the Committee on Academic Honesty had an obligation to review new 
evidence related to an appeal. Holmes said he could not speak to the question asked except 
to point out that one regulation in the appeal policy indicated there was a "prior hearing 
body." Wood stated that the committee was entitled to consider an appeal without having 
received a request for an appeal hearing. Lunde, speaking in favor of the motion, said the 
motion dealt only with appeals to the President. Behling called the question. The revision 
to the Academic Honesty Policy was approved by voice vote with two abstentions. 
Behling suggested that the Senate consider the policy on grade changes. Schmidt asked if 
the Senate had a related resolution to consider. Behling said that since no change to the 
existing policy was proposed, there was no related resolution. Holmes informed the 
Senate that the USG had proposed in April, 1994, a modification to the course retake policy 
to the Undergraduate Council. After a lengthy debate on the issue, the Undergraduate 
Council voted to change the current policy by abolishing the option to change the grades 
earned in two courses. Holmes said the current policy permitted a student to retake 
courses, and allowed for grade changes in only two courses in which a grade less than C 
had been earned. He told the Senate that several academic counselors appeared before the 
CAA to oppose the proposed change to the course retake policy, and the CAA determined it 
would be "unwise" to endorse the proposed change to the policy forwarded by the 
Undergraduate Council. Holmes stated that the CAA requested that the Faculty Senate 
affirm "the current course retake policy. Hebein asked if the Undergraduate Council's 
recommendation would go forward if the Senate did not act on the CAA's recommendation 
during the current meeting. Behling said she did not believe that was the case. Thibault 
moved and Osborne seconded a motion to reaffirm the existing course retake policy. 
Kumler moved to table the motion since he was concerned that the Senate was being asked 
to accept the CAA's recommendation without hearing the Undergraduate Council's 
rationale for the proposed change. Applebaum seconded Kumler's motion. The motion to 
table was defeated by a vote of 15 in favor and 30 against. The motion to affirm the current 
course retake policy was passed by voice vote with three abstentions. 
The meeting was adjourned at 4:35. 
Veronica Gold, Secretary 
Faculty Senate 
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June 16, 1995 
MEMORANDUM 
TO:       Board of Trustees     rf 
FROM:   Paul J. Olscamp  /f/}/A 
President 
RE       Proposed 1995-96 Residence and Dining Hall and Residence 
Hall Technology Budgets 
Attached are the Proposed 1995-96 Residence and Dining Hall and 
Residence Hall Technology Budgets. I have reviewed and support the 
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I 
MEMORANDA 
TO: Board of Trustees 
FROM:   J. Christopher Dalton       -. .     A_ 
Vice President for Cfiu* cfcE&f&ri^' 
Planning & Budgeting 
SUBJ:     199S-96 RESIDENCE AND DINING HALL BUDGETS 
Enclosed is a copy of the Proposed 1995-96 Residence and Dining Hall Budgets. 
These budgets have been approved by the Faculty Senate Budget Committee and University 
Budget Committee. 
Room and board rates were approved in February, 1995 with the understanding that 
budgets would follow based on the revenue assumptions using the fee levels approved. In 
February, the Board approved an increase in room rates of $100 per year, $70 in meal plans, and 
the institution of a residence hall technology fee of $ 100 per year. The room and board rates (not 
including the technology fee) represent an overall increase of $170 (5.07%). The budgets 
recommended to you are within the revenue levels generated by these fee rates. 
As mentioned in my January 18, 1995 memorandum to you accompanying the 
room/board rate proposals, room rental and dining hall income projections are based on 1995-96 
fall and spring occupancy levels at 95% of this year's level. These budgets include savings 
resulting from the closing of Kreischer Quadrangle for the full year for major renovation and 
repair. Also, major reductions in personnel expenses have resulted from staffing pattern changes 
in the residence halls. 
Residence Hall Budeets 
The proposed Residence Hall Expenses Budget for 1995-96 totals $15,547,227, a 
decrease of ($94,515) (0.60%) from the revised 1994-95 levels and $880,233 (5.36%) from the 
originally approved i994-95 budgets. These reductions reflect the lower budgeted occupancy 
levels. Depreciation reserves are budgeted at $2,439,220, an increase of $508,609 over the 1994- 
95 approved budget level. This reserve represents a continued effort to address renovation and 
repair needs in the halls. In addition to the depreciation reserve, $122,000 has been specifically 
budgeted for the annual replacement of beds and mattresses, student desk chairs and other 
emergency maintenance/repair items. Thus the total budgeted for renovation, repair and 
replacement is $2,561,220. 
Residence Hall Technology Fee 
1995-96 represents the inaugural year for the technology fee for the residence halls. 
The fee of $100 per year will generate income totaling $612,250. A budget has been developed 
showing the distribution of these funds to enhance the present computer labs in the residence 





Board of Trustees 
Page 2 
June 14, 1995 
Dining Hall Budgets 
The proposed Dining Hall Budget for 1995-96 totals $9,629,181, a decrease of 
($101,283) (1.04%) from the revised 1994-95 Dining Hall Budget and $833,412 (7.97%) from 
the originally approved 1994-95 budget. This reduction reflects the lower budgeted residence 
hall occupancy for 1995-96 and the savings resulting from closing of the dining facility located 
in Kreischer Hall during 1995-96. There are no extraordinary expense items to cite in this basic 
budget. 
If you have any questions or desire any additional information regarding these 








RESIDENCE AND DINING HALL BUDGETS 
■ 
I Submitted to the Board of Trustees 
June 30, 1995 
Prepared by 
Office of Planning &'Budgeting 
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I BGSU Residence &; DiningHall Income Budgets and Combined Budget 1995-96 








Residence Hall Budget and Percent of Combinec Budget 
Allocation % Combined % 
Room Rentals $14,218,190 91.51% 56.50% 
Interest Income $580,800 3.74% 2.31% 
Conferences & Other $714,495 4.60% 2.84% 
Facility Rental $33,742 0.22% 0.13% 
Dining Hall B udget and Percent of Combined Budget 
Allocation % Combined % 
Meal Plan Income 
ic Cash Sales $8,562,081 88.95% 34.03% 
Conferences & 
Workshop $651,000 6.76% 2.59% 
Interest Income $163,800 1.70% 0.65% 
Miscellaneous 
Income $212,300 2.21% 0.84% 
Facility Rentals $40,000 0.42% 0.16% 
I 
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BGSU Residence & Dining Hall Expenditure 







Residence Hall Budget ar d Percent of Combined Budget 
|    Allocation % | Combined % 
Salaries, Wages, Benefits 54.696,305 30.21% 1B.65% 
Operating (Supplies, Equipment, 
Repairs, Communication) 52,346300 15.09* 9.32% 
Debt Service SI ,731,739 11.14% 6.88% 
Utilities S1.282.987 8.25% 5.10% 
Cencral Service Charge S2,944,628 18.94% 11.70% 
Facility Charge/Depreciation/ 
Insurance 52,545,068 16.37% 10.11% 
Dining Hall Budget and Percent of Comfc irted Budget 
|    Allocation    j % Combined % 
Salaries, Wages, Benefits S3.939.270 40.91% 15.65% 
Cost of Food 53.475,452 36.09% 13.80% 
Supplies, Equipment, 
Communication 5652341 6.77% 2.59% 
Facility Charge/Depreciation/ 
Insurance 5321,193 3.34% 1.28% 
Debt Service S164.255 1.71% 0.65% 
Utilities/General Service 
Charge SI ,076,670 11.18% 4.28% 




gggPBJg HAI.L BUDGET 
Planning Guidelines 
I 
Residence hall occupancy is projected for budgeting purposes to be 170 for 
Summer, 1995; 6,209 for Fall Semester, 1995; and 5,866 for Spring Semester, 
1996. These occupancy levels represent a S% decrease from the occupancy 
levels for 1994-95. The occupancy changes projected herein assume that 
Kreischer Quadrangle will be closed for 1995-96 for major renovation. 
Full-time staffing levels have been significantly downsized to adjust for lower 
occupancy levels the past three years and the removal of Kreischer Quadrangle 
from available occupancy in 1995-96. Ycar-around staffing is provided in 
Bromfield Hall to provide for housing needs of international students and 
students enrolled at the Medical College of Ohio at Toledo. 
Expenditure increases to be restricted to minimal mandated or essential levels: 
a. Classified and administrative staff salary increases are included in the 
wage/compensation pool. Approval of this budget does not commit the 
Board to a specific compensation increase. Rather, the pool, which is 
sufficient to cover a 4.62% increase in salary plus retirement benefits for 
classified and contract employees is proposed to permit this budget to 
fund compensation increases which the Board may approve. If the pool is 
larger than required, the funds set aside will be allocated to the residence 
hall surplus account. If the pool is smaller than required, the additional 
funds will be obtained through reallocations from other operating budget 
items. 
b. Cost of the 27ih pay period for classified staff was included as a separate line 
item for 1994-95. This financial commitment is removed from the 1995-96 
budget. 
c. Staff benefits decrease overall as a result of the reductions outlined in 
item 5 on the following page as well as decreasing health insurance costs 
offset against increasing wages, instructional fees, room and board costs. 
d. Debt service obligations arc funded in accordance with Board guidelines 
and bond requirements. Of the total SI.731,739 budgeted, Sl,231,404 is 
due to the Founders' bond requirements. Depreciation reserves are funded 
at S2.439.220, an increase of S508.609 over the 1994-95 approved budget 
level. This reserve represents a continued step toward fully funding 
residence hall depreciation in order to enable us to continue addressing 
renovations and repairs in the halls. In addition to the depreciation 
reserve, S122.000 has been specifically budgeted for the annual 
replacement of beds and mattresses, student desk chairs and other 
emergency maintenance/repair items. 
e. Utility charges arc based upon the best current information available. 
Residence hall utility costs are projected to decrease -7.76% over revised 
1994-95 budget levels due to the closing of Kreischer. 
I 
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Planning Guidelines (cont'd) 
f. The general service charge approximates 23.4% of total expenses. A 
reduction of 5405,068 from 1994-95 has been made due to reductions in 
staffing expenses, Krcischcr being off-line and other reductions outlined in 
item 5. below and the rcallocation of expenses for residence 
programs/student life from the educational budget (5136,356) due to the 
Student Affairs reorganization. 
Scholarships are recommended to increase 575,732 over approved 1994-95 
levels or 15.4996, due to room rate increases of 5.0896 and the new technology 
fee. The scholarships shown in these residence hall budgets are for the 
National Merit Scholars' (NMS) Room Scholarships, Minority Room Scholarships, 
and the room scholarship program instituted on a trial basis in 1993-94 to 
encourage additional entering freshmen (targeted to scholars and minority 
students) and increase the retention of juniors and seniors in on-campus living. 
The latter room scholarship program was evaluated this past fall. It was 
recommended that the program continue for at least one additional year with 
one significant change. The scholarships did not appear to significantly 
increase the number of juniors and seniors remaining in the halls. It was, 
therefore, recommended that those scholarships be earmarked for incoming 
transfer students. The reconstituted program will provide 75 awards for 
entering freshmen, 20 for transfer students and 25 for diversity. The program 
will be re-evaluated prior to the 1996-97 budget process. 
Significant budget reductions have occurred for 1995-96 in line with the lower 
occupancy, the removal of Kreischer from availability due to renovation, the 
transfer of the Prevention Center to the Student Health Center, the elimination 
of graduate student non-resident fee waiver expenses, and the transfer of 
computer-related expenses to the technology budget: 
5. 
a. Staffing Reductions in Residence Management - SI88,586 
b Staffing Reductions in Custodial/Maintenance - S305.924 
c. Operating Reductions in Custodial/Maintenance - S87.655 
d. Transfer of Prevention Center to Health Center - S69.000 
e. Elimination of graduate student non-resident  fee waiver expenses - 
5158,842 
f. Transfer of computer-related expenses - S43.258 
Proposed Residence Hall Budget 
1. Projected 1995-96 expenditures of 515,547,227 arc less than 1994-95 revised 
levels by S94.515 or -0.60% and less than 1994-95 approved levels by 5880,233 or 
-5.3696. These reductions are due to several major changes during the 1995-96 
budget process: 
a. the closing of Kreischer Quadrangle for renovation; 
b. the downsizing of the residence hall management staff since 
occupancy rates have been declining for the past three years; 
c. reorganization changes initiated by the Vice President for Student 








Planning Guidelines (cont'd) 
d. the transfer of computer-related  expenses to the new Residence 
Programs Technology Fee budget; and 
e. the elimination of non-resident fee waivers assessed for graduate 
assistants working in the residence hall system. 
2. For 1994-95, the revised expenditure budget has been reduced by $785,718 or 
4.7896 from the 1994-95 approved expenditure budget of $16,427,460. Current 
projections of 1994-95 revenue (515,641,742) and expenditures (S16,395,290) 
require additional cost cutting to cover the projected excess of expenses over 
revenues of S753.548. At this time, $174,088 has been recovered through 
additional personnel savings. The balance of $579,460 will be recovered by 
reducing depreciation funding for 1994-95. 
3. These recommended 1995-96 expenditures are within the revenue levels 












1994-95 1994-95 PROPOSED 
APPROVED REVISED 199S-96 
BUDGET BUDGET BUDGET 
SOURCES OF FUNDS: 
Student Room Rentals $15,118,610 $14,374,295 $14,218,190 
Interest Income 640.908 565.220 580,800 
Facility Rentals 33.742 33.742 33.742 
Conference & Other Income 634.200 668.485 714.495 
TOTAL FUNDS $16,427,460 $15,641,742 $15,547,227 
PROPOSED EXPENSES: 
COMPENSATION FOR FULL-TIME STAFF: 
Hall Directors/Assistants & 
Unit Directors' Salaries $613,804 $541,822 $454,998 
Prev. Ctr/Hall Recpts' Wages 208.597 202.080 174.626 
Residence Programs/Student Life 214.898 247.149 371.032 
Custodial Wages 1.464.196 1.505.923 1.326.043 
Maintenance Wages 278.353 292,442 254.405 
Staff Benefits 1.500.466 1,541.114 1.066.585 
Wage/Compensation Pool 9S.953 0 126.416 
27th Pay 90.293 0 0 
ERIP Buy-Out 62.103 82.103 82,103 
Add'l Personnel Reductions (211.916) (174.0881 0 
Subtotal $4,336,747 $4,238,545 $3,856,208 
STUDENT EMPLOYMENT & TEMPORARY WAGES: 
Resident Advisors $515,990 $524,568 $460,052 
Student Clerks 315.873 256,511 241,511 
Prev. Ctr. Peer Ed./Counselors 13.000 13,000 0 
Computer Monitors 49.970 30.000 0 
Temporary Employment 93.070 117.958 138.534 
Subtotal $987,903 $942,037 $840,097 
OPERATING EXPENSES: 
Student Programs $37,400 $36,400 $68,950 
Supplies 386.382 378,482 348,877 
Equipment 111.185 96,185 72,685 
Maintenance/Repair 215,580 235.580 226,973 
Emergency Repairs/Repl./Damages 200.000 200,000 122,000 
Conference & Misc. Expenses 228.594 216,594 219,759 
Operating for On-Campus Housing 21.424 21.424 22,923 
Transfer to Health Service 0 0 50.000 
Contingency 5.000 5.000 5.000 
Subtotal $1,205,565 $1,189,665 $1,137,167 
FTXED & GENERAL EXPENSES: 
Utiliues $1,390,862 $1,390,862 $1,282,987 
General Service Charge 3.349.696 3.349.696 2,944.628 
Depreciation & Facility Charges 1.930.611 1.351.151 2.439.220 
Student Telephones 716.433 716.433 644,790 
Scholarships 488.811 442.521 564.543 
Property Insurance 105.848 105.848 105.848 
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by Pragravn Area 
EXPENSES: 
COMPENSATION FOR FULL-TIME S 
Hall Directors/Assistants & 
Unit Dirccion' Salaries 
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Emergency Repairs/Repl /Damages 
Conference & Mix Expenses 
Operating for On-Campus Housing 
Transfer to Health Service 
Contingency 
Subtotal 
FIXED 4 CENEJLAL EXPENSES: 
Utflines 
General Service Charge 






1994 95 199495 199596 199495          199495           199596 
n\\m i NANr t BUDcrrc 
199495         199495           109596 199495 
TOTAL 
19949S Approved Proposed Approved Revised Proposed Approved Revised Proposed Approved Revised 






$454,998 $613804 $541,822 $454,998 





$1,464,196 $1,505,923 $1,326,043 1.464.196 1.505923 1.326.043 
$278,353 $292,442 $254,405 278.353 
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49.970 30.000 0 49.970 30.000 
500 500 $76,310 $104198 $124774 $13,260 $13260 
$13 260 
$13,260 
$898,333 S824.S79 $702,063 $76,310 $104196 $124,774 $13,260 $13,260 $987,903 $942,037 $840,097 
$37,400 $36400 $68,950 $37,400 $36,400 $68,950 34.500 26.600 35.895 $227,757 $227,757 $196,657 $124,125 $124,125 $116,325 386.382 378482 348.877 
10.000 0 54 635 54.635 49635 31.550 31.550 23.050 111,185 96.185 72.685 
4.780 4.780 0 51.700 51.700 51.600 159.100 179.100 175.373 215.580 235.580 
200000 200000 122.000 0 0 0 0 0 0 200.000 200.000 122.000 
210.904 198904 202.224 1S.240 15,240 15235 2.450 2.450 2.300 228.594 216.594 219 759 
21.424 21.424 22.923 21.424 21.424 22.923 
0 0 50,000 0 0 50.000 
5.000 S.000 5000 5.000 5000 
























S9.897.24S $9,271,495 $9,713,755 
$3,139,537 $1083 809 $2,758,534 $2,633,453 $7 541661 $2375.699 $757 22S $744,777 $699,239 $16,427,460 $15,641,742 $15.547227 
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RESIDENCE HALL BUDGET EXPENSE ANALYSIS 
1994-95 PROPOSED I % 
REVISED 1995-96 Differ- Differ- 
BUDGET BUDGET ence ence 
COMPENSATION FOR FULL-TIME STAFF: 
Hall Directors/Assistants & -■ 
Unit Directors' Salaries 1541,822 $454,998 ($86,824) -16.02% 
Prev. Ctr/Hall Recpts' Wages 202,080 174,626 (27,454) •13.59% 
Residence Programs/Student Life 247,149 371,032 123,883 50.12% 
Custodial Wages 1,505,923 1,326,043 (179,880) -11.94% 
Maintenance Wages 292,442 254,405 (38,037) -13.01% 
Staff Benefits 1,541,114 1,066,585 (474,529) -30.79% 
Wage/Compensation Pool 0 126.416 126.416 
27th Pay 0 0 0 
ER1P Buy-Out 82,103 82,103 0 0.00% 





(S382.337) Subtotal -9.02% 
STUDENT EMPLOYMENT & TEMPORARY WAGES: 
Resident Advisors $524,568 $460,052 (S04.516) •12.30% 
Student Clerks 256.S11 241.511 (15,000) -5.85% 
Prev. Ctr. Peer Ed./Counselors 13,000 0 (13,000) •100.00% 
Computer Monitors 30,000 0 (30,000) -100.00% 
Temporary Employment 117,958 138.534 20.576 1 7.44% 
Subtotal 5942,037 $840,097 (S101.940) •10.82% 
OPERATING EXPENSES: 
Student Programs S36.400 $68,950 $32,550 89.42% 
Supplies 378,482 348,877 (29,605) -7.82% 
Equipment 96,185 72,685 (23,500) -24.43% 
Maintenance/Repair 235,580 226,973 (8,607) -3.65% 
Emergency Repairs/Repl./Damages 200,000 122,000 (78,000) -39.00% 
Conference & Misc. E\penses 216,594 219,759 3,165 1.46% 
Operating for On-Campus Housing 21,424 22,923 1,499 7.00% 
Transfer to Health Service 0 50,000 50,000 
Contingency 5.000 5,000 0 0.00% 
Subtotal 51,189,065 $1,137,167 (S52.498) -4.41% 
FIXED & GENERAL EXPENSES: 
Utilities S 1,390,862 $1,282,987 (SI 07,875) -7.76% 
General Service Charge 3,349,690 2,944,628 (405,068) -12.09% 
Depreciation & Facility Charges 1,351,151 2,439,220 1,088,069 80.53% 
Student Telephones 716.433 644,790 (71,643) -10.00% 
Scholarships 442,521 564,543 122,022 27.57% 
Property Insurance 105,848 105,848 0 0.00% 
Debt Service 1,914,084 1,731,739 (183,245) -9.57% 
Subtotal S9.271.495 $9,713,755 $442,260 4.77% 






PROJECTED 1995-96 ROOM RENTAL INCOME: 5% RATE INCREASE WITH OCCUPANCY 95% OF 1994-95 



















Small Group Unit 
1994-95 Income 
1995-96 Income 













































































































Room Charges lor Early Arrivals and Fall Training Camps 6500 Student Nights @ Rate ■ 
| Projected 1995-96 Room Rental Income Without Fines j Forleilmes 
OP8: 
I Budgeted 1994-95 Room Rental Income Including Fines 4 Forfeitures 
712/95 (95-96 room rent inc 5%) 
$9.00 
5.88% 
Redi'-'-vi In Room Rental Income lor 1995-96 (with Tech Fee) 




($^      651) 
($■        J01)l 
VJ1 
PRELIMINARY PROJECTION OF 1995-96 RESIDENCE HALL EXPENSES & INCOME - 5% & $50 Technology Fee 
PROJECTED RESDENCE 










Residence Hall Management 
Custodial Budgets 
Maintenance Budgets 
Fixed & General Expenses 
Technology Program in Halls 
$2,939,537            $2,476,557 ($462,980) -15.75% Includes Reduction of $535,113; Then 3% Increase for 1995-96 
$2,633,453           $2,334,976 ($298,477) -11.33% Includes Reduction of $366,486; Then 3% Increase for 1995-96 
$757,225              $720,551 ($36,674) -4.84% Includes Reduction of $57,661; Then 3% Increase for 1995-96 
$10,097,245         $10,005,642 ($91,603) -0.91% See Details Below 
$612,250 $612,250 Dedicated To Technology in Residence Halls 
Grand Total $16,427,460 $16,149,977 ($277,483) -1.69% 
PROJECTED RXED & 1994-95 1995-96 Increase Increase Comments 
GENERAL EXPENSES Approved Preliminary $ % 
Utilities $1,390,862 $1,286,251 ($104,611) -7.52% Assumes Alt Of Kreischer Down for Renovation 
General Service Charge $3,349,696 $3,080,984 ($268,712) -8.02% Educ Budget Also Loses $150,000 in Non-Res Fee Income 
Depreciation; Facility Improvements $2,130,611 $2,639,220 $508,609 23.87% Used to Improve Residence Hall Facilities 
Student Telephones $716,433 $644,790 ($71,643) -10.00% Assumes AH Of Kreischer Down for Renovation 
Scholarships $488,81 $516,811 $28,000 5.73% Tech Fee Plus Increased Room Rates 
Property Insurance $105,848 $105,848 $0 0.00% 
Debt Service $1,914,984 $1,731,739 ($183,245) -9.57% Transfer Saving to Depreciation; Facility Improvements 
Total Fixed & General $10,097,245 $10,005,642 ($91,603) -0.91% 
RESIDENCE HALL 1994-95 1995-96 Increase Increase Comments 
BUDGET INCOME Approved Preliminary $ % 
Student Room Rentals $14,971,010 $14,094,110 ($876,900) -5.86% 5% Rate Increase; 95% of 94-5 Occupancy 
Extra Revenue • Super Singles $147,600 $124,080 ($23,520) -15.93% Assumes 50% Premium - 120 Super Singles 
Interest Income $640,908 $571,300 ($69,608) -10.86% Reduced Balances 
Facility Rentals $33,742 $33,742 $0 0.00% 
Conference S Other Income $634,200 $714,495 $80,295 12.66% Phase Out Transfer of Laundry Vending Income (ICA/Educ Bdgt) 
Technology Fee $612,250 $612,250 12,245 Contracts @ $50/semaster each 
Total Residence Hall Income $16,427,460 $16,149,977 ($277,483) -1.69% 
[Income Minus Expense $0 $0 
OPB: JCD 1/12^5 (95-96 exp proj 5%) 
BOWLING GREEN STATE UNIVERSITY 
199S-96 
ROOM AND MEAL PLAN RATES 
1994-95 Raid 
MEAL PLANS TOTALS ROOM/MEAL PLANS MEAL PLANS TOTALS ROOM/MEAL PLANS 
_ROOM_   MINIMUM   COMFORT    SUPER     MINIMUM COMFORT    SUPER I ROOM    MINIMUM  COMFORT    SUPER     MINIMUM  COMFORT    SUPER 
I    Conklin, Harshman. 
Kohl, Kreisther 
McDonald. Proul & 
Rodgcrs Halls* 
Standard Occupancy 
Semester Rale S9S4 $692 $899 
Annual Rate $1,968 $1,384 $1,798 
Single Occupancy 
Semester Rate $1,220 $692 J899 
Annual Rate J2.440 $1,384 J1.798 
II. Oflenhauerllall 
~"     Standard Occupancy 
Semester Rate S1.246 $692 $899 
Annual Rate $2,492 $1,384 $1,798 
Single Occupancy 
Semester Rate $1,460 $692 $599 
Annual Rite 52.920 $1,384 $1,798 
III. Bounders 
Standard Occupancy 
Semester Rate $1,353 $692 $899 
AmualRaie $2,706 $1,384 $1,798 
Single Occupancy 
Semester Kate SI,568 $692 $899 
Annual Rate $3,136 $1,384 $1,798 
IV. Small Group Living Units 
(Room Plan Only) 
Semester Rate $1,060 N/A N/A 

























♦The Meal Plan is optional for residents of Conklin and McDonald North Halls 














$1,938 $2,145 $2,294 |    $1,309 





























































$1,191 N/A N/A N/A $1,191 


























1995-96 RESIDENCE HALL TECHNOLOGY FEE BUDGET 
I 
1994-95 199-1-95 PROPOSED 
APPROVED REVISED 1995-96 
BUDGET BUDGET BUDGET 
SOURCES OF FUNDS: 
Technology Fee SO SO S612.250 
TOTAL FUNDS SO SO S612.250 
PROPOSED EXPENSES: ■ 
COMPENSATION FOR FULL-TIME STAFF: 
Contract SO SO $57,750 
Classified 0 0 ll.SOO 
Graduate Assistants 0 0 7,400 
Staff Benefits n 0 15,142 
Wage/Compensation Pool 0 0 0 
Subtotal so so S91.792 
STUDENT EMPLOYMENT & TEMPORARY WAGES: 
Cluster Supervisors 0 0 47,580 
Cluster Consultants 0 0 120,842 
Technical Support Specialists 0 0 3,960 
Student I'rogrammers/Documentalists 0 0 6,300 
Subtotal 
so so SI 78,682 m 
OPERATING EXPENSES: I 1 
Supplies so so S34.000 1 
Informal ion/Communical ion 0 0 4,4 76                     | ■
Repairs & Maintenance 0 0 0 
Equipment 0 0 196,634 
Travel 0 0 2,500 
Other: 
Software 0 0 32,958 
Start-Up Costs 0 0 14,880 
Contingency 0 0 56.328 
Subtotal so so S341.776 
FIXED & GENERAL EXPENSES: 
Depreciation & Facility Charges so so SO 
Utilities 0 0 0 
General Service Charge 0 0 0 
Property Insurance 0 0 0 
Debt Service 0 0 0 
Transfer to (from) Reserve 0 0 0 
Subtotal so so SO 






DINING HAL.I. BUBfiEE 
Planning Guidelines 
I 
1. Dining Hall semester meal plan conrracts arc projected to total 14,197. The minimum 
meal plan rate (MINIMUM PLAN) is required of all students living in the campus 
residence halls except for students in Conklin North and McDonald North. The lower 
budgeted occupancy In the residence halls will affect the number of meal plans 
projected to be sold. Expenses in the dining halls have been reduced due to savings 
resulting from the closing of Kreischer Quadrangle for all of 1995-96 for major 
renovation. 
2. Expenditure increases to be restricted to minimal mandated or essential levels: 
a. Classified and administrative staff salary increases are included in the 
wage/compensation pool. Approval of this budget does not commit the Board 
to a specific compensation increase. Rather, the pool, which is sufficient to 
cover a 4.62% increase in salary plus retirement benefits for classified and 
contract employees is proposed to permit this budget to fund compensation 
increases which the Board may approve. If the pool is larger than required, the 
funds set aside will be allocated to the residence hall surplus account. If the 
pool is smaller than required, the additional funds will be obtained through 
reallocations from other operating budget items. 
b. Cost of the 27th pay period for classified staff was included as a separate line item for 
1994-95. This financial commitment is removed from the 1995-96 budget. 
c. Continued funding of debt service obligations and depreciation reserve is 
included as directed by bond agreements and Trustee policy. A debt service 
obligation is included for S164.255 to cover the renovation expenses of 
Founders attributable to the dining operation. 
d. Utility charges are being projected to decrease -13.72% over revised 1994-95 
budget levels due to the closing of Kreischer. 
Proposed Dining Hall Budget 
1. Projected 1995-96 expenditures of S9,629,181 are lower than 1994-95 revised 
expenditure levels by (5101,283) or (1.04%) and lower than originally approved budget 
levels by 5833,412 (7.97%). This reduction in expenditures is attributed to the closing 
of Kreischer Quadrangle during 1995-96 offset against the increases proposed. 
2. In 1993-94, the dining hall budget was consolidated to include all auxiliary operations 
under the aegis of the food operations management. 
3. An estimated 51,454,219 of income from meal contracts will be credited to the 
University Union. 
4. These recommended 1995-96 expenditures are within the revenue levels approved by 




1995-96 FOOD OPERATIONS BUDGET 
(Includes Dining Halls, DownUnder, Galley and Bake Shop) 
I 
SOURCES OF FUNDS 




Conferences & Workshop Income 
1994-95 1994-95 PROPOSED 





212,150 165,180 163,800 
82,475 75,050 40,000 
231,740 196,000 212,300 
529,000 620,000 651.000 
TOTAL FUNDS $10.462,593 $9.730.464 S9.629.181 
PROPOSED EXPENSES 










Cost of Food 
Supplies ( 
Information/Communication 





FIXED & GENERAL EXPENSES: 
Depreciation & Facility Charges 
Utilities 




Transfer to (from) Reserve 
Subtotal 
$187,898 5238,216 S238.216 
1,610,458 1,400,325 1,451,325 
1,440,600 1.521,000 1,432,941 
757,850 641,555 627,704 
74,480 0 112,770 
64,654 0 0 
76.314 76,314 76.314 
54,212.254 $3,877,410 S3.939.270 
$3,679,186 $3,418,067 $3,475,452 
298,000 260,000 225,000 
57,750 50,000 50,000 
126,000 126,000 126,000 
31,500 31,500 31,500 
7,000 7,000 7,350 
52.000 50.000 45,000 
$4,251,436 53,942,567 S3,960,302 
$322,993 $322,993 $321,193 
705,816 650,000 560,837 
614,087 614,087 515,833 
9,152 9,152 9,991 
182,600 150,000 157,500 
164,255 164,255 164,255 
0 0 0 
I 
$1,998,903 $1,910,487 $1,729,609 




1995-96 FOOD OPERATIONS BUDGET 
(Includes Dining Halls, DotrnUndcr. Galley and Bake Shop) 
SOURCE Of IUNDS; 
Meal Plans/Cash Sales 
Interest Income 
Facility Rentals i- 
Miscellancous Income 
Conferences & Workshop Income 
1994-9S 1904-9S PROPOSED 






59.407,228 Projected rale increase 5 06% 
212,150 165.180 1G3.800 Slight decrease in income 
82,4 n 75,050 40.000 kreischer closed 
231.740 I9G.O0O 212.300 
S29.000 620.000 651.000 
I 
TOTAL FUNDS 110.462.593 S9.730.464 59,629,181 
PROPOSED EXPENSES: 
FOOD SERVICE MANAGEMENT: 
Com ract $187,898 S238.216 5238.216 
Classified 1.610.458 1.400.325 1.451.325 
Temporary 1,440.600 1.521.000 1.432.941 







112.770     4.62X Wage pool 
0 
ERIP Dii| Otit 76.314 76.314 76.314 
Subtotal J4.212.254 53.877.410 53.939.270 
OPFRATINC EXPENSES: 
Cost of Food 13.679.186 53,418.067 53,475.452      37.7Xol sales 
Supplies 298.000 260.000 225,000 
information/Communication 57,750 50.000 50.000 
Repairs & Maintenance 126.000 126.000 126.000 
Equipment 31.500 31.500 31.500 
Travel 7.000 7.000 7.350 
Other 52.000 50.000 45.000 
Subtotal S4.25l.436 53.942.567 53.960.302 
FIXED A GENERAL EXPENSES: 
Depredation & Facility Charges S322.993 S322.993 5321.193 
Utilities 705.816 6S0.000 SC0.8J7     Krcisrhcr closed 
General Service Charge 614.087 614.087 515.833 
Properly Insurance 9,152 9.152 9.991 
Scholarships 182.600 150.000 157.500 
Debt Service 164.255 I64.2SS I64.2SS 
Transfer to (from) Reserve 0 0 0 
Subtotal Sl.998,903 51.910.487 51.729.609 
TOTAL EXPENSES SI 0.462.593 S9.730.464 SMG29 181 
OPB:6/14/9S 
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1995-96 FOOD OPERATIONS BUDGET 
(Includes Dining Halls, DownUnder. Galley and Bake Shop) 
I 
SOURCES OF FUNDS 




Conferences & Workshop Income 
TOTAL FUNDS 
199-5-95 PROPOSED $ N 




$8,674,234 ($112,153) -1.29% 
16S.180 163,800 (1,380) -0.84% 
75,050 40,000 (35,050) -46.70% 
196,000 212,300 16,300 8.32% 
620,000 651,000 31.000 5.00% 
$9.730.464 $9.629.181 ($101.283) -1.04% 
PROPOSED EXPENSES 










Cost of Food 
Supplies 
Information/Communication 




































































FIXED & GENERAL EXPENSES: 
Depreciation & Facility Charges S322.993 $321,193 (51,800) -0.56% 
Utilities 650,000 560,837 (89,163) -13.72% 
General Service Charge 614,087 51S.833 (98,254) -16.00% 
Property Insurance 9,152 9,991 839 9.17% 
Scholarships 150,000 157,500 7,500 5.00% 
Debt Service 164,255 164,255 0 0.00% 
Transfer to (from) Reserve                0_         0_        0_   
Subtotal Sl,910,487 $1,729,009 ($180,878) -9.47% 






BOWLING GREEN STATE UNIVERSITY 
AUXILIARY ACCUMULATED BALANCES 
AS OF JUNE 30, 1994 
NET AVAIL ACCUMULATED 1994-95 1995-96 PROJECTED 
BALANCES DEPRECIATION DEPRECIATION APPROVED AVAIL BAL 
6-30-94 6-30-94 AIPs 6-30-95 
RESIDENCE HALLS: 
Prout & Rodgers 2,103,237 (70,521) 159,154 375,000 1,816,869 
1954 Surplus 3.610,842 
5,714,078 
3,610,842 
TOTAL 1954 DORMS (70,521) 159,154 375,000 5,427,711 
Conklln 533,280 (187,585) 177,802 90,000 433,497 
1959 Surplus (10,198) 
523,082 
(10,198) 
TOTAL 1939 DORM (187,585) 177,802 90,000 423,299 
Dorms R (2.141.298) 33,859 61,434 172.000 (2,218,006) 
Dorms W (2,073,957) 113,980 53.643 43,200 (1,949,534) 
Delta Zeta (680,081) 145,235 18,041 22,500 (539,305) 
Alpha Phi Alpha (379,981) 11,547 5,196 (363,238) 
Delta Sigma Thcta (314,532) (21.167) 2.721 (332,978) 
kappa Alpha Psi (57,374) 8,295 1,219 (47,861) 







TOTAL UNPLEDGED 237,700 (5,578,195) 
Cottages (1,345,057) 108.666 38,372 254,500 (1,452,519) 
Dorms 8 & 9 (539,601) 160,144 34,129 5,200 (350,529) 
Founders (232,379) (279,564) 164,390 4,000 (351,553) 
Kohl 404,504 (146,328) 65,201 260,000 63,377 
McDonald 2,726,962 7,055 216,721 686,000 2,264,738 
Harshman 2,104,933 308,708 283,242 1,038,000 1,658,883 
Kreischer 1,507,982 655,822 267,619 2,431,423 







TOTAL PLEDGED 2,247,700 7,463,489 
Offenhauer (9,216,148) 2,298,367 381,726 (6,536,056) 





TOTAL RESIDENCE HALLS $1,930,610 $2,950,400 $609,180 
DINING HALLS: 
Commons (1,804,801) 714.972 61,594 26,200 (1,054,435) 
Founders (511,571) (212,007) 50,000 (673,578) 
McDonald -    1,050,405 (25,328) 64,788 7,500 1,082,365 
Harshman (530,873) 300,715 60,229 (169,929) 
Kreischer 120,516 190.608 63,304 281,000 93,427 
Amani Room 9,890 158.337 11,843 180,070 
Galley 467,4 54 163,123 11,235 641,812 
Bake Shop 0 46,288 0 46,288 
Dining Hall Admin. (65,383) 0 (65,383) 







TOTAL DINING HALLS $314,700 $788,757 




Bowling Green State University tmm *££££ 
(419).172-2: II 
Fax: (419) 372-8446 I 
June   27,   1995 
MEMORANDUM 
TO: Board of Trustees 
FROM:      Paul J. Olscamp 
President 
RE: Conference Committee Report: Good News 
As I indicated in the materials that were sent to you in 
preparation for the June 30th Board meeting, our proposed 1995- 
96 Educational Budget was built assuming an increase in subsidy 
for 1995-96 of 6.25%, half way between the 5.4% increase 
recommended by the House and the 7.1% increase recommended 
by the Senate. The Conference Committee assigned to reconcile 
the different versions of the budget passed by the House and the ^ 
Senate approved its final report last night. I am pleased to report 
that the projected subsidy increase for BGSU for 1995-96 in the g 
final Conference Committee report is 7.2%! 
Raising our projected subsidy increase for next year from 
6 25% to 7.2% will provide enough additional revenue to allow us 
to achieve the three highest priority goals of the budget 
committees for 1995-96: 5% pools for salary increases (including 
the 1% generated by health care savings); 3% operating budget 
increases; and a 6% increase in the allocation for library 
acquisitions. As you'll recall, we propose to target the operating 
budget increases on the areas with the most critical operating 
budget needs. 
We will provide you with appropriately revised versions of 
the relevant exhibits at the Board meeting later this week. If you 
have specific questions prior to that time please contact Chris 
Dalton or Linda Hamilton at (419) 372-8262. 
I 
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PROPOSED 1995-96 
EDUCATIONAL BUDGETS 
MAIN CAMPUS AND HRJELANDS CAMPUS 
i Submitted to the 'Board of Trustees June 30, 1995 
^Prepared By 





Bowling Green State University 
June 15, 1995 
Office nl ihc 1'rvsidcnl 
Bnttlinf Omen. Ohio JUDI.OOIO 
W>M2-22ti 
Kax: Ul»> Ml-f 
I 
MEMORANDUM 
TO: Members of the Board of Trustees 
FROM: Paul J. Olscamp, President 
SUBJ: 1995-96 Educational Budget 
I strongly endorse and submit for your consideration the enclosed 1995-96 
Educational Budget recommendations, the product of the combined efforts of departments, 
colleges, vice presidential areas, and budget committees. The budget planning process, which 
began before the opening of the Fall Semester, was completed late last week when the 
University Budget Committee (UBC) and the Faculty Senate Budget Committee (FSBC) 
finalized their joint budget recommendations for 1995-96. The budget committees, as well as 
the other participants in the budget planning process, are to be commended again for an 
excellent job. 
You will recall that in odd-numbered years (such as 1995), FSBC and UBC are required 
to submit their budget recommendations prior to finalization of the state budget for the 
coming year. In fact, the state budget for the next biennium is currently being considered by a 
Conference Committee of the General Assembly assigned to reconcile the different versions of 
the budget passed by the House and the Senate. Under the House version BGSU would 
receive a 5.4% increase in instructional subsidy for 1995-96, while under the Senate version 
our subsidy increase for next year would be 7.1%. The budget committees have constructed a 
budget that assumes an increase in subsidy of 6.25%, half way between the increase 
recommended by the House and the increase recommended by the Senate. 
Both the House and the Senate budget bills also include the language recommended 
by the Governor limiting increases in student fees for 1995-96 and 1996-97 to 6% per year 
along with a requirement that in order to approve a 6% increase Trustees must vote first to 
raise fees 4% and then a second time to approve an additional 2% fee increase. The budget 
committees, following the strategy that we discussed with the Board earlier this spring, have 
recommended a 6% fee increase with the caveat that the additional revenue generated by the 
difference between a 4% increase and a 6% increase be targeted for technology 
enhancement. This strategy will generate a pool of approximately $1,030,000 ($850,000 from 
instructional fees and $180,000 from the general fee) for 1995-96. This will allow us to begin 
to address the very substantial needs for technology enhancement on the campus including 
the critical areas of networking and computerization that received considerable attention on 
campus this spring. 
It is quite likely that the state budget for the next biennium will be finalized by the time 
of the Board of Trustees meeting on June 30th. In that case, if there are any changes from the 
subsidy and fee assumptions used in developing the enclosed budget materials, we will 
provide you with an appropriately revised set of income, expense and salary recommendations 






Revenue. FSBC and UBC constructed the 1995-96 BGSU Educational Budget 
assuming a 6.25% increase in state subsidy, a 6% increase in instructional fees and a 4% 
increase in the non-resident surcharge. The fee increases would be effective Fall 1995. We are 
currently estimating that main campus undergraduate enrollment for 1995-96 will be 75 
students fewer than in 1994-95 while graduate student enrollment will remain constant. The 
undergraduate enrollment projection assumes a very modest increase in the number of 
entering freshmen, consistent with an increase of 5% in the number of freshmen applications 
for Fall 1995, along with a small decrease in the number of continuing students. 
Given these fee and enrollment assumptions. Educational Budget revenue projected for 
1995-96 equals $141,821,646 (Exhibit I, before income/expense modifications). This is an 
increase of $5,219,904 or 3.82% from projected 1994-95 Educational Budget income. The 
$5.2 million increase results from projected increases of $3.8 million in instructional subsidy 
and $3.1 million in student fee income along with a decrease of $1.7 million in income from 
other sources. The drop in income from other sources reflects reduced overhead (general 
service) charges against residence and dining halls, lower interest income, reduced prior year 
carryover, and the elimination of the $670,000 transfer from the Educational Budget Reserve 
that covered the "one-time" expense of the extra pay period in 1994-95 for classified staff. 
ftalarv Increases. The budget committees and I agree that the highest priority for 
increased funding for 1995-96 remains providing salary increases for BGSU faculty and 
administrative and classified staff. The enclosed expense budget recommendations (Exhibits 
II and III) include salary pools sufficient to provide average salary increases of 4.62% 
effective with the beginning of the 1995-96 fiscal/academic year for continuing employees 
(excluding bargaining unit members). Funds for salary increases in the recommended 1995-96 
Educational Budget also include $150,000 for promotions and salary adjustments (equity & 
market). In addition, the budget reflects the 3.5% increase in graduate student stipend rates 
effective Fall 1995 that was approved last year. 
Salary increases received by continuing BGSU faculty and administrative staff for 
1994-95 were nearly 1% lesj. than the average at other Ohio AAUP Category 1 public 
universities (see Exhibit V). It is, frankly, very important for faculty and staff morale that our 
salary increases for 1995-96 be above the state average so that we can regain some of the 
ground lost this year. In fact, should the final state budget include additional subsidy income, 
it is our recommendation that the extra funds first be directed to increasing the pool for salary 
increases for 1995-96 to 5% and then secondly to increasing the funding of operating 
budgets and library acquisitions. 
Two factors are contributing to our being able to recommend salary increases 
significantly higher this year then they have been recently. One is the fact that the increase in 
state subsidy for 1995-96 is higher than the increases that we have received in recent years 
(when we have, indeed, received an increase). Another very important factor is that the 
changes in the BGSU employee health care benefit plan recommended by the Health Care 
Task Force have resulted in significant savings in projected health care costs for the university 
for 1995-96. These savings have been reallocated to the salary pools, resulting in salary 
increases that are 1% higher than they would have been without the health care savings. 
Other Increases. Along with the salary increases noted above, the budget committees 
have recommended a $105,101 (5.34%) increase in the budget for library acquisitions and a 




needs The recommended increase in the library acquisition budget is well below the 
projected 12% to 14% increase in the price of books and journals. Some of the areas with the 
most severe operating budget problems include student services administrative areas such as 
Financial Aid, Registration and Records, Bursar and Admissions as well as the smaller 
academic departments. 
Additional recommendations for specific budget increases besides the $850,000 from 
the extra 2% fee increase for technology enhancements for networking infrastructure and 
computerization include: $120,000 for the first year of a multi-year advertising campaign 
designed to have a positive impact on student recruitment in future years; $8y,UUU tor 
instructional technology costs such as instructional media, student assistants, down links, etc. 
(primarily related to the operation of Olscamp Hall); a $200,000 increase in the budget for Ott- 
Campus programs (reflecting increased income-generating activity); and a $168,000 increase 
in fee waiver budgets related to the post secondary enrollment program for high schoo 
students and the fee waiver benefits provided to co-operating teachers who work with B<Jj>u 
students participating in programs such as student teaching. Additional recommended 
personnel increases for 1995-96 include $353,000 (plus related benefit costs) for personnel 
adjustments and a small number of critical personnel needs (See Exhibit III forf specific 
positions). These personnel increases are effectively funded by reallocation of the $347,UUU 
that was budgeted in 1994-95 to make the final payment to PERS for the cost of the iyy<Z-yj 
Early Retirement Incentive Plan for classified and administrative staff. 
There are also, as always, some areas of the budget where expenditure increases are 
unavoidable (such as the $158,000 for increased purchased utility costs) or are directly tied to 
increases in income. For example, the 6% projected increase in student fees, while yielding 
additional revenue, will also result in increased expenses for graduate student fee waivers, 
employee fee waivers, and scholarships. These increases, along with accounting for higher 
than projected graduate fee waiver income and expenses for 1994-95, result in an increase of 
$986 000 in budgeted fee waiver and scholarship expenses from 1994-95 to 1995-96. The 
increase of $133,000 in the budget for MCOT payments also reflects additional revenue 
generated by BGSU nursing and physical therapy students engaged in clinical study through 
the Medical College of Ohio. 
1995-96 Fees. As shown in the income analysis in Exhibit I, student instructional fee 
income is projected to increase $3.1 million for 1995-96, as a result of the recommended per 
























































The overall increase in annual costs listed below for 1995-96 for an undergraduate 
Ohio resident living on-campus and opting for the minimum meal plan would be $494 or 
7 0% The increase is higher than the 6% increase in instructional and general fees reflecting 
the increase in room and board rates for 1995-96 along with the $ 100 per year Residence Hall 




Room (Standard Double) 
Residence Hall Technology Fee 
Board (Minimum Meal Plan) 



























 OVERVIEW. INFORMATION ON THE AVERAGE COSTS FOR 1994-95 FUR 
OTHER OHIO PUBLIC UNIVERSITIES IS PRESENTED IN EXHIBIT VIII. ALTHOUGH 
INCREASES AT OTHER STATE UNIVERSITIES ARE NOT YET AVAILABLE, IT APPEARS 
THAT EVEN WITH OUR PROPOSED INCREASE, THE TOTAL ANNUAL COST FOR A 
BGSU UNDERGRADUATE LIVING ON CAMPUS AND OPTING FOR THE MINIMUM 
BOARD PLAN WILL REMAIN AMONG THE LOWEST IN THE STATE IN 1995-96. 
The budget recommendations for 1995-96 represent a significant improvement from 
the recent past and a dramatic improvement from the draconian reductions in personnel and 
operating budgets that we endured from 1991 to 1993. We will, barring unforeseen last 
minute changes in the state budget, be providing salary increases which are likely to exceed 
the rate of inflation. The proposed increases in operating budgets including library 
acquisitions, while still very modest (and likely less than inflation) are an improvement over 
last year. We are also able to fund several new initiatives, most notably technology 
enhancement and an advertising campaign which should pay dividends in future years. We 
have even been able to address a small number of critical personnel needs. Much of this is 
possible because of the significantly higher increase in state subsidy for 1995-96. 
Unfortunately, this higher subsidy increase is likely to be only a one year phenomenon. 
I believe that the enclosed budget materials, including Exhibits I through IX which 
contain summary information related to the recommended 1995-96 main campus Educational 
Budget and Exhibits X and XI which relate to the recommended 1995-96 Firelands College 
Budget, are largely self-explanatory. The proposed 1995-96 budget for Firelands College is 
$6,037,709, an increase of $367,504 or 6.5% from the revised 1994-95 Firelands budget. 
Even after the proposed 5% increase in instructional and general fees, Firelands College will 
remain one of the least expensive branch campuses in the state (see Exhibit XI). 
If you have questions concerning any aspect of the budget proposals, please call Chris 
Dalton or Linda Hamilton. They can both be reached through the Planning and Budgeting 
office number, which is (419) 372-8262. 
I 
OPB: pjo ed bdg lett 6/10/95. 
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BGSU Educational Income Budget 
Main Campus 1995-96 























SUMMARY OF EXHIBITS 
Exhibits I through XI contain summary information on the recommended 1995-96 Educational 
Budget. Explanations and comments on each exhibit follow: 
Exhihit T -• Mnin Campus Income Analysis (p. 8) 
Columns 1 and 2 are a summary of budgeted and projected 1994-95 income. Projected 
1995-96 revenue is listed in column 3. Dollar and percentage comparisons of column 3 with 
column 2 and explanatory comments are listed to the right of each entry. 
Exhibit II ~ Main Camnus Expense Summary (PP. 9-11) 
Summary of proposed expense budgets including mandated expenses; priorities 
recommended by the President, Faculty Senate Budget Committee, and University Budget 
Committee; and other identified expense needs for 1995-96. 
Exhihit ITT - Summary of Recommended  Changes in   1995-96  Educational  Budget 
(P.   12) 
Detailed listing of mandated and other operating and personnel increases and salary pool 
recommendations provided. 
Exhihit IV - F.xnected Salary Increases at IUC Universities -  1995-96 fp. 13). 
This report is based upon a survey of state universities in Ohio conducted by Cleveland 
State prior to June 5, 1995. It may not reflect the impact of additional subsidy provided by the 
Senate Budget. 
Exhihit V -  1994-95 Salary Average at HJC Universities ■■ Faculty (no.  14-15). 
This report includes comparisons of our relative rankings for 1994-95 and percentage 
increases in salary of continuing full-time faculty for 1994-95. It is based upon annual data 
tabulated by the University of Akron and includes the eight AAUP Category I public universities in 
Ohio. 
Similar data on rankings for administrative staff salaries are shown with Exhibit VI. 
Exhibit  VI -  Representative Council Reports  on   Salary   Recommendations   (PP. 
16-35), 
The Faculty Welfare Committee, Administrative Staff Council, and Classified Staff Council 
issued their summary reports to their representative councils which endorsed the reports and 
recommended them for consideration in the budget process. 
Exhihit VII - Main Camnus Income Analysis (p. 36). 
Summary of projected revenue totals for 1994-95 through 1997-98. Explanatory 
comments are listed to the right of each entry. 
I 
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Exhibit VTTT -  1994-95 Undergraduate/Graduate Fees at  IIJC Universities (n. 37) 
At fee levels approved for 1994-95, Bowling Green has the following rankings among the 
IUC universities in Ohio: 
1994-95 
I 
Undergraduate Instructional Fee 
General Fee 
Undergraduate Instructional Fee 
Plus General Fee 
Graduate Instructional Fee 
Nonresident Surcharge 
4 of 13 
6 Of 13 
4 of 13 
4 of 12 
6 of 13 
Exhibit TX - Annual Fees for Full-Time Students - Main Cnmrnis (p. 38) 
This exhibit shows the annual fees for BGSU full-time students for the past 14 years and 
the fees recommended for 1995-96. 
Exhibit X ~ Firelands Revenue and Expenditure Budget Summary (p. 39) 
The revised 1994-95 and proposed 1995-96 revenue and expenditure budgets for Firelands 
College are as shown. Salary increment pools for faculty and staff are consistent with Main 
Campus recommendations. 
Exhibit XI - Annual Fees for Full-Time Students - Regional Camnuses (P. 40) 
This exhibit shows the annual fees for all regional campuses for 1994-95 and Firelands' fee 
position relative to the other regional campuses. 
I 
I 
EDUCATIONAL BUDGET INCOME PROJECTIONS:  1994-95 & 1995-96 

















FY 95 to 
FY96 
COMMITS 
IS.ate Instructional Subsidy $59,890,026        $60,889,269       $65,270.662       $4.381.373 T?5%1    Based on Final Conference Committee Report 
Student Instructional Fees 
Non-Resident Fee 
Msc./Off-Campus Fees 
$54,713,666 $54,692,000       $57,579,894       $2,887,894 
$9,605,230 $9,559,000 $8,659,962 $100^962 
$2,182,373 $2,309,000 $2,429,599 $120,599 
5.28%     Assumes 75 Fewer Undergraduates tor 95-96 
1.06%     25 Fewer Nonres & $150,000 Less from Auxiliaries 
5.22% 
| Total Student Fees 
GSC - Auxiliaries 





Total Other Income 













$4,851,530 ($280,123) -5.46% Adjustment for Res & Din Halls in 1995-96 
$360,000 $0 0.00% 
$745,000 ($22,800) -2.97% Impact of Lower Cash Balances 
$555,000 $0 0.00% 
$470,000 $32,000 7.31% Graduate Application Fee Increase 
$225,000 $0 0.00% Lower Firelands Transfer 1994-95 
$7,663,653 $7,477,453 $7,206,530 ($270,923) -3.62% 
|Total Operating Revenue $'34,054.947      $134,926,742     $142,146,646       $7,219,904 
Prior Year Carryover $1,005,000 $1,005,000 $250,000        ($755,000) 
Educational Budget Reserve $670,000 $670,000 $0        ($670,000) 
5.35% 
-75.12%     Reflects Reduced Carryover from 1994-95 
-100.00%     Funding For 27th Pay Period (1994-95 Only) 
I Total Sources of Income $135,729,947      $136.601.742     $142,396,646       $5,794,904 
Income/Expense Modifications Due To Funding Changes $348,471 
Total Income With Inc/Exp Modifications $142,745,117 
4.24%| 
Academic Challenge; Bank Svc Charges; Res Life; Res Svc 
NOTE: Fee Increase Effective Fall 1995; Summer 1995 Instructional Fees Increase 3% (Board ol Trustees Action, October 1994) 
Increase in Non-Resident Surcharge Effective Fall 1995 Would Be 4%; Summer 1995 Increase Is 3%. 
OPB: JCD 6/27/95 (EB inc proj 6/26) 
■P- 
BGSU EDUCATIONAL BUDGET 1995-96 - Scenario 5   5.0% Salary/3.0% Operating/6% Fee Increases 
Assumes Instructional Fee Increase lor 1995-96 AY =              6.00% 








Critical Personnel Needs 
|Total  Fac/StaU ~ 
GA Stipends 
















$44,718,549 $46,954,476 $2,235,927 5.00 
$10,398,672 $10,918,606 $519,934 5.00 





%    5.00% Salary Increase 
%    5.00% Salary Increase 
%    5.00% Increase; 27th Pay Period lor 1994-95 Only 
Promotions S Market/Equity Adjustments 
President; VPAA; OeBard (Partial); Testing Position 
Using Released PERS ERIP Funds (See Separate Listing) 
$71,836,611 $75,228,279    $3,391,668 4.72%| 
$7,249,198 $7,502,920 $253,722 3.50%    3.5% Increase in Stipend; + 0 Stipends/Year 
$10,855,009 $11,692,280 $837,271 7.71%    Increases with Fee Increase; & $326,000 to Balance 94-5 
$18,104,207 $19,195,200    $1,090,993 6.03%| 
$10,028,059 $10,501,520 $473,461 4.72% Increases with Salary 
$4,204,968 $3,858,015 ($346,953) -8.25% Reflects End ol PERS ERIP Payments 
$5,970,789 $5,314,002 ($656,787) -11.00% Use Savings To Increase Salary Pool 
$1,141,272 $1,209,748 $68,476 6.00% Increases with Fee Increase 
$1,072,361 $1,340,166 $267,805 24.97% Increases with Salary & Worker's Comp Adjustment 
Total Personnel 
$22,417,449 $22,223,451 ($193,998) -0.87%| 


































Instruc Technology (Oper. Costs - Olscamp Hall) 
o 
Adjustments for Fee Waivers 
Advertising Campaign 
Funds for Technology Enhancement 
4.00% 
3.69% Increase for Scholarships Tied to Fees 
11.74% Additional Program Lima/Bryan (Revenue Generating) 
6.00% Library Inflation Estimate 12 - 14% 
3.00% Target Critical Operating Budget Needs 
NEW INITIATIVES, CRITICAL NEEDS AND ADJUSTMENTS TIED TO GREATER REVENUE 
$200,000 $200,000 Expense Adjustment lor Increased Activity/Income 
$100,000 $100,000 e. g. Instructional Media. Student Assistants. Downlinks, etc. 
$167,725 $167,725 Field Experiences Teachers & Postsecondary Enrollment 
$120.000 $120,000 Critical Need lor Admissions (Investment in Recruitment) 
$850,000 $850,000 Networking Infrastructure; Microcomputers/College Labs. etc. 
IGRAND TOTAL  $135,729.948        $142,396.646 $6,666.698 
Inc/Exp Modifications Due To Funding Changes $348,471 
4.91% 
Grand Total with Inc/Exp Modifications 
Projected 1995-96 Income 
$142,745,117 
$142,745,117 
Academic Challenge; Bank Svc Charges; Res Life; Res Svc 
Assumes 6% Fee Increase; Conference Subsidy Projection; 
75 Fewer Undergrads; 25 Fewer Nonresident; Academic 
Challenge Round III Added to Income (EB Inc proj 6/26) 
1 PROJECTED INCOME ■ EXPENSES $0 
OPB: JCD 6/27/95   (95-96 exp seen 5 b) 
. in 
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CRITICAL PERSONNEL NEEDS RECOMMENDED FOR 1995-96 
I 
Area       Department Position Cost 
VPAA Education 
VPPB Regis & Recs 
VPPB Admissions 
VPPB Regis & Recs 
VPO Physical Plant 
VPO Physical Plant 
VPSA FASE 
Clerk Currently on State TER Funds Which Have Been Eliminated $31,073 
Systems Specialist (Programing Support for Reports/Data Needs) $25,570 
Graduate Assistant (Coordinate Telemarketing) $9,000 
Clerical Specialist to Full-Time (Registration) $9,000 
Custodian (Olscamp/Fine. Arts) $17,90" 
Air Quality Control Technician (Library, Music, Fine Arts, Olscamp) $26,000 
Pool for Temporarily Increasing Part-Time Staff to Full-Time $15,000 I 
Grand Total Without Benefits 
Projected Benefit Costs (Assumes Benefit Costs Equal To 25% of Salary) 
$133,552 
$33,388 
Grand Total for Critical Personnel Needs $166,940 




I Exhibit  III RECOMMENDED CHANGES IN 1995-96 EDUCATIONAL BUDGET Operating Increases 
Increase to Graduate Fee Waiver Budget $326,000 
Increase in Grad Fee Waivers Resulting from Fee Increase (6.00%) 511,271 
Increase in Scholarships Resulting from Fee Increase (6.00%) 79,758 
MCOT - Nursing & Physical Therapy 168,854 
Increase in Purchased Utilities Budget 157,839 
Increase in Library Acquisitions Budget 118,091 
Pool for Critical Operating Needs 415,768 
Pool for Technology Enhancement 850,000 
Pool for New Initiatives/Adjustments 587,725 
TOTAL PROPOSED OPERATING BUDGET INCREASES $3,215306 
I 
Personnel Budget Adjustments 
Personnel Adjustments $219,785 
Critical Personnel Needs 133,552 
Decrease in Centralized Benefit Costs (193,998) 
Decrease in Summer Instructional Salary Budget (200,000) 
December Personnel Decisions - Additional Part-Time Faculty funding 87,090 
December Personnel Decisions - Minority Faculty funding 100,000 
December Personnel Decisions - Other for VPAA 12,910 
December Personnel Decisions for other VP Areas 0 
TOTAL PERSONNEL BUDGET INCREASES $159,339 
SUMMARY OF SALARY POOL PROPOSALS 
Pool for Faculty/Admin.Staff/Classified Staff (4.62%)* 
Graduate Assistant Stipend Increases (3.5%) 
Faculty and Admin. Promotions/Market/Equity Adjustments 





TOTAL PROPOSED PERSONNEL INCREASES $3,451392 
TOTAL PROPOSED EDUCATIONAL BUDGET INCREASES $6,666,698 
INCOME/EXPENSE MODIFICATIONS DUE TO FUNDING CHANGES $348,471 
GRAND TOTAL PROPOSED EDUCATIONAL BUDGET INCREASES $7,015,169 
1994-95 EDUCATIONAL BUDGET $135,729,948 
1995-96 EDUCATIONAL BUDGET $142,745,11?] 
•except those classified staff whose salaries must, by law, be negotiated through a 
collective bargaining process. 
I 
OPB:LLH-6/28/95 
file: SUMM96(5.00%) 12 
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Erhihit IV 
1995-96 PROJECTED SALARY INCREASES 
AT IUC  UNIVERSITIES  (6/6/95) I 
Total 
University of Akron 
Faculty/Admin. Staff 4.0% 
Classified Staff 4.0% 
Bowling Green State University 
Faculty/Admin. Staff 4.0% 
Classified Staff 4.0% 
University of Cincinnati 
Faculty 3.0% 
Administrative Staff 3.0% 
Classified Staff 3.0% 
Cleveland State University 
Faculty 3.0% 
Administrative Staff 3.0% 
Classified Staff 3.0% 





Faculty/Admin. Staff 3.5% 
Classified Staff 3.5% 
Ohio State University 
Faculty/Admin. Staff 5.0% 
Classified Staff 5.0% 
Ohio University 
Faculty 4.5% 
Administrative Staff 4.5% 
Classified Staff 4.5% 
Shawnee State University 
Faculty 3.0% 
Administrative Staff 3.0% 
Classified Staff 2.0% 
University of Toledo 
Faculty/Admin. Staff 
Classified Staff 
Wright State University 
Faculty/Admin. Staff 
Classified Staff 
Youngstown State University 
Faculty 4.3% 
Administrative Staff -4.0% 

















2.5% base merit; 2.5% additional merit/eq./mkt. 
2.5% base merit; 2.5% additional merit/eq./mkt. 
4.0% plus .5% merit 
4.0% plus .5% merit 








2.25% across-the-board + $1,000 Proposed 






EDUCATIONAL BUDGET INCOME PROJECTIONS:  1995-96 - 1996-97 
1994-95 1995-96 1996-97 $ Increase % Increase 
Projected Projected Projected from from 
Income                 Income                 Income FY 96 FY 96 
31-May-95 26-Jun-95 26-Jun-95 to FY 97 to FY 97 
|Stale Instructional Subsidy $60,889,269        $65,270,662        $67,228,782     $1,958.1 20 
COMMONS 
3.00% 
Student Instructional Fees 
Non-Resident Fee 
Misc/Off-Campus Fees 
|Tolal Student Fees 
GSC - Auxiliaries 





[Total Other Income 







$61,034,687  $3,454,794 
$10,046,360   $386,398 
$2,575,375   $145,776 
$66,560.000   $69.669.454   $73.656.423  $3,986.968 
Prior Year Carryover 

























$7.477,453 $7,206.530 $7,303.561 $97,031 
6.00%    Assumes 2% lor Technology Enhancement; No 













$134.926,742     $142,146.646     $148.188.765     $6.042.119 4.25%| 
$1,005,000 $250,000 $o      ($250,000)       -100.00%   Assumes No Carryover lor 1996-97 
$670,000 $0 $o $o 
|Total Sources ol Income $136,601,742     $142,396,646     $148,188,765     $5,792,119 
Inc/Exp Modifications Due To Funding Changes $348,471 $348,471 
Total Income with Inc/Exp Modifications $142,745,117     $148,537,236 
4.07%| 





COMPARISON OF FULL-TIME UNDERGRADUATE COSTS 
(Undergraduate Instructional and General Fees, Room and Meal Plan Rates) 
1994-95 Academic Year 
Total 
General/ Instructional Room and GRAND 
Instructional Other & General Meal Plan TOTAL 
Shawnee State University $2,262 $393 $2,655 (a) $2,655 
Youngstown State University $2,304 $606 $2,910 $3,750 $6,660 
University of Akron $2,888 $304 $3,192 S3.844 S7.036 
University of Toledo $2,694 $705 $3,399 $3,681   * S7.080 
|BGSU $3,070 $660 $3,730 $3352  • $7,082 | 
Wright State University $2,607 $627 $3,234 $4,043   * $7,277 
Cleveland State University $2,778 $453 $3,231 $4,161   * S7.392 
Ohio State University $2,481 $606 $3,087 $4,338  * $7,425 
Central State University $1,638 $1,257 $2,895 $4,575 $7,470 
Kent State University $3,170 $758 $3,928 $3,666 $7,594 
Ohio University $2,823 $729 $3,552 $4,095  * $7,647 
Miami University $3,740 $798 $4,538 $3,960 $8,498 
University of Cincinnati $3,234 $498 $3,732 $4,700  * $8,432 
I 
(a) Shawnee State does not offer a room and board plan. 
'Indicates institutions offering a variety of board plans. 





I Exhibit IX BOWLING GREEN STATE UNIVERSITY 
BASIC FEES FOR FULL-TIME STUDENTS FOR ACADEMIC YEAR 
MAIN CAMPUS (EXCLUDES SUMMER SCHOOL) 
UNDERGRADUATE STUDENTS 
I 
Academic Instruc- General Total Non- Standard Minimum . Total Cost Total Cost 
Year tional Fee Instruc 8i Resident Room Meal On-Campus On-Campus 
Fee General Fee Surcharge Rate Plan Ohio Resident Out-of-State 
1981-82 $1,155 $318 $1,473 $1,755 $966 $675 $3,114 $4,869 
1982-83 $1,294 $320 $1,614 $1,890 $1,028 $728 $3,370 $5,260 
1983-84 $1,424 $336 $1,762 $2,080 $1,072 $796 $3,630 $5,710 
1984-85 $1,520 $358 $1,878 $2,220 $1,072 $816 $3,766 $5,986 
1935-86 $1,580 $372 $1,952 $2,308 $1,094 $846 $3,892 $6,200 
1986-87 $1,642 $386 $2,028 $2,400 $1,138 $880 $4,046 $6,446 
1987-88 $1,806 $402 $2,208 $2,638 $1,184 $920 $4,312 $6,950 
1988-89 $2,040 $440 $2,480 $2,980 $1,238 $972 $4,690 $7,670 
1989-90 $2,162 $482 $2,644 $3,160 $1,324 $1,020 $4,988 $8,148 
1990-91 $2,292 $516 $2,808 $3,350 $1,424 $1,090 $5,322 $8,672 
1991-92 $2,506 $554 $3,060 $3,664 $1,536 $1,150 $5,746 $9,410 
1992-93 $2,784 $575* $3,359 $3,974 $1,688 $1,212 $6,259 $10,233 
1993-94 $2,924 $629 $3,553 $4,174 $1,840 $1,308 $6,701 $10,875 
1994-95 $3,070 $660 $3,730 $4,382 $1,968 $1,384 $7,082 $11,464 
1995-96 $3,254 $698 $3,952 $4,557 $2,068 $1,454 $7,474 $12,031 
GRADUATE STUDENTS 
Academic Instruc- General Total Non- Total Total 
Year tional Fee Instruc & Resident Ohio Out-of-State 
Fee General Fee Surcharge Resident Resident 
1981-82 $1,641 $318 $1,959 $1,755 $1,959 $3,714 
1982-83 $1,770 $320 $2,090 $1,890 $2,090 $3,980 
1983-84 $1,948 $338 $2,286 $2,080 $2,286 $4,366 
1984-85 $2,080 $358 $2,438 $2,220 $2,438 $4,658 
1985-86 $2,160 $372 $2,532 $2,308 $2,532 $4,840 
1986-87 $2,246 $386 $2,632 $2,400 $2,632 $5,032 
1987-88 $2,470 $402 $2,872 $2,638 $2,872 $5,510 
1988-89 $2,788 $440 $3,228 $2,980 $3,228 $6,208 
1989-90 $2,956 $482 $3,438 $3,160 $3,438 $6,598 
1990-91 $3,134 $516 $3,650 $3,350 $3,650 $7,000 
1991-92 $3,426 $554 $3,980 $3,664 $3,980 $7,644 
1992-93 $3,606 $575* $4,381 $3,974 $4,381 $8,355 
1993-94 $3,998 $629 $4,627 $4,174 $4,627 $8,801 
1994-95 $4,198 $660 $4,858 $4,382 $4,858 $9,240 




Exhibit' X '• 
REVENUE: 
Instructional Subsidies 
Resident Credit Center Subsidy 






TOTAL STUDENT FEES 
OTHER INCOME 
Vending, rental, library tines 
PRIOR YEAR UNENCUMBERED BALANCE 
TOTAL PROJECTED REVENUE 
FXPENSES: 















Information & Communication 
Maintenance and Repair 
Utilities 
MCOT Transfer Payments 





Transfer from Contingency 
Sub-Total Operating 
TOTAL PROJECTED EXPENSES 
Surplus/(Deficit) 
FIRELANDS COLLEGE 



























































$72,500 $150,131 $100,000 ($50,131) -33.39% 
$0 $0 $0 $0 
$5,784,786 $5,670,205 $6,037,709 $367,504 6.48% 
$2,679,887 $2,654,665 $2,583,433 ($71,232) -2.68% 
584,450 664,845 642,370 (22,475) -3.38% 
157,275 161,250 130,140 (31,110) -19.29% 









$499,652 $497,927 $528,561 $30,634 6.15% 
419,708 431,536 457,258 25,722 5.96% 
160,894 216,869 212,220 (4,649) -2.14% 
$1,080,254 $1,146,332 $1,198,039 $51,707 4.51% 
$103,365 $113,775 $99,685 ($14,090) -12.38% 
56,255 55,185 35,645 (19,540) -35.41% 
233,210 236,515 215.440 (21.075) -8.91% 
83,140 93,540 78,360 (15,180) -16.23% 
230,000 220,000 220,000 0 0.00% 
180,000 221,750 220,000 (1.750) -0.79% 
150,000 69,810 150,000 80,190 114.87% 
83,590 124,096 196,325 72,229 58.20% 
9,120 20,565 20,400 (165) -0.80% 
35,993 2,458 50,271 47,813 1945.20% 
0 0 29,804 29,804 
0 (114.581) 0 114,581 -100.00% 
$1,164,673 $1,043,113 $1,315,930 $272,817 26.15% 




$0 $0 $0 $0 
39 
EDUCATIONAL BUDGET INCOME PROJECTIONS: 1994-95 & 1995-96 
ASSUMING COMPROMISE BUDGET SUBSIDY PROJECTION, 6% INCREASE IN INSTRUCTIONAL FEES & 4% INCREASE IN NONRESIDENT SURCHARGE 
1994-95 1994-95 1995-96 $ Change %Change 
Budgeted Projected Projected FY 95 to FY 95 to 
Income Income                Income               FY 96 FY 96 
l-Jul-94 31-May-95 31-May-95 
COMMENTS 
IState Instructional Subsidy $59,890,026        $60,689,289       $64,695,662       $3,806,373 6.25%|     Projected Conference Committee Budget Compromise 
Student Instructional Fees $54,713,666        $54,692,000       $57,579,894       $2,887,894 
Non-Resident Fee $9,605,230 $9,559,000 $9,659,962 $100,962 
Misc/Olt-Campus Fees $2,182,373 $2,309,000 $2,429,599 $120,599 
Total Student Fees 
5.28%     Assumes 75 Fewer Undergraduates lor 95-96 
1.06%     25 Fewer Nonres & $150,000 Less Irom Auxiliaries 
5.22% 
$66,501,268 $66,560,000        $69,669,454        $3,109,454 4.67%| 
GSC - Auxiliaries $5,131,653 $5,131,653 $4,851,530 ($280,123) 
GSC - Grants $360,000 $360,000 $360,000 $0 
Interest Income $912,000 $767,800 $745,000 ($22,800) 
Department Sales $555,000 $555,000 $555,000 $0 
Application Fees $415,000 $438,000 $470,000 $32,000 
Miscellaneous Income $290,000 $225,000 $225,000 $0 
Total Other Income                     $7,663,653 $7,477,453 $7,206,530 ($270,923) 
|Total Operating Revenue          $134,054,947 $134,926,742 $141,571,646 $6,644,904 
Prior Year Carryover                      $1,005,000 $1,005,000 $250,000 ($755,000) 
Educational Budget Reserve             $670,000 $670,000 $0 ($670,000) 
|Total Sources of Income            $135,729,947 $136,601,742 $141,821,646 $5,219,904~ 
Income/Expense Modifications Due To Funding Changes $348,471 
Tolal Income With Inc/Exp Modifications $142,170,117 
-5.46% Adjustment lor Res & Din Halls in 1995-96 
0.00% 
-2.97% Impact of Lower Cash Balances 
0.00% 
7.31% Graduate AppDcation Fee Increase 
0.00% Lower Flrelands Transfer 1994-95 
-3.62% 
4.92%| 
-75.12%     Reflects Reduced Carryover from 1994-95 
-100.00%     Funding For 27th Pay Period (1994-95 Only) 
3.62%| 
Academic Challenge; Bank Svc Charges; Res Lite; Res Svc 
NOTE: Fee Increase Effective Fall 1995; Summer 1995 Instructional Fees Increase 3% (Board of Trustees Action, October 1994). 
Increase in Non-Resident Surcharge Effective Fall 1995 Would Be 4%; Summer 1995 Increase Is 3%. 
OPB: JCD 6/14/95 (EB inc proj 6/10) 
U3, 
BGSU EDUCATIONAL BUDGET 1995-96 - Scenario 5   4.62% Salary/2.67% Operating/6% Fee Increases 
Assumes Instructional Fee Increase lor 1995-96 AY = 6.00% 








Critical Personnel Needs 
|Total  Fac/StaH        ~ 
GA Stipends 















$44,718,549 $46,784,546 $2,065,997 4.62 
$10,398,672 $10,879,091 $480,419 4.62 





%    4.62% Salary Increase 
%    4.62% Salary Increase 
%    4.62% Increase; 27th Pay Period lor 1994-95 Only 
Promotions & Market/Equity Adjustments 
President; VPAA; OeBard (Partial); Testing Position 
Using Released PERS ERIP Funds (See Separate Listing) IT 
$71,836,611 $74,957,845 $3,121,234 4.34%l 
$7,249,198 $7,502,920 $253,722 3.50%    3.5% Increase in Stipend; + 0 Stipends/Year 
$10,855,009 $11,692,280 $837,271 7.71%    Increases with Fee Increase; 8 $326,000 to Balance 94-5 
$18,104,207 $19,195,200 $1,090,993 6.03%| 
$10,028,059 $10,463,769 $435,710 4.34% Increases with Salary 
$4,204,968 $3,858,015 ($346,953) -8.25% Rellects End of PERS ERIP Payments 
$5,970,789 $5,314,002 ($656,787) -11.00% Use Savings To Increase Salary Pool 
$1,141,272 $1,209,748 $68,476 6.00% Increases with Fee Increase 
$1,072,361 $1,179,026 $106,665 9.95% Increases with Salary & Worker's Comp Adjustment 
(Total Benelits $22,417,449    $22,024,560     ($392,889)     -1.75%| 
|Total Pert       t\_ $112,358,267        $116,177,605 $3,819, 3.40%| 
Page 2 
OPERATING 1994-95 







Instruc Technology (Oper. Costs - Olscamp Hall) 
o 
Adjustments for Fee Waivers 
Advertising Campaign 








$3,945,975              $4,103,814 $157,839 4.00% 
$2,160,537             $2,240,295 $79,758 3.69%    Increase for Scholarships Tied to Fees 
$1,438,057             $1,570,960 $132,903 9.24%    Additional Program Lima/Bryan (Revenue Generating) 
$1,968,180             $2,073,281^ $105,101 5.34%    Library Inflation Estimate 12 - 14% 
$13,858,932          $14,228,965 $370,033 2.67%   Target Critical Operating Budget Needs 
NEW INITIATIVES, CRITICAL NEEDS AND ADJUSTMENTS TIED TO GREATER REVENUE 
$200,000 $200,000                             Expense Adjustment for Increased Activity/Income 
$89,000 $89,000                            e. g. Instructional Media, Student Assistants, Downlinks, etc. 
$167,725 $167,725                             Field Experiences Teachers & Postsecondary Enrollment 
$120,000 $ 120,000                          Critical Need for Admissions (Investment in Recruitment) 
$850,000 $850,000                             Networking Infrastructure; Microcomputers/College Labs. etc. 
[GRAND TOTAL $135,729,948 $141,821,646 $6,091,698 4.49%| 
Inc/Exp Modifications Due To Funding Changes $348,471 
Grand Total with Inc/Exp Modifications $142,170.117 
Projected 1995-96 Income $142,170,117 
Academic Challenge; Bank Svc Charges; Res Life; Res Svc 
Assumes 6% Fee Increase; Compromise Subsidy Projection; 
75 Fewer Undergrads; 25 Fewer Nonresident; Academic 
Challenge Round III Added to Income (EB inc pro) 6/10) 
PROJECTED INCOME - EXPENSES m 
OPB: JCD 6/13/95  (95-96 exp seen 5 a) 
Or 
CRITICAL PERSONNEL NEEDS RECOMMENDED FOR 1995-96 
ON 
Area Department Position Cost 
VPAA Education Clerk Currently on State TER Funds Which Have Been Eliminated 
■- 
$31,073 
VPPB Regis & Recs Systems Specialist (Programing Support for Reports/Data Needs) $25,570 
VPPB Admissions Graduate Assistant (Coordinate Telemarketing) $9,000 
VPPB Regis & Recs Clerical Specialist to Full-Time (Registration) $9,000 
VPO Physical Plant Custodian (Olscamp/Fine Arts) $17,909 
VPO Physical Plant Air Quality Control Technician (Library, Music, Fine Arts, Olscamp) $26,000 
VPSA FASE Pool for Temporarily Increasing Part-Time Staff to Full-Time $15,000 
Grand Total Without Benefits $133,552 
Projected Benefit Costs (Assumes Benefit Costs Equal To 25% of Salary) $33,388 
Grand Total for Critical Personnel Needs $166,940 
OPB: JCD 6/12/95 (pers recs a) 
w 
I 
Exhibit  III 
RECOMMENDED CHANGES IN 1995-96 EDUCATIONAL BUDGET 
Operating Increases 
Increase to Graduate Fee Waiver Budget $326,000 
Increase in Grad Fee Waivers Resulting from Fee Increase (6.00%) 511,271 
Increase in Scholarships Resulting from Fee Increase (6.00%) 79,758 
MCOT - Nursing & Physical Therapy 132,903 
Increase in Purchased Utilities Budget 157,839 
Increase in Library Acquisitions Budget 105,101 
Pool for Critical Operating Needs 370,033 
Pool for Technology Enhancement 850,000 
Pool for New Initiatives/Adjustments 576,725 
TOTAL PROPOSED OPERATING BUDGET INCREASES $3,109,630 
I 
Personnel Budget Adjustments 
Personnel Adjustments $219,785 
Critical Personnel Needs 133352 
Decrease in Centralized Benefit Costs (392,889) 
Decrease in Summer Instructional Salary Budget (200,000) 
December Personnel Decisions - Additional Part-Time Faculty funding 87,090 
December Personnel Decisions - Minority Faculty funding 100,000 
December Personnel Decisions - Other for VPAA 12,910 
December Personnel Decisions for other VP Areas 0 
TOTAL PERSONNEL BUDGET INCREASES ($39352) 
SUMMARY OF SALARY POOL PROPOSALS 
Pool for Faculty/Admin.Staff/Classified Staff (4.62%)* 
Graduate Assistant Stipend Increases (3.5%) 
Faculty and Admin. Promotions/Market/Equity Adjustments 





TOTAL PROPOSED PERSONNEL INCREASES $2,982,068 
TOTAL PROPOSED EDUCATIONAL BUDGET INCREASES $6,091,698 
INCOME/EXPENSE MODIFICATIONS DUE TO FUNDING CHANGES $348,471 
GRAND TOTAL PROPOSED EDUCATIONAL BUDGET INCREASES $6,440,169 
1994-95 EDUCATIONAL BUDGET $135,729,948 
1995-96 EDUCATIONAL BUDGET I     $142,170,117" 
*exccpt those classified staff whose salaries must, by law, be negotiated through a 








1995-96 PROJECTED SALARY INCREASES 
AT IUC UNIVERSITIES (6/6/95) 
Toral Comments 
University of Akron 
Faculty/Admin. Staff 4.0%            Proposed 
Classified Staff 4.0%           Proposed 
Bowling Green State University 
Faculty/Admin. Staff 4.0%            Proposed 
Classified Staff 4.0%            Proposed 
University of Cincinnati 
Faculty 3.0%            Planning 
Administrative Staff 3.0%            Planning 
Classified Staff 3.0%            Planning 
Cleveland State University 
Faculty 3.0%           Proposed 
Administrative Staff 3.0%            Proposed 
Classified Staff 3.0%            Proposed 
Kent State University 
Faculty Not Available 
Administrative Staff Not Available 
















University of Toledo 
Faculty/Admin. Staff   . 
Classified Staff 
Wright State University 
Faculty/Admin. Staff 
Classified Staff 







5.0% 2.5% base merit; 2.5% additional merit/eq./mkt. 
5.0% 2.5% base merit; 2.5% additional merit/eq./mkt. I 
4.5% 4.0% plus .5% merit 
4.5% 4.0% plus .5% merit 








4.3% 2.25% across-the-board+ $1,000 Proposed 




1S94-95 AVERAGE FACULTY SALARIES AT OHIO AAUP CATEGORY 1 PUBLIC UNIVERSITIES 
1994-95 Average Salary 1994-95 Average Salary 1994-95 Average Salary 1994-95 Average Salary 1994-95 Average Salary 
for Professors for Associate Professors for Assistant Professors for Instructors All-Rank Averano* 
Ohio Stale $72,583 Ohio State $50,729 Ohio State $42,925 Akron $33,265 Ohio State $57,332 
Cincinnati $68,443 Ohio University $50,563 Ohio University $41,191 Ohio University $32,682 Cincinnati $55,453 
Ohio University $66,632 Cincinnati $49,541 Cincinnati $40,837 Ohio State $31,521 Ohio University $53,399 
Kent State $66,420 Bowling Green $49,465 Akron $40,346 Toledo $31,144 Kent State $51,469 
Miami $63,624 Miami $48,848 Bowling Green $40,085 Cincinnati $30,722 Toledo $50,356 
Bowling Green $63,338 Kent State $48,121 Kent Stale $39,526 Bowling Green $28,466 Akron $49,606 
Toledo $63,122 Toledo $46,645 Toledo $38,516 Miami $28,108 Miami $49,480 
Akron $59,681 Akron $46,176 Miami $38,352 Kent State $26,757 Bowling Green $49,380 
Average" $65,480 Average" $48,761 Average" $40,222 Average" $30,333 Average" $52,059 
PI 
V, 
The all-rank averages include lecturers (of which there are 11 at the Ohio public Category 1 universities, including 8 at BGSU). 
" This represents the institutional average, i.e. the average of the average salaries at each institution. 
Source: "Ohio Universities Faculty Salary Survey", 1994-95, University of Akron. 
OPB: JCD 6/12/95 (fac sal rank ohio 94-95 cat 1) 
o 
PERCENTAGE INCREASES IN SALARY OF CONTINUING FULL-TIME FACULTY FOR 1994-95 
OHIO AAUP CATEGORY 1 PUBLIC UNIVERSITIES 








AVERAGE ALL 8 UNIVERSITIES 











Source: "Ohio Universities Faculty Salary Survey", 1994-95, University ol Akron. 
OPB: JCD 6/12/95 (ohio cntg fac 94-95) 
H 
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I Exhibit VI Resolution on the Recommended Faculty Salary Increase 
For the Academic Year 1995-96 
I 
WHEREAS the realistic pursuit of the principal goals of the University's mission requires the 
recruitment and retention of talented, qualified, and competitively paid faculty, and 
WHEREAS, in spite of the increases of the past few years, faculty salaries at BGSU still remain 
relatively low and non-competitive when compared to similar institutions, both nationally 
and in Ohio, and 
WHEREAS the Board of Trustees of Bowling Green State University, at its June 25.1993 
meeting, stated in a formal resolution its long-term salary and benefit goals for BGSU as 
follows: "That the highest priority of the Board of Trustees, after ensuring that student 
academic needs are met, is providing competitive salaries and benefits for BGSU faculty 
and staff." and 
WHEREAS extensive salary analyses and projection models prepared by the Faculty Welfare 
Committee show that achieving parity with the longstanding goals of the third best of 
eight Category-I state-assisted universities in Ohio and the sixtieth percentile of all 
Category-I universities in the United States will require overall salary increments for 
continuing BGSU full-time faculty averaging at least six per cent (6%) a year over the 
next three years, and 
WHEREAS the Faculty Welfare Committee and the Faculty Senate recognize that a six per cent 
increment in continuing faculty salaries may be difficult to achieve in the academic year 
1995-96, given the current period of budget uncertainty, and 
WHEREAS, despite this uncertainty, it is imperative that the University continue to correct the 
negative, long-term effects of non-competitive faculty salaries and to make progress 
toward the stated goals of both the Faculty Senate and the Board of Trustees. 
BE IT RESOLVED that the Faculty Senate recommends to the budget committees, the President, 
and the Board of Trustees a minimum of a five per cent (5%) increase in the continuing 
faculty salary pool for all faculty ranks for the academic year 1995-96 with distribution 
according to the longstanding Faculty Senate policy of allocating 60Tc of an academic 
unit's salary increment across-the-board and 40% of the salary increment to differential 
performance merit pay according to departmental merit formulas and procedures. 
- 
See the following Exhibits 1-6 for data and analyses supporting this resolution. 
The foregoing resolution was adopted by the Faculty Welfare Committee on 2:21:95, 
the Senate Executive Committee on 2128195, and the Faculty Senate on 317195. 
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Average Nine-Month Salaries of All Full-Time Faculty 
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Exhibit 1 shows the all-rank average faculty salary in thousands of dollars for each of the eight 
Category-I state assisted universities in Ohio for the academic year 1994-95. 
As shown in Exhibit 1, BGSU ranks at the bottom of these eight universities in Ohio with an 
average nine-month full-time faculty salary of about $49,400 in 1994-95. BGSU's average salary 
is about $4 000 less than the third best average salary of the eight universities. (The third best 
is Ohio University at $53,400.) Faculty salary parity with the third best of these eight Category-I 
universities in Ohio has been the longstanding goal of the Faculty Senate and sometimes the 
BGSU Administration and Board of Trustees. 
As indicated above, the unweighted average salary for all eight universities is $52,100, or about 






BGSU Full-Time Faculty Salary Ranks 
Among Eight State-Assisted Category-I Universities in Ohio 
1980-81 through 1994-95   . 
All-Rank 
Year Average Professor Associate Assistant Instructor Lecturer * 
1980-81 4th 3rd 4th 5th 6th 3rd 
1981-82 4th 3rd 4th    ■ 5th 5th 3rd 
1982-83 4th 3rd 4th 5th 5th 3rd 
1983-84 6th 4th 4th 6th 6th 3rd 
1984-85 6th 5th 3rd 6th 7th 3rd 
1985-86 8th 6th 6th 8th 8th 3rd 
1986-87 7th 6th 3rd 6th 8th 3rd 
1987-88 8th 6th 3rd 8th 8th 3rd 
1988-89 6th 5th 4th 5th 8th 3rd 
1989-90 6th 6th 4th 5th 8th 3rd 
1990-91 8th 6th 4th 6th 7th 3rd 
1991-92 8th 6th 6th 7th 8th 3rd 
1992-93 7th 6th 6th 5th 7th 3rd 
1993-94 6th 5th 4th 2nd 6th 3rd 
1994-95 8th 6th 4th 5th 6th 3rd 
* Only three universities (BGSU, Miami, and Ohio University) have the Lecturer rank. 
Exhibit 2 shows the rank out of eight of the average full-time faculty salaries for the All-rank 
Average, Professor, Associate Professor, Assistant Professor, and Instructor categories at 
BGSU for the academic years 1980-81 through 1994-95. In all of the years, the BGSU rank for 
the Lecturer category was third best out of the three universities which had that faculty rank. 
In 1994-95, out of the eight universities, the BGSU average salary of Professors ranked sixth, 
Associate Professors fourth, Assistant Professors fifth, and Instructors sixth. The average 
salary of all of these four major ranks fell short of the third best goal in 1994-95. 
The ranks of the BGSU All-rank Average, Professor, and Assistant Professor salaries declined 
from 1993-94 to 1994-95. The ranks of Associate Professor and Instructor salaries remained the 





Percentile Ranks of BGSU Average Faculty Salaries 
Among U.S. Cat-I Universities, 1980-81 to 1994-95 
I 
I 
81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 
Academic Year Ending In 
Exhibit 3 shows the fifteen year trend, from the academic year ending (AYE) in 1981 
through AYE 1995, in the percentile rank of BGSU average full-time faculty salaries, 
based on comparisons with all of the Category-I universities in the United States. The 
longstanding goal of the Faculty Senate, and sometimes the administration, is for BGSU to 
achieve parity with the 60th percentile. 
As indicated in Exhibit 3, BGSU's rank of average faculty salary has declined from 40 in 
AYE 1994 to 38 in AYE 1995. The 1994-95 percentile rank of only 38 is far below the 
actual 1980-81 rank of 54 and still farther below the longstanding goal of the 60 percentile. 
Category-I includes all universities which grant doctoral degrees in at least three 
disciplines. The 1993-94 salary percentile comparisons are based on data representing 





I Average Salary Percentiles of Four BGSU Academic Ranks 
Based on All U.S. Category-I Universities, 1993-94 & 1994-95 
l PROF       ASSOC      ASSIS       INSTR    AVERAGE    GOAL 
B 1993-94 M 1994-95 
Exhibit 4 shows the percentile rank of the average salary of each of the four academic ranks 
and the Four-Rank Average at BGSU for each of the two academic years 1993-94 and 
1994-95. The percentiles are based on comparisons with ail of the Category-I universities in 
the United States. 
As shown in Exhibit 4, the percentile ranks of average salaries at BGSU declined in 1994-95 
in Professor, Assistant Professor, Instructor, and the Four-Rank Average ranks compared 
to last year. Associate Professors' average salaries at BGSU had the highest percentile rank 
at 51 in both 1993-94 and 1994-95. 
As illustrated in Exhibit 4, the average faculty salaries at BGSU for Professors, Assistant 
Professors, Instructors, and the Four-Rank Averages in both 1993-94 and 1994-95 were 
far below the longstanding goal of parity with the 60th percentile. Associate Professors 






Percentile Ranks of BGSU Average 
Among Ail Category-I Universities in 
1980-81 through 1994 
Faculty Salaries 
the United States 
-95 . I 
Four-Rank 
Year. Professor Associate Assistant Instructor Average 
1980-81 51 63 50 42 54 
1981-82 41 52 35 51. 44 
1982-83 31 44 30 43 36 
1983-84 34 50 37 33 39 
1984-85 38 50 40 27 41 
1985-86 36 48 38 20 39 
1986-87 40 53 40 26 42 
1987-88 38 50 33 26 39 
1988-89 42 58 43 29 46 
1989-90 41 54 41 28 44 
1990-91 41 51 38 23 42 
1991-92 34 39 31 21 34 
1992-93 34 40 33 24 35 
1993-94 36 51 36 31 40 
1994-95 34 51 32 30 38 
15-Year: 
Averaqe 38 50 37 30 41 
Lowest 31 39 30 20 34 
Highest 51 63 50 51 54 
For about two decades, the Faculty Senate and, in some years, the Administration have 
affirmed or reaffirmed the goal for faculty salaries at BGSU to be parity with the 60th 
percentile of Category-I universities in the United States. As indicated above, progress 
toward this goal in the last fifteen years has been disappointing. 
Exhibit 5 shows the percentile rank of the average salary of Professors, Associate 
Professors, Assistant Professors, Instructors, and the Four-Rank Average at BGSU for 
the fifteen academic years 1980-81 through 1994-95. Also shown are the 15-year 
averages, the lowest, and the highest percentiles for each of the four faculty ranks and 
the Four-Rank Average. 
As shown in Exhibit 5, the 1994-95 percentile ranks for ail of the academic ranks are far 







Summary of the Basis of the Five Percent Per Year Recommendation 
For BGSU Faculty Salary Increases, 1995-96 through 1997-98 
(Actual and Projected Average Annual Compound Growth Rates) 
All-rank Average Models 
NO. Description 







60th        50th        40tn 
Percentile Percentile Percentile 
1 Actual 1960-81 to 1934-95 Growth Rates 5.32 5.32 5.26 5,42 5.35 5.30 
Projected 1994-95 to 1997-98 Rates: 
2 Half the 80-81 to 94-95 Growth Rates 2.66 2.66 2.63 2.71 2.68 2.65 
3 One-third the 1980-81 to 1994-95 Rates 1.77 1.77 1.75 1.81 1.78 1.77 
95-96 thru 97-98 Salary Increases Needed 
By BGSU to Reach the Goal, Assuming: 
4 Half the 80-81 to 94-95 Growth Rates 














Individual Rank Models 
No. Descriotion 
Academic Rank All-rank 
Increase Professor i Associate I Assistant I Instructor! Lecturer 
Third Bests in Ohio: 
Actual 1980-81 to 1994-95 Growth Rates 
Projected 1994-95 to 1997-98 Rates: 
Half the 80-81 to 94-95 Growth Rates 
One-third the 1980-81 to 1994-95 Rates 
95-96 thru 97-96 Salary Increases Needed 
By BGSU to Reach the Goal, Assuming: 
9 Half the 80-81 to 94-95 Growth Rates 
10 One-third the 1980-81 to 1994-95 Rates 
60th Percentiles in the United States: 
11 Actual 19B0-81 to 1994-95 Growth Rates 
Projected 1994-95 to 1997-98 Rates: 
12 Half the 80-81 to 94-95 Growth Rates 












































8.57            
7.61             
5.52 
5.48 4.59 
95-96 thru 97-98 Salary Increases Needed 
By BGSU to Reach the Goal, Assuming: 
14 Half the 80-81 to 94-95 Growth Rates 
15 One-third the 1980-81 to 1994-95 Rates 
Exhibit 6 summarizes the basis for the recommendation of a five percent increase in the continuing faculty salary 
pool for 1995-96. This 1995-96 recommendation is based on three-year models that project parity with the Ohio 
and national goals will be reached in three years with the same increases in 1996-97 and 1997-98 as in 1995-96. 
The All-rank Average models include 4th best and 5th best, as well as 3rd best Ohio standards, and 50th 
percentile and 40th percentile, as well as 60th percentile national standards, for comparison purposes. 
Regression analysis was completed on the year-to-year actual average salary percent changes (X) and the 
the year-to-year percent changes in the average salaries of continuing faculty (Y) at BGSU. The results suggest 
that a five percent increase in the All-rank Average salary at BGSU in 1995-96 over 1994-95 would require more 
than a six percent (I.e.. 6.35%) increase in the continuing faculty salary pool for 1995-96. The All-rank Average 






Resolution on Merit Policy 
For Distribution of Salary Increases I 
WHEREAS all faculty at Bowling Green State University deserve to be protected, at least in 
part, from inflation-driven reductions in the purchasing power of their salaries, while 
meritorious contributions by faculty should also be recognized and rewarded, and 
WHEREAS the faculty salary increments of the past three years have been .computed by 
formulas constructed by the central administration, which ignored and violated the 
longstanding merit policy established by the faculty through the Faculty Senate, and 
WHEREAS inflation in the Consumer Price Index has been about three per cent a year during 
the past three academic years and is conservatively estimated to be close to three 
per cent in the current 1994-95 academic year, and 
WHEREAS it is recommended that the salary pool for continuing faculty be increased by at 
least five percent (5.0%) for the academic year 1995-96, 
BE IT RESOLVED that continuing faculty at Bowling Green State University shall receive a 
minimum three per cent (3.0%) across-the-board salary increase for the 1995-96 
academic year, and 
RESOLVED FURTHER that if the total salary pool for continuing faculty salary increments 
for 1995-96 is more than three per cent (3.0%) but less than five per cent (5.0%), the 
difference between that total amount and the three per cent across-the-board amount 
shall constitute merit pay for distribution at the department level, and 
RESOLVED FURTHER .that if the total salary pool for continuing faculty salary increments 
for 1995-96 is five per cent (5.0%) or more, the distribution policy of sixty per cent 
(60%) across-the-board and forty per cent (40%) merit shall apply to the total salary 
pool, and 
RESOLVED FURTHER that the Administration and Board of Trustees of Bowling Green 
State University shall honor the longstanding faculty salary distribution policy of sixty 
per cent (60%) across-the-board and forty per cent (40%) merit to be determined and 
awarded at the academic department or unit. [This 60/40 policy was adopted by the 
Faculty Senate on September 17, 1985 and re-affirmed by formal resolutions of the 
Faculty Senate on September 4, 1986, on November 3, 1987, on May 4, 1988 (after a 
sixty percent response rate survey of the entire faculty on the issue), on December 17, 
1991, and on April 19, 1994.] 
I 
Exhibits 7-9 follow which illustrate the long-term trends in the real purchasing power of 
BGSU faculty salaries. 
The foregoing resolution was adopted by the Faculty Welfare Committee on 2121195, 











Consumer Prices and BGSU Four-Rank Average Salary Indexes 
1970-71 to 1994-95 
(1970-71-100) 
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Exhibit 7 compares the trend in the average salary of Professors, Associate Professors. 
Assistant Professors, and Instructors at BGSU (solid line) to the trend in the U.S. Consumer 
Price Index (dashed line) for the academic years from 1970-71 to 1994-95. 
It is apparent that the increases in average faculty salaries at BGSU have fallen behind the 
increases in consumer prices in the last 25 years. Moreover, the gap between consumer prices 
and the average BGSU faculty salary in 1993-94 was almost as wide as it was dunng the high 
inflation years of the late 1970's and early 1980's. 
In 1994-95, the BGSU average salary index was 340 compared to the Consumer Price Index 





BGSU Salaries in Real 1994-95 Dollars of Purchasing Power 
1970-71 to 1994-95 
Year 
Professor Associate Assistant Instructor 
Dollars % Chq. 1   Dollars 1 % Chq. Dollars   1 % Chq. Dollars I % Chq. 
1970-71 66,142 — 1     53.7801         — 44,7621 — 36,744 — 
1971-72 67,774 2.47 54.2181       0.82 44,538 1 -0.50 36,793 0.13 
1972-73 66.483 -1.91 52,897 -2.44 44,278 I -0.58 36,559 -0.64 
1973-74 62.827 -5.50 49,645|      -6.15 41,7431 -5.73 34,152 -6.58 
1974-75 62,426 I       -0.64 48,4121      -2.48 40,494 1 -2.99 33,351 -2.34 
1975-76 62.476 0.08 48.8691       0.94 40,001 I -1.22 32.813 I      -1.61 
1976-77 63,598 1.80 48.446 1      -0.86 40,703 I 1.75 33.114 0.92 
1977-78 61,743 -2.92 47,999 1      -0.92 38.769 I -4.75 30.852 -6.83 
1978-79 58,840 -4.70 45,545 I      -4.90 36.559 I -5.70 29,204 -5.34 
1979-80 55.232 -6.13 42.784 1      -6.27 34,095 i -6.74 27,155 -7.02 
1980-81 55.103 -0.23 42.903 1       0.28 33,6971 -1.17 26.545 -2.25 
1981-82 54,195 -1.65 42,291 -1.43 33,2241 -1.41 27,266 2.72 
1982-83 55,475 2.36 43,356 2.52 34,3541 3.40 27,572 1.12 
1983-84 56,455 1.77 44,057 1.62 35,421 I 3.11 26,895 -2.46 
1984-85 57,479 1.81 45,252 2.71 36,4661 2.95 27,043 0.55 
1985-86 59.229 3.05 46,805 3.43 37,987 I 4.17 27,214 0.63 
1986-87 62.826 6.07 49,072 4.84 39,522! 4.04 28,375 4.26 
1987-88 62.903 0.12 49,296 0.46 39,2741 -0.63 28,022 -1.24 
1988-89 65.097 3.49 50,697 2.84 40,8071 3.90 28,629 2.17 
1989-90 66.113 1.56 51,121 0.84 41,4161 1.491 28.224 -1.42 
1990-91 65.470 -0.97 50.523 -1.16 40,9671 -1.081 27,716 -1.80 
1991-92 63,512 -2.99 43,453 -4.11 40,195 i -1.881 27,293 -1.53 
1992-93 62,811 -1.101 47,968 -1.00 40,022 I -0.43 1 27,622 1.21 
1993-94     I 63.722 1.451 49,407 3.00 40,442! 1.051 28.645 3.70 
1994-95 63.338 -0.60! 49,465 0.121 40.085 i -0.881 28.465 -0.62 
Highest 
Pur. Power 67,774 54,218 44,762! 36,793 
Gap: 94-95 
Minus High (4,436) (4,753) (4,677) (8,327) 
Exhibit 8 shows the real purchasing power in 1994-95 dollars of the average salaries of full-time 
Professors, Associate Professors, Assistant Professors, and Instructors at BGSU during the 
twenty-five years from 1970-71 through 1994-95. Nominal or original nine-month salary figures 
including inflation have been deflated by the U.S. Consumer Price Index. 
The low point in real salaries for ail four academic ranks came in 1980-81 and 1981-82, and 
some salary progress has been made since that time. However, real average salaries in 
1994-95 in all four academic ranks are still significantly lower than they were in the early 1970's. 
As shown above, the per annum gaps or deficiencies in 1994-95, in today's dollars of 
purchasing power, on the average, are about $4,400 for Professors, $4,800 for Associate 







I BGSU Four-Rank Average Salaries in Real 1994-95 Dollars 1970-71 to 1994-95 
I 
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Exhibit 9 reveals the trend in the real purchasing power, in 1994-95 dollars, of the four-rank 
average full-time faculty salary at BGSU over the twenty-five years from the academic year 
ending (AYE) 1971 through 1995. 
As illustrated above, some progress was made in raising reaJ faculty salaries at BGSU from 
AYE 1982 to AYE 1990, followed by three years of decline in AYE 1991, AYE 1992, and AYE 
1993, followed by some improvement in AYE 1994 and a further decline in AYE 1995. 
Measured in today's dollars of purchasing power, the BGSU four-rank average real full-time 
faculty salary was $50,831 in AYE 1972. It is $45,339 in AYE 1995, or $5,492 less than the 





March 9, 1995 
I 
MEMORANDUM 
To: Pat Green. Chair 
Administrative Staff Council 
From:        ASC Salary Committee 
Re: 1995-1996 Administrative Staff Salary Recommendations 
The Salary Committee of the Administrative Staff Council, as requested by the 
President and Vice President of Planning and Budgeting, has developed salary recommendations 
for the 1995-96 contract year. These recommendations are largely based on information obtained 
from the 1994-95 Ohio College and University Personnel Association (CUPA) salary survey. The 
CUPA survey is considered to be the best information available for purposes of staff salary 
comparisons. 
With President Olscamp's pledged support to bring faculty salaries to the 60th 
percentile of Category-I Universities, it remains our goal to reach the status of 4th out of 11 Ohio 
comparable institutions considered in our analysis. BGSU currently ranks 7th out of 11, a drop of 
two positions from 93-94 (Appendix B), but we are as closer in percentage terms to the school in 
11th place than we are to getting to the 4th position. While the jump from 8th in 92-93 to 5th last 
year was very encouraging, the attainment of the 4th position should remain the emphasis in our 
goals, particularly in light of the large disparity in salaries between the top four schools and the rest 
of the State.   Unfortunately, rather than making strides towards the upper ranks, it was shocking 
and disappointing to realize that our position actually fell over the course of the past year. 
1. The committee recommends that the emphasis for all increased monies should go 
towards increases in salaries. 
2. The committee recommends that the salary increases should be distributed on a 60/40 
percent split between across the board and merit.  If the 60% does not meet the 
projected 3.0% rate of inflation, then more than 60% should be used to bring the across 
the board salary pool up to the projected rate of inflation. 
For example: 
A. With the available salary pool of 4%, the recommended breakout by 60/40 is 
equal to 2.4% and 1.6%, but since the projected rate of inflation is equal to 3.0%, then 
the recommendation would be 3.0% across the board and 1% for the merit pool, as the 
ATB should be as a minimum equal to no less than the projected rate of inflation. 
B. With the available salary pool of 5%, the recommended breakout by 60/40 is 
equal to 3% and 2%, which matches the projected rate of inflation, and would be the 
recommendation. 
C. With the available salary pool of 6%, the recommended breakout by 60/40 is 
equal to 3.6% and 2.4%, which would put the across the board above the projected rate 








3.   Given the fact that no new revenue streams appear available to enhance BGSU's 
ranking in the CUPA salary comparison, the committee recommends the 60% across 
the board percentage increases (Option 1) be changed to an across the board lump sum 
basis (Option 2). The rationale for this process is to assist those individuals on the 
lower end of the pay scale from falling further behind. 
For example: 
Given:   (1) $200,000 salaried administrative office; (2) 3 administrative employees; (3) 
5% available salary pool = 310,000; (4) 60/40 split between across the board (3% = 
$6,000) and merit (2% = $4,000). 
94-95 
Salary 
Option 1                   95-96 
Existing Method      Salary 
Option 2                  95-96 
Proposed Method    Salary 
(60% ATB percentage) (60% ATB, lump sum basis) 
A-l $100,000 $3,000                     $103,000* $2,000                     $102,000* 
A-2 $ 70,000 $2,100                      $ 72.100* $2,000                      $ 72.000* 
A-3 $30,000 $   900                      $ 30.900* $2,000                        S32.000* 
$200,000 $6,000                     $210,000* $6,000                     $210,000* 
4. 
5. 
This amount does not include the merit portion, which will vary on an individual basis. 
The committee recommends that merit raises be distributed to individuals according to 
the existing policy as stated in the Administrative Staff Handbook, page 25 and 26. 
Across the board salary increases should be announced as a percentage, unless 
recommendation 3 is accepted.  However, we recommend that the amount and award 
available for merit should be announced as a dollar figure and not as a percentage 
increase. 
A separate significant pool of money should be established, reviewed and maintained 
yearly to allow for market adjustments and salary inequities. 
The salary committee feels that these recommendations remain consistent with those of 
the past, specifically that BGSU obtain the ranking of 4th in the State, that every member of the 
administrative staff should have the opportunity to cover the projected rate of inflation, that 
announcements of total percentage increases divided across the board and merit creates a false 
expectation of the increase in individual salaries, and that the number of positions more than 10% 
below the state average for that position is still serious and must be addressed in some fashion-. 
However, the committee is also realistic about the state of budgets for Higher Education within the 
State budget.  We are also aware that salary is only one item in the employee compensation 
package, but we felt that the charge of the committee has been to review salaries throughout the 




ADMINISTRATIVE   STAFF   COUNCIL 
SALARY   COMMITTEE 
1994-95   REPORT 
I 
EXECUTIVE   SUMMARY 
The ASC Salary Committee has consistently analyzed data from the College and University 
Personnel Association (CUPA) salary survey for the past five years.  On the basis of the data, the 
following can be said: 
1) In terms of ranking, BGSU average salaries when compared to average salaries at similar 
institutions (Modified Version 3.1) moved from 8th in 92-93 to 5th in 93-94 and in 94-95 BGSU 
dropped to 7th position (see Appendix B). This follows a ranking of 9th in 91-92 and 6th in both 
89-90 and 90-91. 
2) BGSU average salaries, when compared to average salaries at similar institutions (MV 3.1) 
decreased slightly to -3.73% as compared to -3.20% in 93-94; -4.04% in 92-93 and -5.35% in 
91-92, which had progressed downward from -2.83% in 89-90 and -3.83% in 90-91 (see 
Appendix A.l). 
3) The percentage of BGSU salaries that were more than 10% below the state average for that 




I Appendix A 
1994-95 
Summary of CUPA - BGSU Average Salary 
Compared to State Average 
BGSU# BGSU CUPA 
Version of Cases Average Average Difference - % Difference 
MV 1.1 76 $53,510 $55,837 ($2,327) -4.17% 
MV2.1 66 $53,299 $56,368 ($3,069) -5.44% 
MV 3.1 56 $54,785 $56,908 ($2,123) -3.73% 
MV4.1 20 $55,795 $57,729 ($1,934) -3.35% 
MV5.1 73 $53,759 $56,023 ($2,264) -4.04% 
MV6.1 67 $55,000 $57,028 ($2,028) -3.56% 
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Summary of Comparison of BGSU Salaries 
to Other State Schools Using Common Positions (MV 3.1) 










Summary of Comparison of BGSU Salaries 
to Other State Schools Using Common Positions 
(MV 3.1) 
I 
Average BGSU %Difference 
School # of Positions Salary Average Salary Difference from BGSU 
Ohio State 41 $76,447 $54,853 $21,594 39.37% 
Cincinnati 36 $65,244 $58,018 $7,226 12.45% 
Ohio 39 $61,957 $56,184 $5,773 10.28% 
Toledo 39 $60,629 $57,051 $3,578 6.27% 
Wright 33 $54,116 $53,099 $1,017 1.92% 
Akron 36 $56,947 $56,817 $130 0.23% 
BGSU 
Miami 42 $54,783 $55,439 ($656) -1.18% 
Youngstown 35 $51,626 $52,286 ($660) -1.26% 
Kent 44 $51,707 $52,851 ($1,144) -2.16% 
Cleveland 29 $54,785 $56,391 ($1,606) -2.85% 
I 1 1 I 1 1 1 1 1 1 f 






Percentage of BGSU Salaries 
Greater than 10% Below the State Average 
for that Position 
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The Salary Compensation Committee of the Classified Staff Council 
presents the following recommendations for a classified staff wage increase for 
the 1995-96 fiscal year. 
1.   A 4.5% across-the-board increase be made in the 1995-96 salary pool 
for distribution to permanent full and part-time classified employees. 
SUMMARY OF RATIONALE 
Inflation. Using data supplied by the Employers Association of Toledo, the 
overall actual salary increase for 1993-94 was 3.2% The classified staff of 
BGSU realized a 2% plus $.11 per hour for 1993-94. Classified staff 
continue to lag behind the rate of inflation. The continued erosion of 
classified salaries caused by inflation not only decreases our real wage rate, 
but morale as well. 
It is the goal of the Classified Staff Council to maintain a 1.5% gap from the 
rate of inflation to the across-the-board increase distributed to classified 
employees. 
This salary recommendation does not attempt to regain the entire 
purchasing power lost during the past several years of no increases and 
excessive increases in health care but merely to halt any further reduction with a 
minimal attempt to close the gap caused by inflation. Classified staff does not 
seek to attain a certain national ranking or particular level with other state 
institutions. It is our desire that classified employees will be able to keep pace 
with inflation and the rising health care costs. Further, it is our hope that the 
University will continue to recognize the role salaries play in attracting and 
retaining high quality employees. 
We have prided ourselves on our cooperation, understanding and patience 
with BGSU during the budget/health care crises. Employees have picked up 
more than $1.3 million in health care increases, worked harder with less 
resources, and reiterated our commitment to Bowling Green State University. It 






EDUCATIONAL BUDGET INCOME PROJECTIONS: 1995-96 - 1996-97 
1994-95 1995-96 1996-97 $ Increase % Increase 
Projected Projected Projected Irom Irom COMMENTS 
Income Income Income FY96 FY96 
31-May-95 31-May-95 31-May-95 to FY 97 to FY97 
|State Instructional Subsidy $60,889,289       $64,695,662        $66,636,532     $1,940,869 3.00%1 









$61,034,687     $3,454,794 
$10,046,360        $386,398 
$2,575,375        $145,776 
6.00%   Assumes 2% for Technology Enhancement; No 
4.00%    Change In Enrollment for 1996-97 
6.00% 
Total Student Fees $66.560,000   $69,669.454   $73,656.423  $3,986,968 5.72%| 
GSC - Auxiliaries $5,131,653 $4,851,530 $4,948,561 $97,031 2.00% 
GSC-Grants $360,000 $360,000 $360,000 $0 0.00% 
Interest Income $767,800 $745,000 $745,000 $0 0.00% 
Department Sales $555,000 $555,000 $555,000 $0 0.00% 
Application Fees $438,000 $470,000 $470,000 $0 0.00% 





iTolal Other Income $7.477,453 $7,206,530 $7,303,561 $97,031 1 35%| 
[Total Operating Revenue 
Prior Year Carryover 
Educational Budget Reserve 
$134,926,742     $141,571,647      $147.596,515     $6,024,868 4.26%| 
$1,005,000 $250,000 $0      ($250,000)       -100.00%    Assumes No Carryover for 1996-97 
$670,000 $0 $0 $0 
[Total Sources of Income $136,601,742     $141,821,647 $147,596,515    $5,774,868 4.07%| 
Inc/Exp Modifications Due To Funding Changes $348,471 $348,471 
Total Income with Inc/Exp Modifications $142,170,118 $147,944,986 




COMPARISON OF FULL-TIME UNDERGRADUATE COSTS 
(Undergraduate Instructional and General Fees, Room and Meal Plan Rates) 
1994-95 Academic Year 
Tola! 
X 
General/ Instructional Room and GRAND 
Instructional Other & General Meal Plan TOTAL 
Shawnee State University $2,262 $393 $2,655 (a) $2,655 
Youngstown Slate University $2,304 $606 $2,910 $3,750 $6,660 
University of Akron $2,888 $304 $3,192 $3,844 $7,036 
University of Toledo $2,694 $705 $3,399 $3,681   * $7,080 
|BGSU $3,070 $660 $3,730 . $3,352  * $7,082 | 
Wright State University $2,607 $627 $3,234 $4,043   * $7,277 
Cleveland State University $2,778 $453 $3,231 $4,161   • $7,392 
Ohio State University $2,481 S606 $3,087 $4,338   * $7,425 
Central State University SI,638 $1,257 $2,895 S4.575 $7,470 
Kent Slate University $3,170 $758 $3,928 $3,666 $7,594 
Ohio University $2,823 S729 $3,552 $4,095   * $7,647 
Miami University $3,740 S798 $4,226 $3,960 $8,066 V^ 
University of Cincinnati $3,234 $498 $3,732 $4,700  * $8,432 
I 
(a) Shawnee State does not offer a room and board plan. 
•Indicates institutions offering a variety of board plans. 





I Exhibit  IX BOWLING GREEN STATE UNIVERSITY 
BASIC FEES FOR FULL-TIME STUDENTS FOR ACADEMIC YEAR 
MAIN CAMPUS (EXCLUDES SUMMER SCHOOL) 
UNDERGRADUATE STUDENTS 
I 
Academic Instruc- General Total Non- Standard Minimum Total Cost Total Cost 
Year tional Fee Instruc & Resident Room Meal On-Campus On-Campus 
Fee General Fee Surcharge Rate Plan Ohio Resident Out-ol-State 
1981-82 $1,155 $318 $1,473 $1,755 $966 $675 $3,114 $4,869 
1982-83 $1,294 $320 $1,614 $1,890 $1,028 $728 $3,370 $5,260 
1983-84 $1,424 $338 $1,762 $2,080 $1,072 $796 $3,630 $5,710 
1984-85 $1,520 $358 $1,878 $2,220 $1,072 $816 $3,766 $5,986 
1985-86 $1,580 $372 $1,952 $2,308 $1,094 $846 $3,892 $6,200 
1986-87 $1,642 $386 $2,028 $2,400 $1,138 $880 $4,046 $6,446 
1987-88 $1,806 $402 $2,208 $2,638 $1,184 $920 $4,312 $6,950 
1988-89 $2,040 $440 $2,480 $2,980 $1,238 $972 $4,690 $7,670 
1989-90 $2,162 $482 $2,644 $3,160 $1,324 $1,020 $4,988 $8,148 
1990-91 $2,292 $516 $2,808 $3,3S0 $1,424 $1,090 $5,322 $8,672 
1991-92 $2,506 $554 $3,060 $3,664 $1,536 $1,150 $5,746 $9,410 
1992-93 $2,784 $575' $3,359 $3,974 $1,688 $1,212 $6,259 $10,233 
1993-94 $2,924 $629 $3,553 $4,174 $1,840 $1,308 $6,701 $10,875 
1994-95 $3,070 $660 $3,730 $4,382 $1,968 $1,384 $7,082 $11,464 
1995-96 $3,254 $698 $3,952 $4,557 $2,068 $1,454 $7,474 $12,031 
GRADUATE STUDENTS 
Academic Instruc- General Total Non- Total Total 
Year tional   • Fee Instruc & Resident Ohio Out-ol-State 
Fee General Fee Surcharge Resident Resident 
1981-82 $1,641 $318 $1,959 $1,755 $1,959 $3,714 
1982-83 $1,770 $32C $2,090 $1,890 $2,090 $3,980 
1983-84 $1,948 $338 $2,286 $2,080 $2,286 $4,366 
1984-85 $2,080 $358 $2,438 $2,220 $2,438 $4,658 
1985-86 $2,160 $372 $2,532 $2,308 $2,532 $4,840 
1986-87 $2,246 $386 $2,632 $2,400 $2,632 $5,032 
1987-88 $2,470 $402 $2,872 $2,638 $2,872 $5,510 
1988-89 $2,788 $440 $3,228 $2,980 $3,228 $6,208 
1989-90 $2,956 $482 $3,438 $3,160 $3,438 $6,598 
1990-91 $3,134 $516 $3,650 $3,350 $3,650 $7,000 
1991-92 $3,426 $554 $3,980 $3,664 $3,980 $7,644 
1992-93 $3,806 $575* $4,381 $3,974 $4,381 $8,355 
1993-94 $3,998 $629 $4,627 $4,174 $4,627 SB.801 
1994-95 $4,198 $660 $4,858 $4,382 $4,858 $9,240 






Exhibit  X 
FIRELANDS COLLEGE 
BUDGET FOR 1995-96 
OTHER INCOME 
Vending, rental, library lines 
PRIOR YEAR UNENCUMBERED B) 
TOTAL PROJECTED REVENUE 
EXPENSES; 















Information & Communication 
Maintenance and Repair 
Utilities 
MCOT Transfer Payments 





Transfer from Contingency 
Sub-Total Operating 
TOTAL PROJECTED EXPENSES 
Surplus/(Defidt) 
$72,500 $150,131 $100,000 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED $ % 
BUDGET BUDGET BUDGET INC. INC. 
REVENUE: 
Instructional Subsidies $2,199,049 $2,258,460 $2,298,050 $39,590 1.75% 
Resident Credit Center Subsidy 498.652 234,643 404,903 170.260 72.56% 
TOTAL STATE APPROPRIATIONS $2,697,701 $2,493,103 $2,702,953 $209,850 8.42% 
Instructional Fees $2,778,134 $2,805,679 $2,998,032 $192,353 6.86% 
General Fees 102,451 94,480 112,724 18.244 19.31% 
Nonresident Fees 10.500 11,007 10,500 (507) -4.61% 
Lab Fees 13,500 10,256 13,500 3,244 31.63% 
Continuing Education 110.000 105,549 100,000 (5,549) -5.26% 
TOTAL STUDENT FEES $3,014,585 $3,026,971 $3,234,756 $207,785 6.86% 
($50,131)       -33.39% 
$0 $0 $0 $0 
$5,784,786 $5,670,205 $6,037,709 $367,504 6.48% 
$2,679,887 $2,654,665 $2,583,433 ($71,232) -2.68% 
584,450 664,845 642.370 (22,475) -3.38% 
157,275 161,250 130,140 (31,110) -19.29% 






$30,227 $3,539,859 0.87% 
$499,652 $497,927 $526,648 $28,721 5.77% 
419,708 431,536 455,603 24,067 5.58% 
160.894 216,869 212.220 (4,649) -2.14% 
$1,080,254 $1,146,332 $1,194,471 $48,139 4.20% 
$103,365 $113,775 $99,685 ($14,090) -12.38% 
56.255 55,185 35,635 (19,550) -35.43% 
233,210 236,515 215,450 (21,065) -8.91% 
83,140 93.540 78,360 (15,180) -16.23% 
230,000 220,000 220,000 0 0.00% 
180,000 221,750 220,000 (1,750) -0.79% 
150,000 69,810 150,000 80,190 114.87% 
83,590 124.096 196,325 72,229 58.20% 
9.120 20.565 20,400 (165) -0.80% 
35,993 2,458 66,592 64,134 2609.19% 
0 0 29,804 29,804 
0 (114,581) 0 114,581 -100.00% 
$1,164,673 $1,043,113 $1,332,251 $289,138 27.72% 
$5,784,786 $5,670,205 $6,037,709 $367,504 6.48% 





I Exhibit XI ANNUALIZED FULL-TIME UNDERGRADUATE FEES* 
UNIVERSITY REGIONAL CAMPUSES 
1994-95 Academic Year 
I 
IN-STATE OUT-OF-STATE 
Bowling Green State University: Firelands Campus $2,870 $7,252 
Kent State University: Regional Campuses $2,886 $6,814 
Miami University: Regional Campuses $3,000 $8,116 
Ohio State University: Regional Campuses $2,976 $9,204 
Ohio University: Portsmouth and Ironton Campuses $2,580 $2,691 
Ohio University: Other Regional Campuses $2,796 $6,831 
University of Akron: Wayne Campus $2,914 $7,144 
University of Cincinnati: Clermont College $2,916 $7,200 
University of Cincinnati: Raymond Walters College $3,168 $8,064 
Wright State University: Lake Campus $2,895 $6,129 
"Based on Fall 1994 fuJI-time charges or 15 credit hours and either 2 semesters or 3 quarters. 
Amounts shown include both Instructional and General/Facilities Fees. 




Bowling Green State University Office of the President 
Bowling Green. Ohio 43403-0010 
(419)372-2211 
FM: (419) 372-8446 
I 
June 16, 1995 
MEMORANDUM 
TO:       Board of Trustees 
FROM:   Paul J. Olscamp 
President 
RE        Proposed   1995-96      General   Fee      and   Related   Auxiliary 
Budgets 
Attached are the Proposed 1995-96 General Fee and Related 
Auxiliary Budgets. I have reviewed and support the budgets and 






I Bowling Green State University Vice President for Planning ind Budgeting 230 McFtU Cenier Bowling Green, Ohio 43403-0080 
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Board of Trustees 
J. Christopher Dalton     /Y   •     Sfc* SU~ 
Vice President for L/VU* oO<ZO>>^- 
Planning and Budgeting 
PROPOSED  1995-96  GENERAL  FEE  AND RELATED  AUXILIARY 
BUDGETS 
I 
The enclosed proposed 1995-96 General Fee and Related Auxiliary Budgets which 
have been approved by the Faculty Senate Budget Committee and the University Budget 
Committee reflect an increase of $574,000 (5.34%) in general fee allocations from the current 
fiscal year. The proposed increase in the general fee is 5.76% from $330 per semester to $349 
($698 annual). 
This year the Student Budget Committee (SBC) also participated in the budget 
process to determine recommendations for allocation of general fees. The proposed distribution 
of funds shown on the attached table includes many of the recommendations of SBC. Several 
areas received significant increases due to expanded programs or new initiatives. Two of these, 
the University Union and the Student Health Service are discussed below. 
1- University Union: The Union is recommended to receive an above average 
increase in an effort to alleviate some of the revenue problems they have experienced in the past 
two years. In addition, an allocation of $16,000 is recommended to enable the Union to expand 
the hours of operation from 11 p.m. until 4 a.m. Sunday through Thursday. This was in response 
to a request from the student body for more access to the Union. 
2. Student Health Service: The Student Health Service is recommended to receive 
a 2.50% increase as well as an additional $69,000 to fund the transfer of the Prevention Center 
from the Residence & Dining Hall Budgets, and an additional $34,000 for the initiation of an 
evening clinic. The transfer of the Prevention Center to the Health Service will eliminate 
duplication and improve the overall effectiveness of our health education program. The current 
coordinator of the Student Wellness Center will oversee the operation of these combined 
programs. The total cost of the Prevention Center operation is $119,000. A portion of this cost 
will continue to be provided from the residence halls ($50,000) and the remaining $69,000 is 
recommended for funding from the general fee. 
Again, the student body has been asking for expanded hours for the Health Service. 
The Graduate Student Senate and the Student Health Advisory Committee strongly support this 
initiative. An allocation of $34,000 is recommended to provide access for routine health care to 
students who have limited or no opportunity to use the clinic during current operating hours. 
Such students include evening students, student teachers, students doing clinical assignments in 
health care fields, and various other students with busy day time schedules. The evening clinic 
will operate for two and one half hours one evening a week. 
I 
198 
Board of Trustees 
Page 2 
June 14,1995 
On page 6 of the budget packet is additional commentary concerning the increases 
for the VPSA Reserve (195.14%) and a Fund for Technology Enhancement. The VPSA Reserve 
is expanding to include more publication costs and expanded program requests. The technology 
enhancement funds are set aside as part of the computer initiative for the campus and are funded 
with the incremental income from the 6% rather than 4% general fee increase. 
On the recommendation of SBC, the Testing Service will be absorbed by the 
educational budget in 1995-96. Also, effective with the 1996-97 budget process, the Graduate 
Student Senate, FM Radio and Fact Line budgets will become part of the student organization 
allocation process wherein the Advisory Committee on General Fee Allocations (ACGFA) 
determines the level of funding for all student organizations and activities. 
If you have questions or would like any additional information regarding these 






PROPOSED CHANGES IN GENERAL FEE ALLOCATIONS: 1994-95 TO 1995-96 
Intercollegiate Athletics 
University Union 
Student Health Service 
Ice Arena Programs 
Recreational Sports (Rec Center & Fieldhouse) 
Union Activities Organization 
Other Fields S Facilities 
Recycling Program 
Sub-Total Student Services Auxiliary Programs 
ACGFA 
Testing Service/Dir of Student Publications 
GSS/FM Radio/Fact Line 
Debt Service/Depreciation/Insurance 
General Fee Scholarships 
VPSA Program Account 
Reserve (e.g. lor Enrollment Shortlall) 
Fund lor Technology Enhancement (General Fee Areas) 
Total General Fee Allocations 
1994-95 1995-96 $ Change % Change 
Approved Proposed lor  1995-96 (or 1995-96 
$4,257,532 $4,381,157 $123,625 2.90% 
$463,776 $488,529 $24,753 5.34% 
$1,267,011 $1,298,686 $31,675 2.50% 
$155,933 $155,933 $0 0.00% 
$1,339,186 $1,339,186 $0 0.00% 
$236,079 $236,079 $0 0.00% 
$304,778 $312,397 $7,619 2.50% 
$50,000 $50,000 $0 0.00% 
$8,074,295 $8,261,968 $187,673 2.32% 
$371,818 $386,985 $15,167 4.08% 
$84,714 $55,031 ($29,683) -35.04% 
$37,827 $37,015 ($812) -2.15% 
$2,027,726 $2,027,337 ($389) -0.02% 
$144,040 $152,682 $8,642 6.00% 
$13,580 $40,080 $26,500 195.14% 
$10,402 $10,402 
$180,000 $180,000 
$10,754,000 $11,151,500 $397,500 3.70% 
To ICA To Cover Phasing Out 50% of Transfer of Residence Hall Vending Income 
To Student Health Service lor Prevention Center (Shift from Residence Halls) 
To Student Health Service to Permit Opening One Night per Week 





[Grand Total 1995-96 General Fee Allocations $11.328,000 $574,000 5.34% 
|Projected General Fee Income for 1995-96 $11,328,000 |        (6% Fee Increase with 75 Fewer 
Full-Time Fee Payments) 




GENERAL FEE AND RELATED AUXILIARY BUDGETS 
Submitted to the Board of Trustees 
June 30, 1995 
I 
Prepared by 
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Ceneral Fee and Related Auxiliary Budgets. Main Campus 
The General Fee was established in 1969 as a comprehensive activity fee "for student health 
and special services." The General Fee was set at a quarterly rate of $50, and it remained at that evel 
until 1975-76 at which time it was separated into two fees: general and facility. The Uenerai fee 
served as a major source of operating support for various student services and programs, while tne 
Facility Fee covered the debt service, depreciation and facility charges of bonded auxiliary buildings. 
The two fees were recombined in 1977-78 in response to provisions of Am. Sub. H.B. 191. 














1992-93 300, effective Spring '93 
1993-94 314.50 
1994-95 330 
Exclusive of the field house allocation of $25 per student per semester in 1992-93, the General 
Fee has increased at an average rate of 5.52% per year since 1982-83. 
For 1995-96 budget planning purposes, General Fee supported budgets have been divided into 
eight components: 
A) Debt Service and Facility Charges for Bonded Buildings 
B) Student Services and Auxiliary Programs 
C) Student Organizations and Activities 
D) Student Publications; Testing Service 
E) General Fee Scholarships 
F) VP Student Affairs Program Account 
G) Fund for Technology Enhancement 
H) Reserve 
All intercollegiate sports programs including revenue sports, non-revenue sports and 






The table below summarizes the various General Fee income allocations in the above general 
categories for 1994-95 (approved), 1994-95 (revised), and 1995-96 (proposed) with details provided 
on pages 3-18. The only expense related to student publications proposed to be paid from the 
General Fee in 1995-96 is the salary and associated benefits of the Director of Student Publications. 
This source of finances for the Director is proposed as a justifiable administrative expense for 
coordination of the student publication program. 
A wage/compensation pool is included to provide funds for compensation increases (salary 
plus associated retirement benefits) for administrative staff and classified staff working in areas 
supported by the General Fee budgets at a rate of 4.62%. Approval of this budget does not commit the 
Board to a specific compensation increase. 
GENERAL FEE ALLOCATIONS 
I 
I. Debt Service/ 
Facility Charges 
II. Student Services/ 
Auxiliary Programs 
III. Student Organizations 
Activities 
GSS/FM Radio/Fact Ln 
IV. St. Pub/Testing Svc 
V. Gen. Fee Scholarships 
VI. VPSA Program Account 














$ 2.027,726 $ 2.027.726 $ 2.027,337 $  (389) (0.19) 
$ 8.074.295 $ 8.074,295 $ 8.438.468 $364,173 4.51 
$  371,818 $  371.818 $ 386,985 $ 15,167 4.08 
$   37.827 $   37.827 $ 37,015 $  (812) (2.15) 
$   84.714 $   84.714 $ 55.031 $ (29.683) (35.04) 
$  144.040 $  144,040 $ 152.682 $  8,642 6.00 
$   13.580 $   13.580 $ 40.080 $ 26.500 195.14 
$      0 $      0 $ 180,000 $ 180,000 
$      0 $      0 $ 10.402 $ 10,402 
$10,754,000 $10,754,000 $11,328,000 $ 574.000 5.34 
In order to fund the proposed budgets, a 5.76% increase in the full-time General Fee ($19 per 
semester) is necessary for 1995-96. General Fee rates will increase effective Fall Semester, 1995 in 




1994-95  1995-96 
$330 $349 
Hourly Rate* 
1994-95   1995-% 
$34.00      $36.00 
*      Hourly rates not to exceed full-time rates 
** Excludes academic programs or assignments based beyond a 50-mile commuting 
distance. These programs will have a General Fee of $135 per semester or a $14 per semester hour 
rate. In addition, extension programs will have modified fees for those students who do not choose 




A.    Debt Service and Facility Charses for Bonded Buildings 
A portion of the total General Fee income is allocated to meet the mandated debt service 
expenses (principal, interest, reserves) of student service facilities: health center, ice arena, university 
union, stadium, student services building, student recreation center, field house and golf course. In 
addition, the depreciation reserve, deferred maintenance reserve, insurance, and related expenses of 
these facilities are also funded through the General Fee. The university health center also has rental 
income to offset some facility charges. The table below gives a breakdown of recommended General 




Maintenance Insurance/ General Fee 
Debt Service Reserve Other Funding 
University Health 
Center $ 67,992 $    31.500 $ 4.890 $      84,382 b 
Ice Arena $ 83,990 $     76,623 $ 3,532 $     164,145 
University Union $ 0 $   107,330 $ 6.260 $     113,590 
Stadium $ 155,982 $     48.000 $ 6.824 $     210,806 
Student Services $ 91.990 $     37.800 $ 4,595 $     134,385 
Student Recreation 
Center $ 0 $   108,150 $ 9,703 $      117,853 
Field House $ 979.635 $   105.000 $ 4,041 $  1.088.676 
Golf Course $ 0 $      13,500 $         0 $        13,500 
Deferred Maintenance 
Reserve $ 0 $   100.000 $         0 $     100.000c 
TOTALS $ 1.379.589 $ 627,903a $ 39.845 $ 2.027.337 I 
a Of this amount, the $527,903 assigned to depreciation reserves is considered adequate and would 
range from 50% to 100% of that directed by Board guidelines. Full funding of depreciation reserves 
(to $776,671) would require another $3.84 per semester increase in student General Fees. 
b The gross debt service, depreciation reserve, insurance and other charges for the University Health 
Center total $104,382. However $20,000 is funded by rental charges to academic and support 
programs (educational budget) using Health Center space. Thus $84,382 is a claim against the 
General Fee. 
c A deferred maintenance reserve is proposed in accordance with prior Finance Committee 
recommendations. This reserve will be available to fund maintenance projects for the student service 
facilities, thereby freeing the depreciation reserve of individual facilities from ongoing maintenance 
obligations. Approximately $3.14 of the $349 General Fee will be dedicated to the deferred 
maintenance reserve. 




I B.    Student Services and Auxiliary Programs 
A number of student service auxiliary programs receive general fee support. Intercollegiate 
athletics, other fields/facilities, university union, student health service, ice arena, student recreational 
sports, the recycling program and university activities organization receive general fee funding for 
operating support. The table below summarizes the recommended allocation for each program. 
Detailed budgets are provided on pages 8-18. 
Proposed 1995-96 
Gen'l Fee Allocation Other Income 
I 
$4,438,658 $ 2.500,250 
$ 312.397 $      0 
$1,401,686 $ 1,131,236 
$1,339,186 $ 729.744 
$ 504,529 $2,821,273 
$ 236.079 $  61.050 
$ 155.933 $ 704.379 
$  50.000 $  44.800 
$      0' $ 134.239 
$      0 $ 142.281 
$      0 $ 100.595 
$8,438,468 $ 8.369.847 
Intercollegiate Athletics 
Other Fields/Facilities 
Student Health Service 
Recreational Sports 
University Union 
University Activities Organization 
Ice Arena Programs 
Recycling Program 
Stadium Operations 
Student Svcs. Bldg. Operations 
Univ. Health Ctr. Bldg. Operations 
TOTAL ALLOCATIONS 
Beginning in 1995-96, the Prevention Center will be moved from the Residence and Dining 
Hall budgets and included as part of the Student Health Service in the General Fee budget . An 
expansion of the mission and focus of the Prevention Center's efforts make this change in funding 
sources more appropriate. The Prevention Center's efforts will be coordinated by the Director of the 
Health Service in conjunction with other health promotion and wellness activities. 
Beginning with 1989-90, the student facilities (stadium, student services building and 
university health center building) associated with these programs and funded by student fees have been 
included herein. Previously these budgets were presented with the Miscellaneous Auxiliary Budgets. 
Due to the nature of the facilities and their affiliation with these programs, it was determined that the 
budgets should be presented with the programming budgets. At this time, no general fee funds are 
proposed to support directly the operation of these facilities. Detailed budgets are shown on pages 16- 
18. 
The impact on General Fees for this budget is $260.00 per semester for full-time students. 
I 
206 
£ Student Organizations and Activities 
I 
In 1994-95, a total of $371,818 was allocated to student organizations and activities within the 
several categories of student government associations; cultural programs and student activities; and 
student interest groups. 
The proposed 1995-96 student organizations and activities budget of $386,985 represents a 







Student Government Associations $   56.014 $   56.073 $   56.200 
Cultural Programs and Student 
Activities $   97.900 $ 100.800 $ 108,400 
Student Interest Groups $ 199.246 $214,945 $ 222.385 
TOTALS $353,160 $371,818 $ 386.985 
In previous years, allocations were granted to three student activities and included in the 











$   6,444 
$ 14.000 
$ 17.383 
$   6,444 
$ 14.000 
$ 16.571 
$   6,444 
$ 14,000 
TOTALS $31,434 $ 37.827 $37,015 
I 
In accordance with a recommendation of the Student Budget Committee, effective with the 
1996-97 budget process, these activities will become part of the allocation process followed by all 
other student organizations and activities. This will include the addition of the $37,015 to the 
$386,985 previously identified above. 
It is recommended that Fact Line be supported by $14,000 from the general fee budget for 
temporary student employees and that an additional $24,000 be transferred from Telecommunications 
to Public Relations for personnel support in the oversight of the operation. This transfer is with the 
understanding that Fact Line operators will provide general telephone operator support to the campus at 






n.    Student Publications: Testine Service 
In accordance with a proposal by the Student Publications Committee, President Moore 
announced on February 19,1980 that General Fee funds for student publications would be placed in a 
special escrow account for their use beginning with the 1980-81 fiscal year, as a means for 
encouraging their efforts to become financially independent. Since then, student publications have 
achieved financial self-sufficiency. It is recommended that the funding of the compensation (salary 
and related benefits) of the Director of Student Publications continue indefinitely in order to provide 
professional advice and supervision in the business and advertising aspects of the student publications 
program. The Director's salary is $49,536~$42,900 of which is funded by the general fee with the 
remainder covered by UniGraphics, BG News, and The Key. The budgeted amount of $55,031 is to 
cover the $42,900 for the Director's salary for 1994-95, associated benefit costs and a compensation 
pool. 
In accordance with a recommendation of the Student Budget Committee, beginning in 1995-96 
the expenses for the Testing Service will be absorbed by the educational budget, infeforc, the 
expenses associated with this line item have been removed and included in the educational budget tor 
1995-96. 
R.    General Fee Scholarships 
Prior to 1991-92, the scholarship costs for general fee related payments were absorbed by the 
educational budget. In recognition of the nature of these scholarships, beginning in 1991 -92 the 
general fee portion of the National Merit Scholarship Program and University Professor Scholarships 
were incorporated into the General Fee budget. For 1995-96, the total allocation required is $152,682. 
The impact on General Fees for this budget is $4.54. 
F.    VP Student Affairs Proeram Account 
The Program Account budget is administered by the Vice President for Student Affairs and in 
recent years, has been used primarily to support the Advisory Committee on General Fee Allocations, 
typesetting and printing of the Student Code, and for payment of copyright fees (BMI, ASCAP and 
SESAC). This budget also provides financial support for programs and activities. In some instances 
it serves as the only source of funds for a program, as well as a means of improving the quality of a 
program and, most important, as an indication of support for student programming efforts. An 
additional $26,500 allocation is requested in 1995-96 to provide funding for the programming 
"Coalition Against Sexual Offenses" ($2,500), the expense of printing and distributing Campus gafetv 
Issues ($2,000) and the cost of the Student Handbook ($22,000). It is proposed for 1995-96 that this 
budget be supported at a level of $40,080. 
G.    Fund for Technology Enhancement 
Six dollars of the proposed general fee increase is earmarked for anticipated costs in 
implementing a campus-wide technology enhancement program. This pool of funds will be set aside 
to provide some assistance to the budget areas covered by the general fee in order to enable them to 
participate in the future plans for expanding technology. Many of these areas have very limited access 
to computer technology at this time. Essentially none of them are on the campus computer network. It 
would be very difficult for them to participate in technology enhancement in any substantial way if this 
funding is not set aside. 
I 
208 
BGSU General Fee Allocations 1995-96 
Grand Total $11,328,000 
Student Services/ 
Auxiliary Program** 










Debt Service/Facility Charges 
S2.027J37 
117.90%] 
Allocation % of Total 
Debt Service/Facility Charges 
Field House SI. 088,676 9 61% 
Stadium S210.B06 1.86% 
Ice Arena SI64.145 1.45% 
Student Services S134.385 1.19% 
Recreational Fadlitv SI 17.853 1.04% 
University Union S113,590 1.00% 
Deferred Maintenance Reserve SI 00.000 0.68% 





Student Services/Auxiliary Programs* 
Intercollegiate Athletics 94.436.658 39.18% 
Recreational Sports SU39.186 11.82% 
Student Health Service Sl.401.686 1137% 
University Union Programs S504.529 4.45% 
Other Fields/Facilities S312J97 2.76% 
Univ. Activities Organization S236.079 2.08% 
Ice Arena Programs S155.933 1.38% 
Recycling Program 550.000 0.44% 
Sub Total 58.438,468 7449% 
Student Organizations/Activities S3S6.985 3.42% 
Scholarships $152,682 1.33% 
St. Publications S55.031 0.49% 
GSS/FM Radio/Fact Line S37.015 0.33% 
Contingency S40.080 0.35% 
Reserve SI 0.402 0.09% 
Technology Enhancement S180.000 1.59% 
Sub Total (Other) 5475,210 4.20% 
Grand Total 511.328.000 100.00% 
I 
'These bud gets generate income of S8 369,847 in addition to their general fee allocation. 




I ICE ARENA 
BUDGET FOR 1995-96 
TOTAL REVENUE 51.001,606 51,001,949 51,024,457 
1994-95 1994-95 1995-96 









General Fee $0 0.00% 
General Fee (Dcbl Svc.) 164,319 164,319 164,145 (174) (0.11%) 
Operational Income 628,254 628,597 651,279 22,682 3.61% 




















Repair and Maintenance 
Miscellaneous 
Purchase for Resale 
Equipment 
Unrelated Bus. Income Tax 
Sub-total Operating 
General Service Charge 
Facility Charge* 
Reserve for Depreciation* 
Debt Service* 
Insurance/Other* 
Transfer to (from) Reserve 
Sub-total Fixed Expenses 
TOTAL EXPENSES 
$101,213 $104,993 S104.993 $0 0.00% 
172,846 186,821 179,898 (6,923) (3.71%) 
69,000 68,000 69,000 1,000 1.47% 






59,873 5360,779 2.74% 
$39,485 $40,171 539,383 (S788) (1.96%) 
59,223 48,395 47,142 (1.253) (2.59%) 
30,900 30,900 30,900 0 0.00% 
$129,608 5119,466 SI 17,425 (52,041) (1.71%) 
$33,000 533,500 $32,200 (SI.300) (3.88%) 
0 0 0 0 
12,400 12,600 13,000 400 3.17% 
44,000 45,000 47,000 2,000 4.44% 
0 0 0 0 
52,000 63,000 64,000 1,000 1.59% 
11,250 12,000 12,500 500 4.17% 
4,250 2,250 2,500 250 11.11% 
5156,900 $168,350 S171.200 S2.850 1.69% 
$190,000 $190,000 $202,000 12,000 6.32% 
0 0 0 0 
76,623 76,623 76,623 0 0.00% 
84,024 84,024 83,990 (34) (0.04%) 






511,826 5354,319 3.34% 
$1,001,606 SI,001.949 SI.024,4 57 S22.508 2.25% 









General Fee-Non Grants-in-Aid 
General Fee-ICA Rent 
Gace Receipts, Concessions, Parking, 
Guarantees-Opponents, TV/Radio 
Falcon Club and Other Fund-raising 
Miscellaneous 
Prior Year Carryover 
TOTALREVENUE 
1994-95 1994-95 1995-96 






S2.206.476 588.520 4.01% 
1,888,941 1.888,941 1,981,547 92.606 4.90% 
162,115 162.115 162,115 0 0.00% 
1,237,200 1,377,220 1.355,200 (22,020) (1.60%) 
100,000 100,000 110,000 10,000 10.00% 
793,400 781286 718.100 (63,186) (8.09%) 
253,159 253,159 316.950 63,791 25.20% 
56.641,291 $6,769,197 $6,938,908 S169.7U 2.51% 
EXPENSES: 
General Administration/Business Mgmt,: 
Contract Salaries $548,233 5571,201 S585.650 S14.449 2.53% 
Classified Salaries 252,958 264,098 264.098 0 0.00% 
Temporary 6,500 6,500 6,500 0 0.00% 











ERIP Rny-nut 34,973 34.973 33,473 (1,500) (4.29%) 
Sports Information Office 41,625 43,625 41,625 (2,000) (4.58%) 
Training/WeightEquipment Rooms 41,375 45.970 41,375 (4,595) (10.00%) 
Ticket Office 30,436 30,436 29,611 (825) (2.71%) 
Promotion Office 22,870 55,170 32,870 (22,300) (40.42%) 
Game Programs 46,000 46,000 61,000 15,000 32.61% 
Guarantees 175,600 175,600 173,100 (2.500) (1.42%) 
Concessions 78,000 95,000 81,000 (14,000) (14.74%) 
Game Staging 61,490 61,490 65,700 4,210 6.85% 
Unrelated Bus. Income Tax 1.500 1,500 1,500 0 0.00% 
Operating Budgets 370,738 387,178 380,583 (6,595) (1.70%) 
Son-revenue Spons Direct Costs: 
Coaching Salaries 506,646 524,885 522,472 (2,413) (0.46%) 
Staff Benefits 167,536 167,536 135,110 (32,426) (19.35%) 
Wage/Compensation Pool 18,239 0 28,264 28,264 
Operating Budgets 331,404 361,644 337,404 (24,240) (6.70%) 
Grants-in-Aid 1,006,264 922,114 1,099,761 177.647 19.27% 
Revenue Sports Direct Costs.; 
Coaching Salaries 630,228 652,916 708,204 55,288 8.47% 
Staff Benefits 177,093 177,093 173,139 (3,954) (2.23%) 
Wage/Compensation Pool 22.688 0 38.560 38,560 
Operating Expenses 562.573 571,773 598.415 26,642 4.66% 
Grants-in-Aid 1,200,212 1,099,842 1,195,235 95,393 8.67% 
Transfer to (from) Reserve 0 200,651 0 (200,651) (100.00%) 




I OTHER FIELDS AND FACILITIES 
BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED $ % 
BUDGET BUDGET BUDGET INC. INC. 
REVENUE: 
General Fee $304,778 $304,778 $312,397 $7,619 2.50% 







S7.619 TOTAL REVENUE 2.50% 
EXPENSES: 
Salaries and Wages: 
Contract Salaries $18,500 $19,056 $28,584 $9,528 50.00% 
Graduate Assistants 0 0 0 0 
Classified Salaries 103,953 115,277 114,670 (607) (0.53%) 
Temporary 31,160 31,160 31,160 0 0.00% 
Wage/Compensation Pool 3,067 0 7,943 7.943 







SI 6.864 Sub-Total Salaries and Wages 10.19% 
Staff Benefits: 
Retirement S16.530 $16,580 $19,067 $2,487 15.00% 
Other 30.805 30,805 22.657 (8,148) (26.45%) 
ERIP Buyout 64,000 64,000 58.700 (5.300) (8.28%) 
Sub-Total Staff Benefits S111.385 $111,385 $100,424 (510.961) (9.84%) 
Operating 
Office Supplies S100 $100 $100 SO 0.00% 
Maintenance Supplies 8,000 8,000 8,000 0 0.00% 
Athletic Supplies 0 0 0 0 
Misc. Supplies 2,000 2,000 2,000 0 0.00% 
Travel 300 300 300 0 0.00% 
Repair and Maintenance 11,500 11,500 13,216 1,716 14.92% 
Equipment 4,000 4,000 4,000 0 
Miscellaneous 2.000 2,000 2.000 0 0.00% 
Sub-total Operating $27,900 $27,900 S29.616 S1.716 6.15% 
General Service Charge SO $0 SO SO 
Facility Charge 0 0 0 0 
Reserve for Depreciation 0 0 0 0 
Debt Service 0 0 0 0 
Insurance/Other 0 0 0 0 







so Sub-total Fixed Expenses 




STUDENT HEALTH SERVICE 
BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED $ % 
BUDGET BUDGET BUDGET INC. INC. 
REVENUE; 
General Fee $1,267,011 $1,267,011 $1,401,686 SI 34,675 10.63% 
Miscellaneous Charges 1,021,017 1,021,017 1,081,236 60,219 5.90% 







S244.894 TOTAL REVENUE 10.70% 
EXPENSES: 
Salaries and Wages: 
Contract Salaries $851,900 S881,832 S918.784 $36,952 4.19% 
Graduate Assistants 19,847 19,847 27,839 7.992 40.27% 
Classified Salaries 245,363 305,608 328.576 22,968 7.52% 
Temporary 111,500 66,419 77,000 10,581 15.93% 
Wage/Compensation Pool 39,696 0 65,476 65,476 
Evening Clinic 0 0 34,000 34,000 







$177,969 Sub-Total Salaries and Wages 13.97% 
Staff Benefits: 
Retirement $155,216 S155.216 $170,954 S15.738 10.14% 
Other 161.271 161.271 157.441 (3.830) (2.37%) 
Sub-Total Staff Benefits $316,487 $316,487 S328.395 SI 1.908 3.76% 
Operating 
Supplies $150,000 $150,000 $158,000 S8.000 5.33% 
Travel 12,000 12,000 13,000 1,000 8.33% 
Information/Communication 36,500 36.500 38,500 2,000 5.48% 
Repair and Maintenance 27,000 27,000 28,500 1,500 5.56% 
Miscellaneous 47,000 47.000 52,000 5,000 10.64% 
Purchase for Resale 265,000 265,000 285,000 20.000 7.55% 
Equipment 10,000 10,000 10,500 500 5.00% 
Professional Fees 90,000 90,000 95.000 5,000 5.56% 







$52,000 Sub-total Operating 8.16% 
General Service Charge $60,335 $60,335 $63,352 $3,017 5.00% 
Facility Charge 0 0 0 0 
Reserve for Depreciation 0 0 0 0 
Debt Service 0 0 0 0 
Insurance/Other 0 0 0 0 







S3.017 Sub-total Fixed Expenses 5.00% 





I RECREATIONAL SPORTS 
BUDGET FOR 1995-96 
(Includes Student Recreation Center, Field House, 




General Fee (Debt Svc.) 






















Repair and Maintenance 
Purchases for Resale 
Equipment 
Sub-iotal Operating 
General Service Charge 
Utilities 
Facility Charge* 
Reserve for Depreciation* 
Debt Service* 
Insurance/Other* 
Transfer to (from) Reserve 
Sub-total Fixed Expenses 
TOTAL EXPENSES 
* Funded from General Fee (Debt Svc.) 
1994-9S 1994-95 1995-96 






$1,339,186 SO 0.00% 
1,203,887 1,203,887 1,206,529 2,642 0.22% 
282,250 282,250 282,250 0 0.00% 
447,494 447,494 447,494 0 0.00% 
$3,272,817 $3,272,817 $3,275,459 $2,642 0.08% 
$308,138 $302,937 $317,940 $15,003 4.95% 
47,100 19,500 53.900 34,400 176.41% 
273.778 292,909 310.334 17.425 5.95% 
337,800 333,289 342,814 9.525 2.86% 
21,335 0 34,832 34,832 
12 258 0 0 0 
$1,000,409 $948,635 $1,059,820 $111,185 11.72% 
S77.683 fOI OM S84.189 SI,386 1.67% 
136,623 136,623 108,259 (28.364) (20.76%) 
13.000 26,000 0 (26.000) 
$227,306 $245,426 $192,448 (S52.978) (21.59%) 
$121,131 $105,650 $110,063 $4,413 4.18% 
SO $27,600 $27,900 $300 1.09% 
6,500 6,500 7,500 1,000 15.38% 
21,600 21,600 21,029 (571) (2.64%) 
72.500 75,500 58,700 (16,800) (22.25%) 
27.500 27,500 28,000 500 1.82% 
48,869 60,475 72.250 11,775 19.47% 
$298,100 $324,825 S325.442 .S617 0.19% 
$70,115 $70,115 $73,620 $3,505 5.00% 
473,000 473,000 417,600 (55,400) (11.71%) 
0 0 0 0 
213,150 213,150 213.150 0 0.00% 
978,463 978,463 979,635 1,172 0.12% 
12,274 12,274 13,744 1,470 11.98% 
0 6,929 0 (6.929) (100.00%) 
$1,747,002 $1,753,931 SI.697,749 ($56,182) (3.20%) 





BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED S % 
BUDGET BUDGET BUDGET INC. INC. 
RKYENUKs 
General Fee 5463,776 5463,776 S504.529 S40.753 8.79% 
General Fee (Resv. for Depreciation) 113,447 113,447 113.590 143 0.13% 
Operational 3,019,068 2,516,961 2,752,093 235,132 9.34% 
Facility Charges 78,842 74,000 69.180 (4.820) (6.51%) 
TOTAL REVENUE S3.675.133 S3.168.184 S3.439.392 S271.208 8.56% 
EXPENSES: 
Salaries and Wages: 
Contract 5267,010 S254.084 S298.354 544,270 17.42% 
Classified 602,678 514,592 586.242 71.650 13.92% 
Temporary 580,983 562,452 561.306 (1.146) (0.20%) 
Wage/Compensation Pool 40,033 0 63.063 63.063 







S177.S37 Sub-Total Salaries & Wages 13.36% 
Staff Benefits: 
Retirement 5148.012 S148.012 5150,404 S2.392 1.62% 
Other 202,483 181.483 168,942 (12.541) (6.91%) 
ERJP Buvout 40.489 40.489 40.489 0 0.00% 
Sub-Total Staff Benefits S390.984 S369.984 S359.835 (SI 0,149) (2.74%) 
Cost of Sales S902.669 5762,000 S765.000 S3.000 0.39% 
Operating Expenses: 
Supplies S191.400 S141.400 5141,400 SO 0.00% 
Travel 4,400 3,700 2,700 (1,000) (27.03%) 
Information and Communication 31,026 31,026 31,000 (26) (0.08%) 
Repair and Maintenance 43,293 64,628 59,293 (5.335) (8.25%) 
Equipment 49,087 45,587 43,587 (2,000) (4.39%) 
Other Expenses 50.955 59.045 58.455 (590) (1.00%) 
Sub-Total Operating Expenses S370.161 S345.386 S336.435 (S8.951) (2.59%) 
General Service Charge 5128,965 SI 28,965 S12S.965 SO 0.00% 
Utilities 159,407 159,407 148,999 (10.408) (6.53%) 
National Merit Scholar Meal Plan 40,354 35,354 42,371 7,017 19.85% 
Meal Plan Admin. Charge 44,913 35,413 33,000 (2,413) (6.81%) 
Facility Charge 2,232 2,232 2,232 0 0.00% 
Reserve for Depreciation* 107,330 107,330 107,330 0 0.00% 
Debt Service 0 0 0 0 
Insurance/Other* 6,117 6,117 6.260 143 2.34% 
Additional Accumulated Deficit 0 (115,132) 0 115,132 (100.00%) 
Sub-total Fixed Expenses S4S9.318 S359.686 S469.157 S109.471 30.44% 
TOTAL EXPENSES S3.675.133 S3.168.184 S3.439.392 $271,208 8.56% 
I 




I UNIVERSITY ACTIVITIES ORGANIZATION 
BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED $ % 
BUDGET BUDGET BUDGET INC. INC. 
REVENUE: 
General Fee $236,079 $236,079 5236,079 $0 0.00% 
Olher Income 67,420 68,725 61,050 (7,675) (11.17%) 
TOTAL REVENUE S303.499 $304,804 5297,129 (S7.675) (2.52%) 
EXPENSES] 
Salaries and Wages: 
Contract Salaries S60.730 $62,322 S62.322 SO 0.00% 
Graduate Assistants 20,900 21,053 21,053 0 0.00% 
Classified Salaries 22,582 23,451 22,582 (869) (3.71%) 
Temporary 7,100 7,545 8,300 755 10.01% 
Wage/Compensation Pool 3,030 0 4,706 4.706 
27th Pay 869 0 0 0 
Sub-Total Salaries and Wages 5115,211 5114,371 SI 18,963 S4.592 4.02% 
Staff Benefits: 
Retirement S11.204 $11,416 S1U01 ($115) (1.01%) 
Olher 12,918 12.938 9,922 (3,016) (23.31%) 
ERIP Buyout 
Sub-Total Staff Benefits 
0 0 0 0 
S24.122 524,354 $21,223 (S3.131) (12.86%) 
Operating 
Supplies $21,520 $24,640 S22.820 (SI,820) (7.39%) 
Travel 21,635 23,310 22,209 (1,101) (4.72%) 
Information/Communication 31,810 31,150 27,220 (3,930) (12.62%) 
Repair and Maintenance 28,630 27.950 25,865 (2,085) (7.46%) 
Purchase for Resale 0 0 0 0 
Equipment 750 1,200 1,000 (200) (16.67%) 
Professional Fees 59,821 57,829 57.829 0 0.00% 
Sub-total Operating 5164,166 SI 66,079 5156,943 (59,136) (5.50%) 
General Service Charge SO SO so SO 
Facility Charge 0 0 0 0 
Reserve for Depreciation 0 0 0 0 
Debt Service 0 0 0 0 
Insurance/Other 0 0 0 0 





SO Sub-total Fixed Expenses SO 





BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED 1 % 
BUDGET BUDGET BUDGET INC. INC. 
REVENUE: 
General Fee S50.000 $50,000 550,000 SO 0.00% 
Other Income 26,030 56,800 44,800 (12,000) (21.13%) 
TOTAL REVENUE S76.030 S106.800 S94.800 (SI 2,000) (11.24%) 
EXPENSES: 
Salaries and Wages: 
Contract Salaries S24.000 $25,155 S25.155 SO 0.00% 
Graduate Assistants 0 0 0 0 
Classified Salaries 0 0 0 0 
Temporary 25,000 41,000 36,400 (4,600) (11.22%) 
Wage/Compensation Pool 864 0 1,162 1.162 







(S3.438) Sub-Total Salaries and Wages (5.207<0 
Staff Benefits: 
Retirement S3,194 S3.348 S3.348 SO 0.00% 
Other 6,620 5,512 4,787 (725) (13.15%) 







(5725) Sub-Total Staff Benefits (8.18%) 
Operating 
Supplies S7.980 S11.400 S8.068 (S3.332) (29.23%) 
Travel 0 0 0 0 
Information/Communication 784 1.000 1,000 0 0.00% 
Repair and Maintenance 1,600 500 500 0 0.00% 
Purchase for Resale 0 0 0 0 
Equipment 3,653 7,905 3,650 (4.255) (53.83%) 
Other Expenses 200 450 200 (230) (55.56%) 
Sub-total Operating S14.222 S21.255 S13.418 (S7.837) (36.87%) 
General Service Charge SO SO so SO 
Facility Charge 0 0 0 0 
Reserve for Depreciation 0 8,400 8.400 0 
Debt Service 0 0 0 0 
Insurance/Other 2,130 2,130 2,130 0 0.00% 







so Sub-total Fixed Expenses 0.00% 





I STADIUM OPERATIONS 
BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED $ % 
BUDGET BUDGET BUDGET INC. INC. 
REVENUE: 
General Fee (Debt Svc.) S211,273 $211,273 $210,806 (S467) (0.22%) 
Rental Income 123,115 123.115 123.115 0 0.00% 
Interest Income 12.831 10.906 11,124 218 2.00% 







(S249) TOTAL REVENUE (0.07%) 
FLENSES: 
Salaries and Wages: 
Contract Salaries SO SO SO SO 
Classified Salaries 42,132 45,554 43.867 (1,687) (3.70%) 
Temporary 994 994 994 0 0.00% 
Wage/Compensation Pool 1,575 0 2,027 2,027 







S340 Sub-Total Salaries & Wages 0.73% 
Staff Benefits: 
Retirement S5.824 $6,063 S5.838 (S225) (3.71%) 
Other 16,040 14,940 10.163 (4.777) (31.97%) 
ERIP 3,032 
524,896 
3,032 3.032 0 
(S5.002) 
0.00% 
Sub-Total Staff Benefits 524,035 519.033 (20.81%) 
Operating Expenses: 
Supplies SI 2,230 $12,442 $12,442 SO 0.00% 
Travel 212 0 0 0 
Information and Communication 0 0 0 0 
Repairs and Maintenance 8,277 8,277 11,866 3.589 43.36% 
Purchase for Resale 0 0 0 0 
Equipment 1,915 1,915 1,915 0 0.00% 
Miscellaneous 530 530 530 0 0.00% 
Sub-total Operating 23,164 23,164 26.753 S3.589 15.49% 
General Service Charge $41,565 $41,565 S41.565 SO 0.00% 
Facility Charge* 0 0 0 0 
Reserve for Depreciation* 48,000 48,000 48.000 0 0.00% 
Debt Service* 156,044 156,044 155,982 (62) (0.04%) 
Insurance/Other* 7,229 7,229 6,824 (405) (5.60%) 
Transfer to (from) Reserve 0 (1,291) 0 1.291 (100.00%) 
Sub-total Fixed Expenses S252.83S 5251,547 S252.371 S824 0.33% 
TOTAL EXPENSES $347,219 5345.294 $345,045 (S249) (0.07%) 




STUDENT SERVICES BUILDING OPERATIONS 
BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED $ % 
BUDGET HUDGET BUDGET INC. INC. 
REVENUE: 
General Fee (Debt Svc.) S135.215 5135,215 5134,385 ($830) (0.61%) 
Rental Income 134,981 134,981 134,981 0 0.00% 
Interest Income 7,697 7,147 7,300 153 2.14% 







($677) TOTAL REVENUE (0.24%) 
EXPENSES: 
Salaries and Wages: 
Contract Salaries SO 50 SO SO 
Classified Salaries 64.143 69.206 66,643 (2.563) (3.70%) 
Temporary 1,800 1,800 1,800 0 0.00% 
Wage/Compensation Pool 2.398 0 3.079 3,079 







S516 Sub-Total Salaries & Wages 0.73% 
Staff Benefits: 
Retirement S8.867 59,211 S8.869 (S342) (3.71%) 








(S6.202) Sub-Total Staff Benefits (22.30%) 
Operating Expenses: 
Supplies S9.667 S9.879 S9.879 SO 0.00% 
Travel 212 0 0 0 
Information and Communication 0 0 0 0 
Repairs and Maintenance 14,080 14,080 17,080 3,000 21.31% 
Purchase for Resale 0 0 0 0 
Equipment 1,813 1,813 1.813 0 0.00% 
Miscellaneous 994 994 994 0 0.00% 
Sub-total Operating S26.766 526,766 S29.766 S3.000 11.21% 
General Service Charge SI 6,540 SI 6,540 517,350 S810 4.90% 
Facility Charge* 0 0 0 0 
Reserve for Depreciation* 38,227 38.227 38,227 0 0.00% 
Debt Service* 92,026 92,026 91,990 (36) (0.04%) 
Insurance/Other* 4,962 4,962 4,595 (367) (7.40%) 







S2.0O9 Sub-total Fixed Expenses 1.32% 
TOTAL EXPENSES $277,893 S277.343 S276.666 (S677) (0.24%) 
I 




I UNIVERSITY HEALTH CENTER BUILDING OPERATIONS 
BUDGET FOR 1995-96 
I 
1994-95 1994-95 1995-96 
APPROVED REVISED PROPOSED $ % 
BUDGET BUDGET BUDGET INC. INC. 
PJvVRfyHJR; 
General Fee (Debt Svc.) $84,375 $84,375 584,382 S7 0.01% 
Rental Income-Educational Budget 94,531 94,531 95,663 1,132 1.20% 
Interest Income 5,689 4,836 4,932 96 1.99% 







51.235 TOTAL REVENUE 0.67% 
EXPENSES: 
Salaries and Wages: 
Contract Salaries SO $0 SO SO 
Classified Salaries 42,058 46,310 44,242 (2,068) (4.47%) 
Temporary 1,600 1,600 1,600 0 0.00% 
Wage/Compensation Pool 1,572 0 2,044 2,044 







(S24) Sub-Total Salaries & Wages (0.05%) 
Staff Benefits: 
Retirement $5,814 $6,164 55,888 (S276) (4.48%) 








(S5.058) Sub-Total Staff Benefits (23.96%) 
Operating Expenses: 
Supplies S6.573 $6,785 56,785 SO 0.00% 
Travel 212 0 0 0 
Information and Communication 0 0 0 0 
Repairs and Maintenance 3,644 3.644 7,665 4,021 110.35% 
Purchase for Resale 0 0 0 0 
Equipment 913 913 913 0 0.00% 
Other Expenses 767 767 767 0 0.00% 
Sub-total Operating $12,109 512,109 516,130 54,021 33.21% 
General Service Charge S525 S525 S525 SO 0.00% 
Facility Charge* 0 0 0 0 
Reserve for Depreciation* 31,500 31,500 31,500 0 0.00% 
Debt Service* 68,020 68.020 67,992 (28) (0.04%) 
Insurance/Other* 4,855 4,855 4,890 35 0.72% 
Transfer to (from) Reserve 0 (2.289) 0 2,289 (100.00%) 
Sub-total Fixed Expenses S104.900 S102.611 S104.907 $2,296 2.24% 
TOTAL EXPENSES 5184,595 SI 83,742 SI 84,977 S1.235 0.67% 




BOWLING GREEN STATE UNIVERSITY 
AUXILIARY ACCUMULATED BALANCES 
AS OF JUNE 30, 1994 I 
NET AVAIL ACCUMULATED 1994-95 1995-96 PROJECTED 
BALANCES DEPRECIATION DEPRECIATION APPROVED AVAIL BAL 
6-30-94 6-30-94 AlP's 6-30-95 
OTHER AUXILIARIES: 
Union (2,029,418) 120,273 107,330 80.000 (1.881,815) 
Intercollegiate Ath. (677,449) 7,405 0 (670,044) 
Ice Arena (132.958) 76,705 76,623 37,000 (16,630) 
Health Center 501,028 216,809 31.500 18.000 731.337 
Student Services (35,405) 106,923 37,800 60,000 49,318 
Stadium 31,749 (1,095) 48,000 14,000 64,654 
Fieldhouse 80,000  * 120,736 105,000 24,885 280,851 
Student Rec. Center 44,608  * 850,718 108,150 126,000 877.476 




I First   Fee   Motion 
INSTRUCTIONAL and  GENERAL FEES   PER  SEMESTER 
Effective    Fall    Semester,    1995 
For   the    Main   Campus,   Off-Campus   Centers   and    Firelands 
(4%     Increase) 
I 
Main   Campus/Off  Campus 
Undergraduate    Instructional    Fee 
Graduate   Instructional   Fee 
Nonresident     Surcharge 
General   Fee 
General   Fee--50  Mile  Radius 
General Fee  --  Centers 
(Graduate Only) 
Full-Time   Rate 





$1,535.00 $1,597.00 $152.00 $158.00 
$2,099.00 $2,184.00 $194.00 $202.00 
$2,191.00 $2,279.00 $209.00 $217.00 
$    330.00 $    343.00 $ 34.00 $ 35.00 
$    127.00 $    132.00 $  13.00 $   14.00 
$      50.00 $     50.00 $    5.00 $    5.00 
Full-T me   Rate Hourlv Rate* 
1994-95 1995-96 1994-95 1995-96 
Firelands 
Undergraduate    Instructional Fee $1,383.00 $1,438.00 $135.00 $140.00 
Graduate   Instructional   Fee $2,099.00 $2,184.00 $194.00 $202.00 
Nonresident     Surcharge $2,191.00 $2,279.00 $209.00 $217.00 
General   Fee $      52.00 $      54.00 $    6.00 $    6.00 




Second    Fee    Motion 
INSTRUCTIONAL and  GENERAL  FEES   PER  SEMESTER 
Effective    Fall    Semester,    1995 
For   the   Main    Campus,   Off-Campus   Centers    and    Firelands 
(Includes    2%    Increase    for    Technology    Enhancement; 
6%    Overall    for    1995-96) 
I 
Full-Time   Rate 
1995-96 1995-96 
(4%) (6%) 
Hourly   Rate* 
1995-96 1995-96 
Main   Campus/Off   Campus 
Undergraduate    Instructional    Fee 
Graduate   Instructional   Fee 
Nonresident     Surcharge 
General   Fee 
General   Fee—50  Mile  Radius 
General  Fee --  Centers 
(Graduate Only) 
(Firelands    -    Includes    1%    Increase    for    Technology    Enhancement; 
5%    Overall    for    1995-96) 
$1,597.00 $1,628.00 $158.00 $161.00 
$2,184.00 $2,226.00 $202.00 $206.00 
$2,279.00 $2,279.00 $217.00 $217.00 
$    343.00 $    349.00 $  35.00 $ 36.00 
$    132.00 $    135.00 $   14.00 $   14.00 
$      50.00 $     50.00 $    5.00 $    5.00 
I 
Full-Time   Rate 
1995-96 1995-96 
(4%) (5%) 
Hourly   Rate* 
1995-96 1995-96 
Firelands 
Undergraduate    Instructional Fee $1,438.00 $1,452.00 $140.00 $142.00 
Graduate   Instructional. Fee $2,184.00 $2,226.00 $202.00 $206.00 
Nonresident     Surcharge $2,279.00 $2,279.00 $217.00 $217.00 
General   Fee $      54.00 $      55.00 $    6.00 $    6.00 





I Bowling Green State University Office of the President Bowhns Green. Ohio 43403-0010 (419)372-2211 Fax: (41") .172-8446 
June 16, 1995 
I 
MEMORANDUM 
TO:       Board of Trustees 
FROM:   Paul J. Olscamp, President 
RE:       Proposed 1995-96 Materials & Special Program Charges 
Attached   is   a   listing   of  proposed  changes   in   the   Materials   and 
Special  Program  Charges for 1995-96 and  a  memo from  Dr. Peter 
Hutchinson,    Associate    Vice    President    for    Academic   Affairs 
explaining factors for the changes.    I have reviewed the changes and 





Bowling Green State University 
May 4,1995 
Vice Prciidcm for 
Academic Affairi 
230 McFaU Center 
Bowlint Green, Ohio 43403-001' 
Phone:(419)372-291. 






Paul J. Olscamp 
President 
Peter M. Hutchinsbnif-'' J\J 
Associate Vice President fpr Academic Affairs 
Special Fee Requests 
Attached for your consideration is the set of special fee requests for 
1995-96. These requests originated in the academic departments, were 
reviewed and approved by the Deans, and are being recommended by the 
Office of Academic Affairs. 
Several major factors have given rise to these requests: 
1. Aerotechnology course fees are being raised to account for increased 
costs of aviation fuel and direct charges for flight instruction. 
2. Increased film rental expenses (A&S, ENG, GERM, PHIL, POPC, ITAL, 
ROML, FREN). 
3. Changes in costs of materials and consumables directly used in 
instruction (F&N, ART, THEA, MUED, CONS, ET, MFG, DESN). 
4. Costs associated with equipment maintenance, software, and materials 
in courses utilizing special computing labs or specialized 
telecommunications equipment (ARTD, TCOM). 
5. Costs related to new modes of instruction utilizing new equipment in 
the kineseology and physiology labs in the recently renovated Eppler 
complex (KNS, HPER). 
6. Direct costs of field trips and transportation costs related to student field 




I Paul J. Olscamp May 4,1995 Page 2 
All of these charges correspond to special costs directly associated with 
instruction in the specific set of courses, and represent appropriate charges to 
students enrolled in them.  Departments have provided detailed rationale 
justifying these requests which have been reviewed thoroughly at all levels.  I 
would be happy to respond to any questions you might have regarding these 
requests. 
Attachment 




BOWLING GREEN STATE UNIVERSITY 
MATERIALS AND SPECIAL PROGRAM CHARGES 1995-96 
Course Proposed 
Number 1994-95 Fee 1995-96 Fee 
COLLEGE OF ARTS AND SCIENCES: 
A &. S (when "lull Film Directors Week") 395 $20.00 $25.00 
A & S (when "Int'l Film Directors Week") 586 $20.00 $25.00 
1        1 
Canadian Studies 305 50.00 $25.00 
1 
School of An 
Design 211 $15.00 $25.00 
212 S15.00 $25.00 
313 $10.00 Delete 
495 $25.00 Delete 
611 $0.00 SZ5.00 
1 Drawing (life) 205 $20.00 $25.00 
| 206 i               $20.00 $25.00 
305 $20.00 $25.00 
405 $20.00 $25.00 
605 $20.00 $25.00 
606 $20.00 $25.00 
1 | 
Foundation Studies 112 $5.00 !               $12.00 
Glass 415 $60.00 $75.00 
615 $60.00 $100.00 
616 $60.00 $100.00 
Jewelry & Metals (enameling) 320 $35.00 $38.00 
321 $30.00 $33.00 
322 $30.00 $33.00 
421 $30.00 $33.00 
423 $30.00 $33.00 
1 
Prints 277 $20.00 $25.00 
377 $20.00 $25.00 
477 $20.00 $25.00 
| Sculpture 261 $25.00 I               $35.00 
361 $30.00 $40.00 
461 $30.00 $40.00 
470 S25.00 Delete 
6611               $45.00 i               $75.00 
662 $45.00 1               $75.00 
Workshops on Current Topics 3951               $15.00 | $20-$ 100 varies 
495 $25.00 $20-$100 varies 
586 $0.00 $20-$ 100 varies 
595 $0.00 $20-$100 varies 








BOWLING GREEN STATE UNIVERSITY 
MATERIALS AND SPECIAL PROGRAM CHARGES 1995-96 
1 
Course Proposed 
Number 1994-95 Fee 1995-96 Fee 
School of Art (cont'd1) 
Special Topics in Art 495 $15.00 Delete 
Independent Study 470 S0.00 $20-$ 100 varies 
686 S0.00 S20-$100 varies 
Bioloeical Sciences 
Biology Field Trip-marine 475 $250.00 $500.00 
Lab Fees H109 $15.00 Delete 
220 $15.00 Delete 
321 $15.00 Delete 
322 $15.00 Delete 
325 $0.00 $15.00 
421 $25.00 Delete 
427 $0.00 $15.00 
434 $15.00 Delete 
439 $30.00 Delete 
525 $30.00 Delete 
554 $15.00 Delete 
556 $15.00 Delete 
643 $0.00 $15.00 
723 $20.00 Delete 
731 $20.00 Delete 
English 
Literature and Film 200X $10.00 $15.00 
251 $10.00 $15.00 
385 S0.00 $15.00 
485 $0.00 !               $15.00 
Environmental Science 
Travel Fees 402 $0.00 $10.00 
412 $0.00 $10.00 
German/East Asian/Soviet Studies 
German 415 SI 0.00 $15.00 
Russian 415 S 10.00 $15.00 
Philosophy 335 $10.00 $15.00 
| 
Pooular Culture 250 $10.00 $15.00 
350 $10.00 $15.00 




BOWLING GREEN STATE UNIVERSITY 
MATERIALS AND SPECIAL PROGRAM CHARGES 1995-96 
Course Proposed 
Number 1994-95 Fee 1995-96 Fee 
Bomaree Languages 
1 French 444 S10.00 $15.00 
1 Italian 261 SI 0.00 $15.00 
Romance Languages 260 S0.00 $15.00 
Telecommunications 250 S10.00 $30.00 
260 $10.00 $20.00 
261 S10.00 $20.00 
262 $20.00 $30.00 
263 $20.00 $30.00 
270 $10.00 $15.00 
364 $20.00 $30.00 
368 SI 0.00 $15.00 
441 $10.00 $20.00 
468 $20.00 S30.00 
ITheatre 490 $0.00 $10.00 
690 $0.00 $10.00 
|                                                               1 
COLLEGE OF EDUCATION AND ALLIED PROFESSIONS: 
Apfl'Cd Human Ecolopv 
'F&N 210 $45.00 $50.00 
212 $45.00 $50.00 
230 $70.00 $80.00 
326 $40.00 $50.00 
431 $45.00 550.00 
531 $45.00 $50.00 
lEducational Curriculum and Instruction 202 $25.00 $30.00 
1 1 
Educational Foundations and Inquirv 202 $25.00 $30.00 
Health. Physical Education and Recreation (School of) 
HPER 616 S0.00 $50.00 
618 $15.00 $35.00 
KNS (formerly PEP! 2071 $0.00 $5.00 
230 $5.00 1 $10.00 
247 $15.00 1 $21.00 
303 $7.00 $25.00 
322 $0.00 $10.00 
332 $0.00 $11.00 
340 $0.00 $20.00 
350 $5.00 $20.00 
360 $15.00 $35.00 








BOWLING GREEN STATE UNIVERSITY 
MATERIALS AND SPECIAL PROGRAM CHARGES 1995-96 
Course Proposed 
Number 1994-95 Fee         1995-96 Fee 
Health, Physical Education and Recreation (School of) (cont'd) 
PEG 
Fencing 141 $0.00 $5.00 
241 $0.00 $5.00 
Lifeguard 178 $0.00 $10.00 
278 $0.00 $10.00 
COLLEGE OF MUSICAL ARTS: 
Music Composition and Historv 245 $30.00 Delete 
1 
Music Education 502 $0.00 $15.00 
1 
COLLEGE OF TECHNOLOGY: 
Aerotechnoloav: 221 $3,146.00 $3,195.00 
1 345 $3,879.00 $4,029.00 
1 346 $4,232.00 $4,474.00 
1 407|          $1,933.00 $2,094.00 
445 $1,829.00 $1,960.00 
Hourly Instructional Fees: 
| 
1 Private, Commercial & Instrument Flight, 1 
Pre-Post Briefinr: & Simulator Instruction $21.00/hrl            $22.00/hr 
Multiengine Flight, Pre-Post Briefing & 
Simulator Instruction $26.00/hr $27.00/hr 
Hourly Instruction/C-172 $70.00/hr Delete 
GAT Simulator $26.00/hr Delete 
Aircraft/Simulator Hourly Rates 
ICessna 152 $47.00/hr $49.00/hr 
Cessna 172RG $78.00/hr $81.00/hr 
Link simulator $16.00/hr Delete 
Advanced instrument simulator $32.00/hr $34.00/hr 
Multiengine Simulator $0.00 $80.00/hr 
Technology Systems 
Aerotechnology 
352 $137.00 $6.00 
456 $0.00 $6.00 
(Construction Technology 235 $13.00 $20.00 
1 412 $0.00 1                 $6.00 
425 $13.00 Delete 




BOWLING GREEN STATE UNIVERSITY 
MATERIALS AND SPECIAL PROGRAM CHARGES 1995-96 
Course Proposed 
Number 1994-95 Fee 1995-96 Fee 
Technology Systems (cont'd! 
lElectronic Technology 191 $18.00 $45.00 
196 S0.00 $26.00 
244 S30.00 Delete 
245 SI 6.00 Delete 
310 $0.00 $21.00 
392 S18.00 Delete 
486 $0.00 S36.00 
Manufacturing Technology 220 S62.00 $70.00 
427 S0.00 $6.00 
Technology 313 $11.00 Delete 
457 S6.00 Delete 
Visual Communications & Technology Education 
iDesign Technology (DESN) 131 S0.00 $7.00 
132 $0.00 $7.00 
231 $0.00 $7.00 
314 S7.00 Delete 
401 S0.00 $7.00 
405 $0.00 $7.00 
440 S0.00 S24.00 
452 $0.00 $7.00 
! 470 $0.00 $7.00 
1 471 50.00 S7.00 
FTRELANDS COLLEGE: 
Lab Fees: 
Art 277 $0.00 $10.00 
Computer Science 180 S0.00 $5.00 
205 $0.00 $10.00 
206 S0.00 $10.00 
1 Computer Science Tech 201 $0.00 $10.00 
| 275 S0.00 i S10.00 
lEnglish 110 $0.00 S3.00 1 111 50.00 1 $3.00 
112 $0.00 S3.00 
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231 
I BOWLING GREEN STATE UNIVERSITY MATERIALS AND SPECIAL PROGRAM CHARGES 1995-96 I   Course Proposed 
!   Number 1994-95 Fee 1995-96 Fee 
OTHER FEES AND CHARGES: 
Geology Field Trip (cff. Summer 1996) S753.00 !             S800.00 
! Prevention Center Reflection Class Enrollment Fee SI 0.00 S25.00 
IPrc-Rcgistration Fee: 
jSummcr-Sludent S22.00 S25.00 
1 Parents and Guests S13.00 S15.00 
ACT Test-American College Testing Program S19.00 S20.00 





Bowling Green State University Office of ihc President Bowling Green. Ohio-Wn.1-0010 
(4i9)37:::ii 
Fax: (4l»i:172-H44n I 
June 16, 1995 
MEMORANDUM 
TO:       Board of Trustees 
RE       Proposed Easement to Toledo Edison 
Attached is a memorandum from Vice President Martin requesting a 
property easement to Toledo Edison to provide the necessary 
electrical service for the Regional Cooperative Library Warehouse 
facility at Levis Park. I support this easement and forward it to you 







I m Bowling Green State University Office of the Vice President for Operations Bowling Green, Ohio 43403-0320 307 McFtJl Cew- 
Phone: (419) 372-2 
FAX: (419) 372-03... 
June  1,   1995 
MEMORANDUM 
TO:      Dr. Paul J. Olscamp 
President 
FROM:     Robert L. Martin, CPE 
Vice President for Operat 
RE:      Attached Easement Request 
ions  N. 
I 
Attached please find a notarized and witnessed easement 
between Bowling Green State University and Toledo Edison.  This 
easement will allow Toledo Edison proper access to Bowling Green 
State University property at the Regional Cooperative Library 
Warehouse facility under construction in Levis Park in Perrysburg 
and provide the University with the necessary electrical service 
for the Library Warehouse facility. 
If this easement meets with your approval, I recommend it for 




Bowling Green State 
University 
Office of Capital Planning 
306 McFall Center 







TO: Vice President Martin 
FROM: Bob Waddle, Director   <$ 
RE: Toledo Edison Easement 
Attached is Bowling Green State University's easement with Toledo Edison. This 
easement is required to permit Toledo Edison proper access to BGSU's property at the 
Regional Cooperative Library Warehouse facility presently under construction in Levis 
Park in Perrysburg, and to provide the University with the necessary electrical service 
for the facility. 
The easement has been properly notarized and witnessed. Please submit the easement 
as an agenda item at the Board of Trustees' June meeting. If you have any questions, 





Received of The Toledo Ediion Company, hereinafter referred to as "Grantee" the turn of $1.00 and other good and 
valuable considerations, receipt of which is hereby acknowledged, on consideration of which . 
n-swUnr,  axMta   itayej  im-i.r«r«<-y     |   Cf.f   m<inn1Nr docs hereby grant, warrant and irr  'in1'""" : if, ~ —■—■— — j , , . 
convey to the Grantee, us successors and assigns forever, the right and easement to construct at such depth as is desired by 
Grantee, relocate, operate, maintain, replace, repair and remove at this time or at such time or times as Grantee requires, 
underground cables and line or lines for the transmission and distribution of electrical energy thereunder, for any and all 
purposes for which electrical energy is now or may hereafter be used, together with all necessary conduits, cables, wires, 
surface structures, including but without limiting the foregoing, concrete pads, transformers, and all necessary futures, 
appliances and appurtenances thereto, in, through, under and upon the following described property: 
The land to be used for easement purposes being the West ten (10) feet of the South 
three hundred twenty-one 13211 feet of Block 3 and the North ten (10) feat of the South 
three hundred twenty-six (326) feet of Block 3 in the plat of LEYI5 ?PRt,. a subdivision in 
Perrysburg Township,   wood County,   Ohio. 
Grantee shall also have the right of ingress and egress to exercise the rights granted in this easement to from and upon 
said land by foot, motor vehicle and equipment with the temporary right of storage of excavat.on material above ground 
and the further right to remove and keep free any obstacles from, over, under and along said undtr?round tmu.Igj™ 
or lines that in the tudgment of Grantee will interfere with the rignts granted by this easement and/or safety factors 
relating to said cables and line or lines. Grantor shall not erect any structures or place any material or do any "'"'"9. 
excavating or filling in, on or under said easement strip or remove earth adiacent thereto which will result in earth> <MPP">9 
away from said cables and line or lines. The Grantor, subject to the rights granted to the Grantee in this "0«™m«•* *na" 
have the right to use said easement provided such use shall be exercised so as, in the sole judgment of tha Grantee, not to 
endanger or damage Grantee's installations or interfere with the rights granted to Grantee herein. 
Microfiche 
I 
Grantor herein acquired title by instrument recorded in Volume    656   , at page ,147    of wood County 
Deed Records. 
IN WITNESS WHEREOF. Grantor(s) has (have) executed this instrument this dayof .'9 • 
Signed and acknowledged by each 
Grantor in the presence of:    WITNESSES 
Lrn' 1T>   P 
L'fs1^ iVRr* n'ma> 
fsiari  i- print,-came;" 
Patfi   AnRney    -^ 
BOWLINO  GREEN  STATE  UNIVERSITY, 
A  STATE  UNIVERSITY 
(sign 4 printrname) Koberit  L,  Martin 
its President 
yC   (IsLMi+h  A*0AV^J 
Annette  Stencil 
Its Secretary 
IN TESTIMONY WHEREOF, I have hereunto subscribed my name this 
STATE OF OHIO 
COUNTY OF h.tC~f7 
N0RMAJ.STICraE^7
PuB,i' 
) NOTARY PUBLIC ■ STATE Or OHIO 
)     SS.        MY COMMISSION EXPIRES FEB. 5, 2000 
Before me, a notary public, in and for said county and state, person. 
, \l ,r r President, and 
.ally appeared fltLtck iHilhjCL. 
frnrWh'    f/f--n*il  
Secretary of fjU-<-h   flMr'r'n  , the corporation which executed the foregoing instrument; 
whr/acknowledged that the seal affixed to said instrument is the corporate seal of said corporation; that they did sign the 
said instrument as such officers, respectively, in behalf of said corporation and by authority of its Board of Oirectors; and 
that said instrument is the free act and deed of said officers and said corporation. 
>-~f ouZste 
I 
IN TESTIMONY WHEREOF, I have hereunto subscribed my name this  ->? day t,/rV*y 
V Notary Public 
. iff.r . 
Req.   612*8-95 
Thn instrument was prepared Of 
The ToledoEdnon Company 
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Bowling Green State University Office ol the Presidcnl Bo* line Green. Ohio 4J40WXMO 
i4!«).i7:-::ii 
Fax: (41M> 372-K4-16 I 
June 16, 1995 
MEMORANDUM 
TO:       Board of Trustees 
Proposed Agreement with Student Legal Services for 1995-96 
FROM:   Paul J. Olscamp 
President 
RE 
Attached are a memorandum from Nancy Footer and a proposed 
agreement between Bowling Green State University and Student 
Legal Services, Inc. for rental of space and for fee billing and 





I Bowling Green State University General Counsel Office of ihe President 220 McFaU Cemer Bowling Green. Ohio 43403-0010 Phone: (419) 372-2J- 
FAX: (419) 372-8 
MEMORANDUM 
TO: Paul J. Olscamp 
FROM: Nancy S. Footer, General Counsel 
DATE: June 15, 1995 
SUBJ: Agreement between BGSU and Student Legal Services, Inc 
/a^f^^ 
I 
Attached you will find the university's proposed agreement with Student Legal Services, 
Inc ("SLS"). As you will notice, this agreement is more lengthy than those in previous years. 
This agreement more closely resembles a commercial lease for space, although it does contain 
the statutory restrictions applicable to prepaid legal plans for students. 
The agreement provides for the rental of space in the University Union for a one year 
term at an annual rental rate of $4940.80, or $7.71 per square foot.. In addition to rent, SLS, will 
pay $2500 to cover the costs of billing and fee collection; this represents an increase ot 30UU 
over last year's rate. Sections 10 and 11 of the agreement contain the provisions of Ohio Revised 
Code §3345.022 describing the restrictions upon services to be provided by a prepaid legal 




BOWLING GREEN STATE UNIVERSITY 
AND 
STUDENT LEGAL SERVICES, INC. 
This Lease is entered into between BOWLING GREEN STATE UNIVERSITY, an agency 
of the State of Ohio, ("Lessor") and STUDENT LEGAL SERVICES , INC. ("Lessee"). 
1. PREMISES 
In consideration of the mutual covenants and agreements set forth in this Lease, and other 
good and valuable consideration, Lessor leases to Lessee and Lessee leases from Lessor, 
approximately 640 square feet of Lessor's University Union for use as provided herein. These 
premises are referred to in this Lease as the premises or the leased premises. 
2.TEPM 
The term of this lease shall commence on July 1, 1995 and terminate on June 30, 1996, 
unless sooner terminated as provided in this Lease. 
3. RENTAL 
Lessee agrees to pay the Lessor, at such address as Lessor may designate in writing, 
annual rent in the amount of $ 4,940.80, payable annually upon demand by Lessor. Rent shall be 
due and payable in full upon Lessee's receipt of Lessor's invoice for payment. Lessee may rent 
additional space if available and agreed to by the Lessor, at a rate of $7.71 per square foot. 
d HOI .TMNG OVER 
In the event of holding over by the Lessee after the termination or expiration of this Lease, 
the holdover shall be as a tenant at will and all the terms and provisions of this lease shall be 
applicable during that period except that the Lessee shall pay the Lessor as rental for the period or 
such hold over an amount equal to one and one-half the rent which would have been payable by 
Lessee had the hold over period been part of the original term of this lease. 
5 TAyPS AND ASSESSMENTS 
Lessee shall pay and fully discharge all taxes, special assessments, and governmental 
charges of every character imposed during the term of this Lease on the furniture, trade fixtures, 
appliances and other personal property placed by Lessee in, on, or about the premises. 
6. UTILITIES AND OTHER SERVICES 
Charges for utilities including water, electricity, heat, and gas used in and about the leased 
premises during the term of this lease shall be included in the rental amount set forth above. Lessor 
shall provide minimal custodial service to consist of emptying waste cans and vacuuming visible 
areas as needed. Lessee shall pay for the use of telephones and all charges related to telephone 
use, including all telephone tolls. Lessor shall transmit waiver forms, bill, collect, and account for 
participation fees from students as a pan of its normal student fee collection process. Lessee shall 








7. ZONING. LICFNSRS. AND PF.RMITS 
Lessor makes no warranty or representation of any kind concerning the condition of the 
leased premises or their fitness for the use intended by the Lessee, or of their zoning, and hereby 
disclaim any knowledge with respect to these matters, it being expressly understood by the parties 
to this lease that Lessee has personally inspected the leased premises, knows their condition, finds 
them fit for its intended use, accepts them as is, and has ascertained that they can, under existing 
ordinances be used for the purposes set forth in, and limited by, this lease. 
R MAINTENANCE OF PREMISES 
During the term of this lease, Lessee shall maintain the leased premises in good condition. 
9. ALTERATIONS 
Lessee shall not make any alterations, additions, or improvements to the leased premises 
without the prior written consent of Lessor. Consent for non structural alterations, additions, or 
improvements shall not be unreasonably withheld by Lessor. 
10. USE. OCCUPANCY AND HOURS OF OPERATION 
Lessee will use the premises to operate and provide legal services to Bowling Green State 
University students in accordance with Ohio Revised Code section 3345.022, as amended. Lessee 
may not use the premises for any other purpose without the written consent of Lessor. Lessee shall 
not use or permit the use of the premises in any manner that results in waste of the premises or 
constitutes a nuisance or violates any statute, ordinance, rule, or regulation applicable to the 
premises, or for any illegal purpose. Lessee shall provide supplies, equipment, and personnel 
necessary to the operation of its business. Lessor assumes no responsibility for supplies, records, 
or personal property stored on the leased premises by Lessee, its employees, agents, clients, or 
assigns. Lessee agrees that the hours of operation for its office shall be no more than the hours of 
operation of Lessor's University Union. 
11. RESTRICTION ON SERVICES TO BE PROVIDED 
Legal services provided by Lessee herein shall be reasonably related to student welfare, to 
the advancement or successful completion of student education, or to serve a public purpose within 
the powers of the college or university. Lessee, its employees and agents shall not represent a 
student in an action against a state officer or agency arising out of the performance of the duties of 
the officer, or agency, against a law enforcement officer arising out of the performance of the 
duties of the officer, against a student of Lessor, or against a member of the board of regents or of 
the board of trustees, faculty, or staff of Lessor the cause of action arises out of the performance of 
the duties of the office of the member or in the course of the member's employment by the Lessor. 
As used in this section, "law enforcement officer" means a sheriff, deputy sheriff, constable, 
marshal, deputy marshal, municipal police officer, state highway patrol trooper, or state university 
law enforcement officer appointed under section 3345.04 of the Revised Code. 
12. SURRENDER OF PREMISES 
Lessee will deliver up and surrender possession of the leased premises to Lessor upon the 
expiration of this Lease, any renewal or extension hereof, or its termination in any way. 
I 
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13 01HF.T ENJOYMENT 
Lessor warrants that it has full right to execute and to perform this lease and to pant the 
estate demised and that Lessee, upon payment of the required rent and performing the terms 
conditions, covenants, and agreements contained in this lease, shall peaceably and quietly nave, 
hold and enjoy the leased premises during the full term of this Lease as well as any extension or 
renewal thereof. 
U TITLE TO BUILDTNns IMPROVEMENTS. FIXTURES ArTOF^UTPMENT 
All fixtures and equipment in the leased premises, except those items of equipment owned 
by Lessee, shall remain and continue to be the sole and absolute property of the Lessor and may not 
be removed by Lessee at any time during the lease or at the expiration of the lease. Lessee, at its own 
cost and expense, shall repair any damage to the premises, including damage to Lessor s fixtures ana 
equipment, caused by Lessee, its agents, patients, employees, and assigns. 
13  APrF.S.S TO PREMISES BYl.FSSOR 
Lessor shall have access to the leased premises at all reasonable hours during the original 
term of this Lease and any renewal terms. 
16 ASSIGNMENT AND ST [BJ.ETTINfi BY I .F.SSEE 
Lessee shall not have the right to assign this Lease or to sublease the whole or any part of the 
leased premises without the written consent of the Lessor, and provided that Lessee remains liable to 
Lessor under this lease. 
17   ASSTfiNMFNT BY LESSOR 
Lessor shall have the right to transfer, assign, and convey, in whole or in pan, any and all 
right of the Lessor under the Lease. 
IS. INDEMNITY 
Lessee agrees to indemnify and hold Lessor harmless against any and all claims, demands, 
damages, costs, and expenses, including reasonable attorney's fees for the defenses of such claims 
arising from the conduct or management of the Lessee's business on the leased premises or its use ot 
the leased premises, or from any"breach on the part of the Lessee of any of the conditions ot this 
Lease, or from any act of negligence of Lessee, its officers, agents, contractors, employees, 
subtenants, or invitees in or about the leased premises. 
19 BEfAULI AND TERMINATION 
The following events shall be deemed default by Lessee under this Lease: 
1.       Lessee fails to pay any installment of rent due under this Lease and such failure 
continues for a period of ten (10) days. 
2.        Lessee fails to comply with any term, provision, or covenant of this lease other than 
payment of rent and does not cure the failure within twenty (20) days after written 
notice of the failure to the Lessee. 








4. Lessee abandons or vacates any substantial portion of the premises for a period of 
30 cr more days, cumulative. 
5. Statutory authority or case law revoking or modifying the right of Lessee's prepaid 
legal service plan such that it can no longer operate within the laws of the State of 
Ohio. 
Upon the occurrence of any event of default by Lessee, Lessor shall 
have the right to terminate this lease in accordance with applicable law. Any and all remedies 
provided to Lessor for the enforcement of the provisions of this lease are cumulative and not 
exclusive, and Lessor shall be entitled to pursue either the rights enumerated in this Lease or 
remedies authorized by law, or both. 
?.Q. NON WAIVER 
A waiver by Lessor of a breach of this Lease by the Lessee does not constitute a continuing 
waiver or a waiver of any subsequent breach of the Lease. 
21   RECORDABLE LEASE 
Lessee agrees not to record this Lease without express written consent of Lessor. 
22 CONSTRUCTION OF LEASE 
Words of anv gender used in this lease shall be held to include any other gender, and words 
in the singular number shall be held to include the plural, when the tense requires. Wherever used 
herein, the words Lessor and Lessee shall be deemed to include the heirs, personal representatives, 
successors, subleases and assigns of any party, unless context excludes such construction. 
■yx TNVATiniTY OF PROVISIONS 
In case any one or more of the provision contained in this lease shall for any reason be held 
by a court of competent jurisdiction to be invalid, illegal, or unenforceable in any respect, such 
invalid, illegal, or unenforceable provision shall not effect any other provision of this agreement, and 
the agreement shall be construed as if such invalid, illegal, or unenforceable provision had never 
been included in this agreement. 
94 SFRV1PF OF NOTICE 
All notices required under this lease must be given by personal delivery, certified mail, or 
electronic facsimile addressed to the proper party at the following addresses: 
Lessor: General Counsel 
220 McFall Center 
Bowling Green State University 
Bowling Green, Ohio 43403 
Lessee: Managing Attorney 
Student Legal Services Inc. 
327 University Union 
Bowling Green State University 
Bowling Green, Ohio 43403 
I 
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Either party may change the address to which notices are to be sent it by giving the other party notice 
of the new address as provided in this section. 
25. SURVIVAL OF LEASE COVENANTS 
The terms, conditions, and covenants of this Lease shall be binding on, and inure to the 
benefit of each of the parties hereto, their heirs, personal representatives, successors, or assigns, and 
shall run with the land. 
26. HEADINGS 
It is understood and agreed that the headings are intended only as a matter of convenience and 
for reference, and in no way define, limit, or describe the scope or intent of this Lease, nor in any 
way effect this Lease. 
11 ENTIRE AGREEMENT 
This Lease contains the entire aizrecment between the parties and any agreement hereafter 
shall be ineffective to change, modify, or discharge it in whole or in pan unless such agreement is in 
writing and signed by the party against whom enforcement of the change, modification or discharge 
is sought. 
28. CHOICE OF LAW 
This agreement shall be construed under the laws of the State of Ohio. 
29. NONDISCRIMIN'ATION 
Lessee agrees that with regard to services covered by this agreement it will not discriminate 
against any client on the basis of race, color, creed, sex, religious belief, national origin, age, or 
disability. 
30. STATUS OF EMPLOYEES 
Lessee agrees that its personnel are not and shall not be construed as employees or agents of 
Lessor. Lessor assumes no responsibility for the actions of Lessee's employees, and expressly 
denies any responsibility for any aspect of services performed by Lessee, its agents, employees, and 
assigns. 
31. STATUS OF CLIENTS 
Lessee agrees that clients seen at Lessee's office pursuant to this agreement shall be clients of 
Lessee and not clients of Lessor. Lessor assumes no responsibility for the services provided to 






SIGNED on the dates indicated, but effective as provided above. 
BOWLING GREEN STATE UNIVERSITY STUDENT LEGAL SERVICES, INC. 
By: 
John A. Laskey, Chair 






SiUdent Leg*1 Semcd 
6/30/95 
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